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Purpose

This manual has been prepared to assist students, agencies, Practicum Instructors, and Faculty
to understand the objectives, policies, and procedures governing the practicum education
program for the Master of Social Work (MSW) program at California State University, San
Bernardino. It is designed to answer the most frequently asked questions about the MSW
practicum program, its policies, and procedures, and to clarify expectations, rights, and duties
of all involved in a social work practicum education program.

The Content is anchored in best practices, guided by the National Association of Social Workers
(NASW) Code of Ethics, Council on Social Work Education (CSWE) standards, and University and
School of Social Work policies. Additionally, important contributions provided by past and
current Department Chairs, Faculty Members, Practicum instructors (Agency Supervisor),
Practicum Liaisons, MSW students have been gratefully incorporated.



1.0 INTRODUCTION

Welcome to the California State University, San Bernardino (CSUSB), Master of Social Work
Practicum Education Program. This Practicum Education Manual has been developed to provide
information and guidance to students, Practicum Instructors, program administrators and
Faculty. The manual begins with a brief overview, as well as the purpose, structure, mission, and
objectives of the program, including, but not limited to

Required hours

Criteria for admission to practicum education

Placement Procedures

Criteria for selection of practicum sites and instructors
Expectations of students at the practicum sites and seminars
Student Learning Agreements

The practicum education program supports the MSW Program goals and aligns with the
Council on Social Work Education (CSWE) Accreditation Standards, including the nine
social work competencies.

1.1 School of Social Work Mission

CSUSB’s Master of Social Work (MSW) program prepares students to implement advanced
generalist social work practice with individuals, families, groups, communities, organizations,
and policies at all levels of practice: micro, mezzo, macro. Guided by scientific inquiry, our
program’s competency-based curriculum provides students with the knowledge, skills, and
values required to become collaborative, research- informed practitioners, leaders, and
change agents in interprofessional practice contexts.

Grounded in the core social work professional values of service, social justice, the dignity and
worth of every person, the importance of human relationships, integrity, competence, and
human rights, our MSW program equips students to challenge oppression and advocate for
social, economic, racial, and environmental justice.

Our MSW programs prepare students to disrupt systems of oppression, empower and
advocate for historically disenfranchised and diverse communities, and engage in ethical and
inclusive national and global practice. Our MSW program’s San Bernardino and Palm Desert
Campus options are located within two of the largest and most geographically and socio-
economically diverse counties in the United States, while our Pathway Distance Education
MSW Program has national reach. In all programs, we prepare students to

serve culturally diverse individuals, families, groups, communities, and organizations across
urban, suburban, and rural settings of their local areas.

1.2 Accreditation Standard 3.3 — Practicum (Field) Education

To review specific accreditation standards for practicum education, please refer to this link:
https://www.cswe.org/getmedia/bb5d8afe-7680-42dc-a332-a6e6103f4998/2022-EPAS.pdf.

2.0 ORGANIZATION OF THE MSW CURRICULUM
2.1 MSW Generalist Curriculum


https://www.cswe.org/getmedia/bb5d8afe-7680-42dc-a332-a6e6103f4998/2022-EPAS.pdf

The Generalist curriculum builds on a liberal arts base, required for admission to the MSW
program, to provide a common professional core for all students as well as preparation for
advanced generalist study in the second half of the program. Generalist courses cover the
essential knowledge, values, ethics, processes, and skills of generalist social work practice and
introduce students to current issues in a range of practice areas and settings and prepare
them to make informed choices about specialized study in the Advanced Generalist year.
Students complete 7 units of practicum in the Generalist year of the practicum: SW 6181 and
6182 in the MSW program.

2.2 Specialized Advanced Generalist: MSW

Building on the model in the generalist year, students move on to education for advanced
practice in the second or third year. All students take both the micro practice and the macro
practice series of courses. They learn three advanced generalist social work practice roles:
change agent, interdisciplinary or interagency social worker, social work leader. Students
choose a specialization to which they will apply their specialized advanced generalist micro
and macro practice knowledge. Students complete 8 units of practicum (SW 6183 and 6184)
in the specialized advanced generalist year of practicum.

For further information on the curriculum, please refer to the BASW and MSW Student Handbooks.

2.3 Stipend Programs

The Title IV-E program provides financial support to MSW students preparing for careers in public child
welfare. Title IV-E refers to a provision of the Social Security Act that supports services for children in
foster care. At CSUSB, the Title IV-E Project Coordinator administers the program and coordinates
practicum placements for students receiving Title IV-E funding. These placements are completed in
public or private nonprofit agencies that serve children in foster care and/or children at risk of removal
from their families due to abuse or neglect. The Title IV-E program is fully aligned with and adheres to
all applicable accreditation standards. Additional information is available on the School of Social Work
website.

The Public Behavioral Health (PBH) stipend program is funded by the California Office of Health Care
Access and Information (HCAI) as part of a statewide behavioral health workforce development
initiative. The School of Social Work administers this program and is responsible for placing students
receiving PBH funds for their practicum. These placements must be completed in a public or private
non-profit agency that is publicly funded and serves but is not limited to community-based behavioral
health care clinics and agencies, inpatient psychiatric hospitals, schools/districts, SELPAs, colleges,
inpatient and outpatient health care settings, AND child welfare, regional center, juvenile delinquency,
court, and adult corrections units that offer publicly funded behavioral health care programs and
services.

3.0 PRACTICUM PROGRAM OVERVIEW

3.1 The Role of Practicum Instruction in Social Work Education

Practicum Education at the CSUSB School of Social Work serves as the foundation of the
3



MSW curriculum and the program'’s signature pedagogy. It functions as the primary
instructional method through which classroom-based content is operationalized,
integrated, and applied in professional practice settings. As the central integrative
component of the MSW curriculum, Practicum Education connects academic coursework
with real-world social work environments, ensuring coherence between theoretical
instruction and professional preparation.

Consistent with the MSW Program’s mission to prepare specialized advanced generalist
social work practitioners, Practicum Education provides the structural framework through
which students engage in supervised agency-based learning. It supports the systematic
integration of social work knowledge, values, and skills while reinforcing the program’s
commitment to culturally responsive, evidence-informed practice, human rights, and the
dismantling of systems of oppression. Practicum goals and learning objectives are
intentionally aligned with the overall mission and curricular goals of the MSW Program and
the School of Social Work.

3.2 Purpose of Practicum

The purpose of the MSW practicum is to facilitate student learning and professional
development by preparing students for competent and ethical social work practice.
Through structured, supervised field experiences, students develop and demonstrate the
knowledge, skills, values, and professional roles necessary for both generalist and
advanced generalist practice. Practicum experiences enable students to integrate
classroom learning with evidence-informed practice, the Generalist Intervention Model
(GIM), and Anti-Oppressive, Diversity, Equity, and Inclusion (ADEI) principles across micro,
mezzo, and macro levels of intervention.

