
President’s Staff Award: Team Achievement 
Deadline: Friday July 17, 2026, by 11:59pm

Instructions: Teams nominated for this award shall demonstrate characteristics in the categories listed below and meet 
eligibility criteria (see https://www.csusb.edu/human-resources/current-employees/recognition). Complete the 
sections below (type or print clearly). Please give specific, concise examples of how this team demonstrates each 
category listed below (limit to 250 words per category).  

List Team Information below (minimum five members with 51% participation from staff positions: non-MPP, non-Faculty, non-
student assistant) and indicate employee type for each member (S = Staff, F = Faculty, M/A = MPP/Administrator, SA = Student 
Assistant); use additional paper for team members if needed. 
(It is the responsibility of the Nominator(s) to make sure all participating team members who should be recognized are included in this nomination.) 

Full Name Department Employee Type 

1. 

2. 

3. 

4. 

5. 

Nominator(s): 

Name  Phone Email 

Name  Phone Email 

Name  Phone Email 

 I / we confirm that all who participated on this team are included. If there was an oversight, I will email
presidentialstaffawards@csusb.edu.
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CATEGORIES 

INSTRUCTIONS: Describe how this team’s project / initiative / event impact 
the University’s vision, mission, and/or core values. Hint: complete more 
categories for a thorough impact of the team’s achievements. Please limit 
category description to 250 words or less 

Vision Statement: 
CSUSB aspires to be a model for 
transforming lives. 

Mission Statement:  
At CSUSB, we promote each other’s 
growth and success and enhance the 
vitality of our region through active 
learning, effective mentoring, 
impactful scholarship, and civic 
engagement. We cultivate the 
professional, ethical, and intellectual 
development of our diverse students, 
faculty, and staff so they thrive and 
make positive contributions to our 
globally connected society.



President’s Staff Award: Team Achievement 

Team/Project  Name: 

Page 3 

Core Values: 
- Progress: Innovation, sustainability and integrity are 
essential components of our commitment to students, 
faculty, staff, and community members. We are 
responsible stewards of the university and the 
environment and are dedicated to sustainable growth 
and development.

- Access: We are committed to our student population 
and fostering their success. We recognize that equitable 
access to information, research, experiences, and 
resources is vital to a positive educational environment, 
thriving athletics, and extracurricular activities. We 
believe in transparency, eliminating barriers, and 
empowering each other so everyone may fully 
participate in gaining knowledge and derive the greatest 
benefits from university life.

- Community: We are actively engaged in contributing to 
our region and committed to the social mobility of our 
students and community members. We value justice and 
equity in all that we do, and work collaboratively to be 
inclusive in achieving collective and individual goals.

- Kindness: We recognize, respect, and value each 
member of the campus community, and treat everyone 
with kindness and compassion. We are invested in the 
academic, economic, social, emotional, psychological, 
and physical well-being of our students and campus 
colleagues. We believe a healthy university is one in 
which we all thrive.
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 Team Dynamics: 
- How does this team engage every CSUSB student in
inclusive experiences that foster their curiosity and
transform their lives and communities?

- How does this team attract and retain outstanding and
dedicated staff and faculty by cultivating a safe
environment where they thrive professionally and
personally; in which their voices are represented; and
which fosters impactful collaborative partnerships?

- How does this team advance an environment where
every member of the university plays an active role in
diversity excellence through engagement,
empowerment, education, and accountability?

- How does this team elevate CSUSB as a global
institution that provides inclusive and transformative
international experiences for our students, faculty, and
staff?

To Be Completed by Staff Awards Coordinators Only 

Date Nomination Received:__________________ 

Date Confirmation Sent:____________________
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