The Generalist Practicum prepares students for entry-level professional practice by
emphasizing foundational engagement, assessment, intervention, and evaluation skills.
Building upon this foundation, the Specialized Advanced Generalist Practicum fosters
advanced competencies in leadership, interprofessional collaboration, and change-
oriented practice within complex and dynamic systems. Through this progressive learning
process, students demonstrate professional competence grounded in the core social work
values of service, social justice, dignity and worth of the person, integrity, and
competence, consistent with the mission of the MSW Program, the social work profession,
and the CSWE 2022 Educational Policy and Accreditation Standards (EPAS)..

3.3 Structure of Practicum

Students complete a total of 15 units of practicum education through the MSW practicum sequence.
The practicum consists of two sequential courses each year that are taken concurrently with required
MSW coursework:

e SW 6181: Generalist Practicum | (4 units) & SW 6182: Generalist Practicum Il (3 units)
SW 6183: Advanced Generalist Practicum | (4 units) & SW 6184: Advanced Generalist
Practicum Il (4 units)

Each practicum course is comprised of three integrated components delivered through a hybrid model:

1. Practicum (Internship) — Supervised, agency-based practice experience (In-person)
4



2. Integrated Practicum Seminar — Faculty-led seminar supporting the integration of theory,
practice, and professional identity (delivered via Zoom; 8 times per year (one time per
month) for 2.5 hours)

3. Practicum Events — Required field-related trainings, orientations, and professional
development activities (delivered via Zoom)

Together, these components ensure the intentional integration of classroom instruction with agency-
based learning and professional development experiences.

Practicum education is competency-based and guided by the Learning Plan
Agreement/Comprehensive Skills Evaluation. In collaboration with their practicum instructors,
students develop individualized learning activities that demonstrate observable behaviors aligned with
all CSWE competencies and practice levels (micro, mezzo, and macro). Student performance is
evaluated through multiple measures, including student self-assessments, practicum instructor
evaluations, and faculty liaison reviews. Demonstration of sufficient competence in all required areas is
necessary for successful completion of the practicum courses.

4.0 PRACTICUM EDUCATION ROLES AND RESPONSIBILITIES

4.1 Social Work Student: MSW

MSW students are recognized as adult learners whose life experiences are acknowledged and
respected. Consistent with adult learning principles and professional social work standards, students
are expected to take an active and responsible role in their practicum education.

As adult learners, MSW students are expected to:

1. Learning and Initiative
e Take initiative in reviewing and understanding the educational objectives, learning
outcomes, and assigned learning activities at the practicum site.
e Actively engage in shaping their learning experiences in collaboration with their
Practicum Instructor and Faculty Liaison.

2. Professional Conduct
Students are expected to maintain professional behavior at all times, which includes, but is not
limited to:

e Adhering to assigned practicum schedules, including arriving and leaving on time, and
notifying the Practicum Instructor promptly of unforeseen absences.

Note: Time off for studying, vacations, retreats, exams, or completing coursework does
not constitute unforeseen circumstances.

e Complying with all agency policies and procedures and all CSUSB School of Social Work
requirements, including the timely and competent completion of required forms,
documentation, and assignments.

e Dressing in accordance with agency standards and professional expectations.

e Avoiding dual or multiple relationships with clients, staff, or other professionals that
could impair professional judgment or violate ethical standards.

e Demonstrating sufficient written and oral communication skills to convey information,
ideas, and professional judgments effectively.

e Demonstrating interpersonal skills necessary to work effectively with peers, faculty, staff,

5



clients, and practicum professionals.
® Recognizing and managing personal stressors through appropriate self-care strategies
and, when necessary, the use of formal support services.

3. Ethical Responsibility and Disclosure

® Promptly inform the Practicum Instructor, Faculty Liaison, and the Director of Practicum
Education and/or Practicum Coordinator/Designee of any ethical, legal, or practical
concerns that may compromise learning, client well-being, or the viability of the
practicum placement.

e Disclose potential conflicts of interest. For example, if a student has a family member
(including former spouses, domestic partners, or stepchildren) receiving services from
the practicum agency, the student must immediately notify all appropriate parties.

4. Professional Behavior
e Refrain from behavior that interferes with the learning or performance of others or that
is inconsistent with the NASW Code of Ethics, School of Social Work expectations, or
CSUSB policies.
5. Use of Supervision

e Use supervision effectively by preparing for meetings, actively seeking feedback, and
engaging in reflective practice.

® Accept constructive feedback respectfully and demonstrate willingness to incorporate
feedback into practice.

6. Evaluation and Assessment
e Engage actively in the practicum evaluation process by seeking ongoing feedback and
participating in all formal assessments.
e Complete all evaluation-related documentation in a timely manner, including time logs,
learning plan agreements, and self-assessments.

~N

. Problem-Solving and Communication
e Prepare for weekly supervisory conferences with the Practicum Instructor.
e Address concerns or dissatisfaction with the practicum experience in a timely and
constructive manner.
e [f concerns cannot be resolved at the agency level, contact the Practicum Faculty Liaison
immediately.

8. Attendance and Participation
e Attend, participate in, and complete all required practicum education components,
including practicum hours, integrative seminars, assignments, and events.
® Schedule vacations and non-emergency time off outside of academic and practicum
obligations. Vacations should not be scheduled during Fall or Spring semesters. Refer to
the CSUSB School of Social Work Calendar for approved dates.

9. Commitment to Diversity, Equity, and Anti-Oppressive Practice
e Seek out resources and learning opportunities to enhance understanding of cultural
dynamics, human diversity, anti-racist practice, and anti-oppressive frameworks,
consistent with CSWE EPAS.

10. Supervision Requirements
o Meet weekly with the agency Practicum Instructor for a minimum of one (1) hour of

6



individual supervision.

11. Required Meetings and Trainings
e Attend all required orientations, training, and meetings arranged by the BASW and MSW
Programs.
e Attend monthly Integrative Seminars with the Practicum Faculty Liaison.

12. Ethical and Legal Practice
® Practice within the scope of the student intern role and adhere to the NASW Code of
Ethics and all applicable legal and ethical requirements, including but not limited to:
e Mandatory reporting laws
e Professional conduct standards
e Ethical and professional boundaries

4.2 Director of Practicum Education

The Director of Practicum Education is responsible for developing practicum curricula and
administering the practicum program, including maintaining effective working relationships among
agencies, students, Practicum Faculty Liaisons, and Practicum Coordinators. The Director of Practicum
Education ensures that sufficient and appropriate practicum settings are available to meet student
learning needs and program standards. In addition, the Director arranges for the placement of
students in practicum settings consistent with their interests and learning objectives.

The Director of Practicum Education collaborates with the Program Coordinator of the stipend
programs and with Practicum Coordinators for the Pathway Distance Education, Advanced Standing,
Title IV-E, and BASW programs. The Director of Practicum Education is ultimately responsible for the
overall functioning of the practicum education department and for resolving practicum education—
related concerns.

4.3 Practicum Coordinator

MSW Practicum Coordinators work directly with the Director of Practicum Education and are
responsible for the administration of the practicum program. Their responsibilities include maintaining
effective working relationships among agencies, students, and Practicum Faculty Liaisons, as well as
collaborating with the Director of Practicum Education in the development of practicum education
course curricula. Practicum Coordinators also ensure that sufficient and appropriate practicum settings
are available to meet student learning needs and program standards, and they coordinate or facilitate
student placement in practicum settings consistent with students’ interests and learning needs.

On occasion, Practicum Coordinators may also serve in the role of Practicum Faculty Liaison. When this
dual role occurs, students who have concerns involving the Practicum Coordinator and do not feel they
can resolve the issue directly with them may contact the Director of Practicum Education for
assistance.

4.4 Practicum Education Sequence Committee

The Practicum Education Sequence Committee is a subcommittee of the School of Social Work
Curriculum Committee. The Director of the School of Social Work appoints the Chair and faculty
members of the Practicum Education Sequence Committee. The committee collaborates with the
Director of Practicum Education on practicum education—related matters, including the selection of
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practicum sites, placement concerns, and issues related to the integration of classroom learning with
practicum education. The Practicum Education Sequence Committee recommends practicum
curriculum policy changes to the Director of Practicum Education for submission to the Curriculum
Committee. The committee meets each semester and at the call of the Director of the School of Social
Work.

The practicum team also engages with community partners and attends community meetings
throughout the academic year to solicit input and recommendations for practicum-related curriculum
changes. This feedback is shared with the Practicum Education Sequence Committee.

4.5 Practicum (Faculty) Liaison

The Practicum Faculty Liaison must hold an MSW degree from a CSWE-accredited program of social
work and have a minimum of two years of post-graduate professional experience. Practicum Faculty
Liaisons are full-time or adjunct faculty members who serve as educational consultants to Practicum
Instructors (described in Section 4.7).

The Practicum Faculty Liaison approves the student’s Learning Plan Agreement/Comprehensive Skills
Evaluation, holds regularly scheduled conferences with both the student and the Practicum Instructor,
facilitates the Integrative Seminar, evaluates student learning, and assigns a grade of credit or no
credit. Practicum Faculty Liaisons meet with practicum agencies via Zoom or in person, maintain
ongoing communication with Practicum Instructors, and participate in student and Practicum
Instructor orientations, seminars, and other practicum-related meetings. The Practicum Faculty Liaison
reports on student progress to the designated Practicum Coordinator and/or the Director of Practicum
Education and coordinates individual student education matters between the School of Social Work
and the practicum agency.

4.6 Agency/Practicum Education Setting

Practicum education settings are selected from social service agencies throughout the region, state,
and nation. Agencies are approved based on the quality of their professional practice, their willingness
to engage in collaborative social work education, and their ability to provide learning experiences
consistent with the requirements outlined in the Learning Plan Agreement (LPA). All approved agencies
must adhere to the NASW Code of Ethics, demonstrate alighnment with the program’s mission,
objectives, and curriculum, and show readiness to invest in the social work education process while
meeting minimum qualification standards.

Criteria for agency selection emphasize the agency’s capacity to provide meaningful professional
learning experiences through instruction and supervised activities that align with the School of Social
Work’s curriculum goals, the nine social work competencies, and accreditation standards. To ensure
that students’ learning needs are met, CSUSB has established a formal, multi-step process for selecting
practicum placement sites. This process confirms that agencies possess the expertise and capacity to
effectively train students and ensures that the roles and responsibilities of all partners in the practicum
education process, the University, the agency, and the student, are clearly defined prior to the start of
placements.

For additional information, please refer to Section 9.0: Practicum Agency Selection Process and
Requirements.

4.7 Practicum Instructor



The Practicum Instructor serves as the student’s primary teacher and supervisor within the agency and
is responsible for providing ongoing feedback, supervision, instruction, and assessment of the
student’s developing knowledge, skills, and professional values.

In collaboration with the student, the Practicum Instructor develops the Learning Plan
Agreement/Comprehensive Skills Evaluation (LPA) based on criteria established by the BASW Program
and monitors the student’s progress throughout the practicum placement. The LPA serves as the
“roadmap to learning” and must be completed within the first five weeks of the fall semester. It
outlines learning strategies and tasks that guide the student’s practicum experience and support the
achievement of educational objectives.

Practicum Instructors are selected based on their instructional quality and commitment to the
educational standards of the BASW Program. While the Practicum Instructor holds primary
responsibility for student instruction and supervision, a preceptor may provide additional guidance or
support as a secondary learning resource. The use of preceptors enhances the student learning
experience but does not replace the required minimum of one hour per week of individual supervision
provided by the Practicum Instructor.

Practicum Instructors assess student performance throughout the semester and participate in a
midterm visit with the Practicum Faculty Liaison to review student progress and identify areas for
continued development. Preceptors are encouraged, but not required, to participate in these visits.
Practicum Instructors must hold an MSW degree from a CSWE-accredited program. CSUSB also
requires a minimum of two years of post-MSW professional experience, at least six months of
experience within the practicum setting, and completion of the Practicum Instructor Certification
Training. Practicum Instructors who have not completed the required training must do so within one
year of beginning practicum instruction. In cases where a Practicum Instructor has not yet completed
the required training, a Practicum Coordinator or the Director of Practicum Education will meet with
the new instructor to review program requirements and provide an overview of the Practicum
Instructor role as temporary support until the training is completed. Failure to complete the training
within the required timeframe will result in ineligibility to continue serving as a Practicum Instructor.
To ensure high-quality practicum education, Practicum Instructors are expected to:

1. Complete the required Practicum Instructor Training, which includes an orientation to the
School of Social Work’s curriculum, policies, and procedures.

2. Collaborate with the student to develop a clear Learning Plan Agreement that outlines
performance expectations, including behavioral learning goals, methods of achievement, and
standards of measurement, as documented in the Learning Plan Agreement/Comprehensive
Skills Evaluation.

3. Provide a minimum of one hour per week of individual supervision.
e Group supervision may not substitute for required individual supervision.
® The Practicum Instructor of record maintains administrative and clinical oversight of the
student’s work at the practicum site. If the student provides therapeutic services, the
student does so under the license of the Practicum Instructor of record.

4. Provide ongoing written and verbal feedback regarding student performance, including
completion of the end-of-semester student evaluation. If the Practicum Instructor and/or
Preceptor identifies concerns related to student performance, professionalism, or adherence
to the NASW Code of Ethics, the assigned Practicum Faculty Liaison must be notified
immediately to support problem-solving and the development of a corrective plan.

5. Provide or facilitate appropriate practice opportunities that enable the student to meet the
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expectations outlined in the Learning Plan Agreement.

6. Inform the student and Practicum Faculty Liaison of any unusual opportunities, conditions, or
concerns in a timely manner; evaluate student progress on an ongoing basis; and involve the
student in the evaluation process.

In special circumstances, certain CSUSB requirements may be waived. In such cases, enhanced
supervision by the Practicum Faculty Liaison is required, and prior approval must be obtained from
Practicum Administration (Director and/or Coordinator).

Occasionally, a CSUSB faculty member may be designated to provide practicum instruction when an
agency does not have a qualified Practicum Instructor available. In these instances, a CSUSB faculty
member or grant-funded staff member provides the social work educational perspective, while the
agency retains full responsibility for supervision and oversight of all student activities and cases. In
these circumstances, the University does not hold administrative authority over the agency’s
supervision of the student.

4.8 Preceptor

The Preceptor may be an agency administrator or supervisor. In agencies where the Preceptor holds an
administrative position (often as a director or supervisor), they may oversee cases and activities
assigned to the student and may monitor the student’s work in accordance with agency policies and
documentation requirements. However, the Preceptor must maintain direct communication with the
Practicum Instructor to determine appropriate case assignments and learning activities and to evaluate
the student’s progress, ensuring that all assignments meet student learning objectives and university
requirements.

The Preceptor is considered an enhancement to practicum education but does not substitute for a
Practicum Instructor or the required minimum of one hour of individual weekly
supervision/instruction. In agencies where a Preceptor provides administrative oversight of a student’s
cases and activities, the Director of Practicum Education or the designated Program Practicum
Coordinator must be informed of the practicum structure and plan. It is also recommended that the
Preceptor attends the Practicum Instructor Certification training.

4.9 Non-MSW Supervisor

Agencies are required to identify qualified staff who are available to provide supervision to students
during the establishment of an affiliation agreement. In rare circumstances when an on-site M.S.W.
practicum instructor is not available, the Practicum Program will determine which of the following
supervision models best meets CSWE accreditation standards, program requirements, and student
learning needs.

1. Off-Site Practicum Instructor with On-Site Preceptor

When an agency meets all practicum placement criteria except for the presence of an on-site
M.S.W. practicum instructor, the Director of Practicum Education or Practicum Coordinator may
approve a supervision model that includes day-to-day oversight by a qualified non-M.S.W.

preceptor (task supervisor), in accordance with CSWE standards.

In such cases, the agency must also provide a qualified off-site M.S.W. practicum instructor who:
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® Provides a minimum of one hour per week of individual practicum supervision; and
e Maintains primary responsibility for the educational oversight of the student’s practicum
experience, including evaluation and required documentation.

Appropriate on-site preceptors may include LMFTs, psychologists, or other qualified agency staff
with a minimum of two years of experience in the role for which the student is being trained.

2. University-Designated Practicum Instructor

When an agency meets all placement requirements but lacks a qualified M.S.W. practicum
instructor, the University may designate a CSUSB faculty member to serve as the practicum
instructor in order to maintain compliance with CSWE accreditation standards.

Under this model:

An on-site preceptor (task supervisor), such as an LMFT, psychologist, or other qualified staff
member with at least two years of relevant experience, is designated to provide day-to-day
supervision of the student’s activities. The preceptor must:

e Complete a Practicum Instructor Information Form;

e Submit a current résumé; and

e Complete the required 8-hour Practicum Instructor Training to ensure understanding of
program goals, educational expectations, and student learning objectives.

® The designated CSUSB practicum faculty member provides the student with a minimum
of one hour of weekly supervision, ensuring a social work perspective and educational
oversight.

e The agency retains responsibility for daily supervision, oversight of student activities and
cases, and collaborates with the University to complete all required practicum
documentation (e.g., Learning Plan Agreement and Comprehensive Skills Evaluation).

e The University does not assume administrative authority over agency operations.

3. Temporary Supervision Arrangements Due to Practicum Instructor Departure

If a practicum instructor leaves the agency, takes a leave of absence, or is otherwise unable to
provide supervision—and no qualified replacement is immediately available on-site—the Director
of Practicum Education and/or Practicum Coordinator will collaborate with the agency to identify
an interim supervision plan that ensures continuity of learning and compliance with CSWE
standards.

When an on-site preceptor (task supervisor) is available to provide daily oversight, the Practicum
Program may temporarily assign the student to weekly group supervision led by a qualified social
work faculty member. This arrangement ensures ongoing educational supervision and the
continued integration of a social work perspective until a qualified practicum instructor is
reestablished at the agency.

Although intended as a temporary measure, this supervision model will remain in effect until

appropriate supervision is restored in accordance with program requirements and CSWE
accreditation standards.

5.0 PLACEMENT PROCESS OVERVIEW
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5.1 Student Involvement in Placement Choices

MSW Generalist Year and Specialized Advanced Generalist practicum placements are assigned by the
MSW Practicum Coordinators or the Director of Practicum Education. Student interests, learning
needs, level of study, and agency availability are considered in the placement process.

The Generalist Year practicum provides students with foundational knowledge, skills, and values for
generalist social work practice with individuals, families, groups, organizations, and communities
across diverse settings. The Specialized Advanced Generalist practicum builds upon this foundation by
developing advanced competencies in leadership, interprofessional collaboration, and change-oriented
practice within complex and dynamic systems.

While every effort is made to place students in settings aligned with their interests, preferred practice
settings or populations cannot be guaranteed. The placement process begins with a pre-placement
interview between the student and a Practicum Coordinator to assess learning goals and identify
appropriate practicum opportunities. Students receiving grant-funded support are limited to
placements aligned with the specialization for which the funding is designated. Refer to Section 7.0 for
a detailed description of the practicum placement process.

**pathway Distance Education students who are not participating in the Title IV-E grant—funded
program are required to submit four potential practicum placement ideas within their local geographic
area if they are located outside San Bernardino, Riverside, Los Angeles, or Orange Counties. Students
are clearly instructed not to contact any agencies directly, as students are not permitted to seek out or
arrange their own practicum placements.

5.2 Areas of Practice Experience

Students are expected to complete practicum education course assignments across micro, mezzo, and
macro areas of practice. The practicum education program ensures that both generalist and
specialized advanced generalist practice opportunities are available to all students, allowing them to
demonstrate the nine social work competencies in practicum settings at all system levels, including:

i. Individuals

ii. Families

iii. Groups

iv. Organizations

v. Communities
(CSWE, 2022)

6.0 ADMINISTRATIVE POLICIES AND PROCEDURES

6.1 Orientation

A mandatory practicum education orientation is held annually prior to the start of practicum
placements and the fall semester. Attendance is required for all students entering practicum.
Orientation covers:
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Practicum education program mission, structure, and policies
Required documentation, competencies, and expected learning outcomes
Roles and responsibilities of students, Practicum Instructors, Practicum Faculty Liaisons,
Practicum Coordinators, and the Director of Practicum Education

e Use of the Intern Placement Tracking (IPT) system (Alcea Software) for required
practicum tasks, including the Learning Plan Agreement and semester evaluations

e Opportunity for students to ask questions and discuss practicum-related concerns with
practicum faculty

Enrollment Requirement:

Students may not enroll in a practicum education course or be placed at a practicum site unless they
have:

e Completed all required pre-practicum online training modules, and
e Attended the mandatory practicum education orientation

Failure to meet these requirements may prevent completion of the social work program.
Required Pre-Practicum Online Modules (may include):

1. Child Abuse and Mandated Reporting

Adult Protective Services and Mandated Reporting

3. Ethics and Professional Boundaries (e.g., ethics vs. law, confidentiality, mandated reporting,
HIPAA, duty to protect, cultural competence, informed consent, and dual relationships)

4. Safety in the Practicum Setting

5. Telehealth

N

6.2 Confidentiality and Privacy

Students are required to adhere to the NASW Code of Ethics and all agency policies related to
confidentiality and privacy. All practicum activities and related academic work, including class
discussions and written assignments, must consistently protect the confidentiality and privacy of
clients, classmates, and agency information.

Students must read, understand, and comply with all applicable HIPAA laws and regulations and are
expected to be familiar with their assigned agency’s specific HIPAA-related practices. Any violation of
HIPAA will result in referral to the Student Review Committee and may lead to immediate dismissal
from the Social Work program. This includes the requirement to use only HIPAA-compliant devices,
secure platforms, or agency-approved encryption for all forms of communication (e.g., electronic
messaging, text, or email), in accordance with agency policy.

Students must be aware of the risks associated with electronic media, digital tools, and emerging
technologies, including artificial intelligence (Al) platforms such as ChatGPT. The use of Al tools for any
practicum-related activity that involves client information, agency data, documentation, or case
material is strictly prohibited unless explicitly approved by the agency and permitted under all
applicable laws, regulations, and agency policies. Even when approved, students must ensure that no
identifying or confidential information is entered into Al platforms.
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Students may not store client phone numbers or identifying information on personal cell phones,
computers, or other personal devices. If a student is asked to use a personal device for practicum-
related purposes, they must consult with the Practicum Instructor to determine appropriate and
agency-approved practices. If concerns remain unresolved, the student should contact the Practicum
Faculty Liaison for guidance.

Students are strictly prohibited from disclosing any client-related information on social media
platforms, including but not limited to Facebook, Twitter/X, Instagram, or any other social networking
sites. The use of personal electronic devices (e.g., cell phones, laptops, tablets) must be approved by
the agency, and students are responsible for complying with all agency policies governing their use.

When confidentiality cannot be maintained, students must obtain written authorization for the release
of confidential information in accordance with agency procedures and legal requirements.

At no time may a student transport client records or documents without the prior knowledge and
approval of the Practicum Instructor. Any authorized transport of documents must comply with agency
policy and HIPAA and best-practice guidelines and ensure that all materials are secured appropriately.

6.3 Practicum Hours

The practicum hour requirements, supervision expectations, and scheduling policies described in this
section are designed to ensure compliance with the Council on Social Work Education (CSWE)
Educational Policy and Accreditation Standards (EPAS 3.2.7) for master’s-level field education. The
MSW practicum structure supports the progressive development of generalist and specialized
advanced generalist social work competencies through sequenced, supervised, and integrated learning
experiences that are intentionally aligned with academic coursework.

MSW Practicum Hour Requirements
e MSW Generalist Year
o 240 hours per semester (approximately 16 hours per week)
o Total of 480 hours for the generalist placement year

e MSW Specialized Advanced Generalist Year
o 300 hours per semester (approximately 20 hours per week)
o Total of 600 hours for the specialized advanced generalist placement year

Students enrolled in the 2-year or 3-year MSW programs must complete a minimum of 1,080
practicum hours to graduate. The increased weekly hour requirement in the specialized advanced
generalist year reflects the advanced nature of practicum sites and corresponds to the additional
academic credit awarded per semester.

Advanced Standing students are required to complete 600 hours at the MSW specialized advanced
generalist level in addition to the 480 hours completed at the BASW generalist level, for a combined
total of 1,080 practicum hours, consistent with CSWE requirements.

Each student completes one practicum placement per academic year and is required to remain in
practicum for the entire semester, regardless of whether minimum hour requirements are met prior to
the official end date. Placement changes are considered only when a substantiated issue of fit
necessitates reassignment to protect student learning and client services.
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Students are not permitted to accrue additional hours for the purpose of “banking” practicum time to
complete a semester early, as this practice compromises the integration of field education with
concurrent coursework.

Practicum Start and End Dates

Practicum start and end dates are established by the School of Social Work Academic Calendar and are
provided to students at the beginning of the academic year. Students may not begin practicum prior to
the official start date, during winter intersession, or beyond the official end date without prior written

approval.

Limited exceptions may be approved in circumstances such as:
e School-based placements with client-driven schedules,
e Select agencies with later start dates, or
e Approved reasonable accommodations coordinated through the Practicum Education
Department in consultation with Services to Students with Disabilities (SSD).

Students assigned to agencies with approved alternative schedules are notified prior to the interview

process. These policies ensure that practicum education remains sequenced with practice coursework
and supports continuity of learning. All alternative schedules require university approval and must be

documented in the Learning Plan Agreement (LPA).

Students are prohibited from interning during winter intersession, when the campus is closed. Refer to
the CSUSB School of Social Work Calendar for specific dates.

Practicum Beyond the Official End Date

Students may not continue practicum beyond the official end date without prior approval. In limited
cases, such as continuity of client care, approval may be granted by the Practicum Faculty Liaison,
Practicum Coordinator, and/or Director or Assistant Director of Practicum Education.

Approved hours completed beyond the official end date are recorded on the subsequent semester’s
time log. Any Title IX—related arrangements involving practicum beyond the official end date are
addressed in Section 6.5 (Reasonable Accommodations).

Attendance, Absences, and Documentation
Students are expected to adhere to agency business hours and the practicum schedule established in
collaboration with the Practicum Instructor.

Students may not miss more than one practicum day per semester.
Any missed hours due to absence, tardiness, or early departure must be made up.
Students who miss or anticipate missing more than one day, whether consecutive or
non-consecutive, must notify both the Practicum Instructor and Practicum Faculty
Liaison.

e If a student misses more than two days in a semester, the Practicum Faculty Liaison
consults with the assigned Practicum Coordinator or Director/Assistant Director as
appropriate.

Agencies maintain attendance records to verify completion of required practicum hours.

Students are required to accurately log practicum hours weekly and electronically sign the time log in
the Intern Placement Tracking (IPT) system at the end of each semester. Time logs must align with
Practicum Instructor records in order for practicum credit to be awarded.
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Practicum Scheduling and Modalities

Practicum hours typically occur between 8:00 a.m. and 5:00 p.m. Some agencies may require limited
evening or weekend hours; these arrangements are considered exceptions and require approval from
the Practicum Coordinator and/or Director.

Most practicum placements are conducted in person. Some placements may include approved remote
activities, such as telehealth services, phone contacts, or virtual meetings, consistent with agency
policy and educational objectives.

Changes to Practicum Hours
Any proposed changes to practicum hours or days must receive prior approval:

1. The student discusses the proposed change with the Practicum Instructor and obtains agency
approval.

2. The student consults with the Practicum Faculty Liaison.

3. The Practicum Faculty Liaison consults with the Practicum Coordinator for final approval.

4. |If approved, the student updates the Learning Plan Agreement (LPA) accordingly.

Employment and Scheduling Considerations

Students may attempt to adjust employment schedules to accommodate practicum requirements;
however, limited agency availability often restricts alternative scheduling options. All students sign a
Statement of Understanding prior to program admission acknowledging practicum hour requirements.

The School of Social Work emphasizes availability during standard agency hours to ensure meaningful
participation in agency operations, including staff meetings, case conferences, and training. Students
unable to meet traditional practicum scheduling requirements may be required to take an academic
Leave of Absence or may be unable to continue in the program due to placement limitations.

Appropriate Use of Practicum Time

Practicum hours are reserved exclusively for agency-assigned learning activities and documentation.
Students may not complete academic coursework or employment-related tasks during practicum
hours. Logging practicum hours while engaging in non-practicum activities is considered unethical and
may constitute falsification of hours.

Process recordings are considered practicum-related activities and may be completed during
practicum hours with Practicum Instructor approval.

Practicum seminars are not counted as practicum hours, unless they occur during the student’s
scheduled practicum time. Seminar hours may not be applied toward the Pupil Personnel Services
Credential (PPSC).

Placement Continuity and Early Termination

Students are expected to remain in the same practicum placement for the full academic year.
Discontinuation of a practicum placement prior to completion, regardless of earned academic credit,
may result in referral to the Student Review Committee for a Level 2 review and may require the
student to restart the practicum experience.

Early termination of a placement may raise concerns related to client continuity of care and
professional responsibility and can result in academic consequences, including delayed program
completion or dismissal from the program.
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Summer and Block Placements

Block placements (40 hours per week) are not available, and social work practicums are not offered
during the summer. If an agency retains a student beyond the official end of the spring semester, the
student is no longer operating as a CSUSB student intern and is not covered by the University’s
malpractice insurance. In such cases, the student may be required to secure private malpractice
coverage or be covered under the agency’s insurance policy.

6.3.1 Working within Scope of Practice

Scope of Practice refers to the activities and responsibilities that a student intern is authorized to
perform at their practicum site. These activities must be appropriate to the student’s level of
education, training, and experience and must be approved by the agency and documented in the
Learning Plan Agreement.

Students are encouraged to consult with their Practicum Faculty Liaison if they have questions or
concerns regarding their authorized scope of practice at the practicum site. The School of Social Work
assumes no responsibility for any student who engages in activities, duties, or responsibilities that are
not approved by the practicum site and/or are not identified in the Learning Plan Agreement.

6.3.2 Attendance and Punctuality

Students are responsible for adhering to regular agency workdays and hours as arranged with the
Practicum Instructor and for documenting the agreed-upon schedule in the Learning Plan Agreement
(LPA). Students must maintain an accurate and up-to-date record of practicum hours in the Intern
Placement Tracking (IPT) system. At the end of each semester, both the student and the Practicum
Instructor are required to review and electronically sign the IPT time log. While some agencies may
require students to complete an internal timesheet, this does not replace the required IPT time log.

Attendance requires that students arrive at the practicum site at the start time specified in the LPA and
be prepared to begin practicum activities upon arrival. Students are expected to remain on site until
their scheduled practicum hours are completed. Any changes to the practicum schedule must receive
prior approval from the Practicum Instructor and Practicum Faculty Liaison and must be promptly
updated in the Learning Plan Agreement.

Practicum is a professional responsibility and an integral component of a student’s career preparation,
not simply a course requirement. Attendance and punctuality reflect professional behavior and may
influence future employment or letters of recommendation from Practicum Instructors or Preceptors.
Patterns of poor attendance or punctuality may be documented in the Learning Plan Agreement and
may result in a lower practicum evaluation or grade.

Students who miss, or anticipate missing, more than one practicum day—whether consecutive or
nonconsecutive and regardless of the reason—must notify both the Practicum Instructor and
Practicum Faculty Liaison prior to, or at the time of, the absence. If a student misses more than two
days in a semester, the Practicum Faculty Liaison will consult with the assigned Practicum Coordinator
or Director/Assistant Director and may initiate a Level 1 Student Review meeting.

All missed practicum time, including supervision and required assignments, must be made up within 14
business days. If a student is unable to make up the missed time within this timeframe, the Practicum
Coordinator must be notified immediately. Failure to notify the Practicum Coordinator within 14

17



business days may result in the student being scheduled for a Level 1 Student Review meeting.
Students should also refer to the Student Handbook for additional information regarding the Policy on
Course Absences.

6.3.3 Furloughs, Mandated Time Off, or Agency Strike

Some agencies may require employees to take furloughs or mandated time off, such as days immediately
before or after a holiday. These days are not considered official holidays for practicum purposes. If a
student’s scheduled practicum hours are affected by such mandates, the missed time must be made up.
The Practicum Education Team will work with students to develop an appropriate plan to address any
required make-up hours.

In the event of an agency strike or labor action, the Practicum Instructor and student must promptly
notify the Practicum Faculty Liaison. The Faculty Liaison will then coordinate with the Practicum
Coordinator to assess the situation and develop an appropriate support and supervision plan to ensure
student safety and continuity of learning.

6.3.4 Holidays, Winter Intersession, and Spring Semester

Holidays

Students may not count practicum hours for holidays. Practicum hours are only counted when
students are physically present at the practicum site or engaged in approved practicum activities. If a
student’s regularly scheduled practicum day falls on a holiday and the agency is closed, the student is
required to make up the missed hours. All university-recognized holidays are taken into account when
calculating the minimum number of practicum hours required to successfully complete the practicum
course.

Students may observe religious holidays not recognized by their practicum agency; however, these
days are considered absences and must be made up. Such absences must be discussed and approved
by the Practicum Instructor in advance. If a practicum operates on an adjusted schedule, students are
expected to collaborate with the agency to meet client needs and practicum requirements.

Winter Intersession

Winter intersession dates are listed on the CSUSB School of Social Work Calendar, and students should
refer to the calendar for specific dates. Students are not permitted to be in practicum when the
university campus is officially closed.

In limited circumstances, continuity of care may require students to remain at their practicum site for
up to one week following the end of the fall semester. This most commonly occurs in school-based
placements, where school district calendars may not align with the university calendar. In such cases,
students are expected to see clients as needed for continuity of care but are not required to complete
the full weekly practicum hour requirement during that week.

Practicum schedules, including any potential winter intersession expectations, should be discussed
during the interview process and reviewed again at the start of the fall semester. If continued
practicum participation beyond the fall semester is required, students must request approval from the
Practicum Faculty Liaison, who will consult with the assigned Practicum Coordinator prior to approval.

School districts and other agencies may operate on adjusted schedules during holidays or mid-
semester breaks. Students placed in school-based settings are informed of potential scheduling
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variations during the placement process and are expected to follow the agency’s calendar and policies.
Students should request a practicum calendar from the agency at the beginning of the placement.
School-based days off do not count toward required practicum hours, and students are responsible for
accounting for these days in their total hour requirements.

The limited winter intersession policy serves two purposes:

1. To prioritize continuity of care for clients and agencies; and

2. To allow students to make up practicum hours, if needed, due to unforeseen absences during

the academic year.

3.
For county-based programs or the Title IV-E program, employment-based practicum placements may
require students to resume full-time employment status during winter or spring breaks. Students in
these placements are responsible for discussing agency expectations and policies prior to accepting the
practicum assignment.

Spring Break
Spring break dates are listed on the CSUSB School of Social Work Calendar.

While the University encourages agencies to allow students to observe spring break, approval is at the
discretion of the agency. Students placed in school districts may be required to follow the school
district’s spring break schedule rather than the University’s spring break. In such cases, students are
responsible for accounting for time off and making up required practicum hours as needed. Time is
allocated within the academic year to meet all required practicum hour requirements.
Employment-based practicum placements may not permit spring break due to agency policy, and
students in these placements are expected to comply with agency requirements.

6.3.5 lliness and Other Emergencies (Health and Mental Health)

Students are expected to notify the Practicum Instructor prior to the start of the practicum day in the
event of illness or any emergency that may result in absence or tardiness. Notification should be made
by phone call or text message, in accordance with the Practicum Instructor’s stated preference.

All missed practicum hours must be made up before the end of the semester, unless alternative
arrangements are approved in coordination with the Practicum Instructor and Practicum Faculty
Liaison. Such arrangements are reserved for unavoidable, documented, or emergent circumstances and
may involve consultation with the Practicum Coordinator.

If a student’s absence extends beyond two practicum days, particularly later in the semester, a Level 1
Support Meeting will be required. The plan for making up hours must be reviewed and approved
during a Level 1 Review Meeting, which includes the Practicum Coordinator or Director/Assistant
Director of Practicum Education.

Absences that exceed one practicum day per semester, whether consecutive or nonconsecutive and
regardless of reason, must be reported by the student to both the Practicum Instructor and the
Practicum Faculty Liaison. If a student is absent for more than two consecutive practicum days, the
Practicum Instructor is required to notify the Practicum Faculty Liaison via phone or email.

No-shows, defined as absences without prior notification to the Practicum Instructor or Preceptor, are
considered unprofessional conduct unless a documented medical or mental health emergency
prevented notification at least four hours prior to the scheduled start of practicum. In the absence of
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such circumstances, a no-show may result in referral to the Student Review Committee (SRC) for a
Level 2 review.

Students may experience personal, medical, mental health, or other unforeseen circumstances that
affect their ability to participate in or complete practicum. Students are strongly encouraged to
disclose concerns as early as possible so that appropriate academic, practicum, and support options
may be explored. When relevant, students may be referred to or encouraged to contact Services to
Students with Disabilities (SSD) to explore reasonable accommodations or temporary adjustments
consistent with University policy.

Students have an ethical responsibility under the NASW Code of Ethics (Standard 4.05) to ensure that
personal challenges, including psychosocial distress, legal issues, substance use, or mental health
concerns, do not interfere with professional judgment, performance, or client well-being. When such
challenges arise, students are expected to seek consultation and take appropriate remedial action,
which may include seeking professional support, adjusting workload, temporarily suspending practice,
or taking other steps necessary to protect clients and others (NASW, 2021).

If faculty members (academic or practicum education) or agency personnel become aware that a
student may be experiencing a crisis or poses a potential risk to themselves or others, immediate
precautions will be taken to ensure safety. These actions may include contacting the CSUSB CARE
Team, Services to Students with Disabilities (SSD), a County Crisis Response Team, and/or local law
enforcement, as appropriate.

The University is committed to maintaining the health and safety of students, faculty, clients, and the
broader community. Accordingly, Practicum Instructors and agency representatives are expected to
promptly notify the Practicum Coordinator or Director/Assistant Director of Practicum Education
regarding any concerns related to student health, safety, or ability to safely continue in practicum.

6.4 Insurance

CSUSB provides professional liability (malpractice) insurance coverage for all social work student
interns, with the cost included in semester registration fees. An exception may apply when a student
completes practicum at their place of employment and the employing agency provides malpractice
coverage. In such cases, the coverage arrangement must be documented and approved by the agency,
the Practicum Instructor, and the CSUSB School of Social Work.

Coverage under the University’s malpractice insurance policy applies only when students are
functioning in an approved practicum role, an active affiliation agreement is in place, and the
practicum occurs during the academic year. Professional liability insurance is effective only while the
student is officially registered in the School of Social Work. Students with questions regarding
insurance coverage should contact a member of the practicum education team.

Students are responsible for obtaining and maintaining their own health, accident, and/or automobile
insurance as required by the practicum agency. CSUSB does not provide health or accident insurance
for practicum participants and is not financially responsible for medical expenses resulting from illness,
injury, or emergency medical treatment. Students are strongly encouraged to secure health insurance
prior to beginning practicum, such as Medi-Cal or coverage through an employer or family plan, if
available.

6.5 Accommodations and Title IX
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Accommodation

Students are responsible for requesting reasonable accommodation for the practicum seminar course
and/or practicum site by registering with CSUSB Services for Students with Disabilities (SSD) and
consulting with their designated Practicum Coordinator and/or the Director of Practicum Education at
the time of the practicum interview.

If an accommodation need is identified after a student has been placed with an agency, the student is
strongly encouraged to discuss their specific needs with the Practicum Faculty Liaison and/or
Practicum Instructor as soon as possible. Requests for accommodation are reviewed to determine
whether they are reasonable for the practicum setting and agency and whether any limitations apply
based on agency operations, client needs, or educational requirements.

All accommodation determinations are made by CSUSB Services for Students with Disabilities (SSD) in
consultation with the School of Social Work Practicum Education Program. Approved accommodations
in a practicum setting may differ from those approved for classroom instruction due to the nature of
field-based learning and agency requirements.

Information about SSD and the accommodation request process is available on the CSUSB website:
https://www.csusb.edu/ssd

Title IX

The California State University does not discriminate on the basis of gender, including sex, gender
identity, gender expression, and sexual orientation, in its education programs or activities. Title IX of
the Education Amendments of 1972, along with other applicable federal and state laws, prohibits
discrimination based on gender or sexual orientation in employment and in all education programs
and activities operated by the University, both on and off campus, including admissions.

The CSUSB School of Social Work fully supports and complies with Title IX policies. Protection under
Title IX includes, but is not limited to, sexual harassment, sexual misconduct, gender-based dating and
domestic violence, and stalking.

The determination of accommodation requests can include a review of whether the requested
accommodation is reasonable for the setting and/or agency and whether there are limits to the
scope of accommodation. This will be determined by the CSUSB’s Title IX Office, in consultation
with the School of Social Work Practicum Education Program. Accommodation in a practicum
setting may be different from that approved for a classroom.

6.6 Criminal Background Checks (Live Scan)

Criminal background checks are commonly required as part of the onboarding process for students
placed in many practicum settings. Any criminal record (infraction, charge, misdemeanor, or felony)
may make a student ineligible for placement in certain agencies. Students are advised that a lack of
disclosure about a criminal background during the agency interview process may result in a denial of
placement at some agencies. It is strongly recommended that students with any degree of criminal
background openly discuss their specific situation with their designated program Practicum
Coordinator during their pre-placement meeting so they can gain a better understanding of the
potential challenges of placement on a case-by-case basis.

Students may be ineligible for placement or terminated from an agency if criminal background
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information comes to light without prior disclosure. The Practicum Director or the designated program
Practicum Coordinator can provide insight to students regarding potential opportunities and barriers
to securing a practicum site but cannot guarantee placement or choice of placement. Information
disclosed will be used only for the purpose of determining appropriate practicum options. Please note:
If a student cannot be placed, they will be unable to continue in the MSW program.

If a student is arrested or charged with a new offense or is convicted before commencing and/or while
enrolled in the program, the student is required to disclose this information to the Director of the
School of Social Work, Director of Practicum Education, designated Practicum Coordinator, and
Academic Advisor within 48 hours of the arrest, charge, or conviction. Students may be terminated
from the program if an arrest or charge comes to light without immediate disclosure.

Failure to provide the required disclosures or notices will be deemed deception and will be handled as
a form of academic dishonesty, in addition to any other violations. Arrests, violations, and/or
convictions that violate University and/or School policies or standards may result in sanctions. Please
see the NASW Code of Ethics, “4.04 Dishonesty, Fraud, and Deception.”

Students who are arrested, charged, or convicted before commencing and/or while enrolled in the
program are not permitted to return to practicum until further notice. The student will be referred to
the Student Review Committee for an initial review of the situation. The student assumes the risk
involved with disclosing information and may choose not to disclose information. However, if the
student chooses not to disclose information, the Student Review Committee will be unable to
determine a course of action based on program guidelines and the Code of Ethics.

If a student is charged with a new offense before commencing and/or while enrolled in the program,
the student will most likely be required to take a leave of absence until the case has been resolved and
a decision has been made by a court of law. A student may be permitted to complete classroom
coursework for that semester but will not be permitted to return to practicum and will most likely be
unable to continue in subsequent semesters until a resolution has been reached, as the nature of the
program largely requires core courses to be taken concurrently with practicum. Once the outcome of
the specific case or circumstance has been determined or resolved, it is the student’s responsibility to
inform the Director of the School of Social Work, Director of Practicum Education, MSW Practicum
Coordinator, and Academic Advisor. At that time, the student will be referred to the Student Review
Committee again to review the specific factors and their implications for the social work profession
and the student’s ability to return to the program and practicum.

6.7 Immigration Status

The University does not verify the immigration status of students. However, practicum sites may
require documentation of a student’s citizenship or residency status, such as a valid Social Security
number and/or a valid California driver’s license, identification card, or visa. The School of Social Work
Practicum Education Department cannot guarantee placement if an agency requires such
documentation.

International students must be cleared by International Studies and provide proof of a valid visa that

permits full-time study in the United States prior to admission to the Social Work Program, as this may
affect a student’s ability to participate in Practicum Education.

6.8 Safety
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Student safety is a primary concern at practicum sites. Students are expected to familiarize themselves
with site-specific safety protocols by discussing them with their supervisor and support staff,
completing required training, and reviewing agency policies and handbooks. Practicum sites are
responsible for providing safety training; however, students are responsible for ensuring they have
received such training and must request it if it is not offered. If a practicum site does not provide safety
training after the student has made reasonable efforts to obtain it, the student must notify their
Practicum Faculty Liaison or, in the liaison’s absence, the Practicum Coordinator. Additional
information regarding safety expectations is available in the Student Practicum Education Orientation
Modules.

Students are informed prior to entering practicum that participation may involve inherent risks,
including but not limited to: (1) travel to and from the practicum site or during practicum activities; (2)
exposure to unpredictable or potentially violent client behavior; and (3) exposure to infectious
diseases, including tuberculosis, airborne pathogens, hepatitis, HIV, or other bloodborne pathogens.

While not all risks can be eliminated, students are expected to follow all practicum site safety policies,
including security and bloodborne pathogen procedures, obtain any required or recommended
immunizations, and follow CDC and CDPH guidelines to reduce the risk of infection. Prior to starting
practicum, students acknowledge these risks and confirm that they are able, with or without
reasonable accommodation, to participate in practicum activities.

It is recommended that students with any concerns prior to entering the program contact the Director
of Practicum Education or the designated Practicum Coordinator.

6.9 Transporting Clients

Interns are not permitted to:
® Driving clients

Interns are permitted to:
® Be a passenger in the car while an employee drives a client.
e Drive an agency car independently after completing agency required training.
e Drive with an employee passenger, but not with a client passenger.

6.10 Home Visits

MSW interns may conduct home visits independently, without a social worker/preceptor present,
provided all social worker safety and home visiting training has been completed at the agency
practicum site and the Practicum Instructor has assessed that the case is appropriate.

6.11 Counseling

Working in the social work profession can evoke strong emotional responses, particularly given the
severity and complexity of issues some clients may present. If a student finds a client situation to be
distressing, overwhelming, or difficult to manage, they are encouraged to seek support through the
CSUSB Student Counseling Center (https://www.csusb.edu/caps) or consult a licensed mental health
professional within their health insurance network.
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Students also have an ethical responsibility under the NASW Code of Ethics (Standard 4.05) to ensure
that personal challenges do not interfere with professional judgment or performance or compromise
the well-being of clients. Specifically, social workers must “not allow their own personal problems,
psychosocial distress, legal problems, substance abuse, or mental health difficulties to interfere with
their professional judgment and performance or to jeopardize the best interests of people for whom
they have a professional responsibility.” Additionally, “social workers whose personal problems,
psychosocial distress, legal problems, substance abuse, or mental health difficulties interfere with their
professional judgment and performance should immediately seek consultation and take appropriate
remedial action by seeking professional help, making adjustments in workload, terminating practice, or
taking any other steps necessary to protect clients and others” (NASW, 2021).

6.12 Social Media

Public social networks are not private. Even when access is limited to approved or invited members,
users cannot be certain that privacy will be respected. If social work students choose to participate in
social media, online forums, or digital platforms, they should assume that anything posted, shared,
commented on, linked to, uploaded, or subscribed to can be seen, read, critiqued, shared, and
permanently archived. Such content may pose potential harm to a student’s professional reputation
and future career.

Social work students who use social media platforms (e.g., Facebook, Twitter/X, Instagram, TikTok,
Snapchat, YouTube), artificial intelligence tools (e.g., ChatGPT or similar Al platforms), or other forms
of electronic communication (e.g., blogs) must be mindful of how their communication may be
perceived by clients, colleagues, faculty, and others. Students are expected to make every effort to
limit sharing material that could be considered inappropriate for a professional social worker in
training. Students are strongly encouraged to maintain the highest privacy settings available and to
avoid posting information, photographs, language, or references that could jeopardize their
professional image or that of their classmates, colleagues, practicum agencies, the School of Social
Work, or the University.

Social work students must not “friend,” follow, engage with, or continue relationships with current
clients on social media platforms. Students are responsible for understanding and adhering to
professional codes of conduct regarding appropriate boundaries and timeframes for interacting with
clients after degree completion.

Students are encouraged to carefully consider the amount of personal information they share online
and are strongly urged to block client access to their personal social media accounts. Client-related
information must not be shared in any form of electronic or digital platform, including social media,
blogs, discussion boards, email, or artificial intelligence tools such as ChatGPT, especially if such
information could identify a client or compromise confidentiality. Even de-identified or hypothetical
descriptions of client situations may risk unintended disclosure and should be avoided unless explicitly
permitted by faculty, agency supervisor, and consistent with ethical standards.

Students must also critically evaluate any content posted about community agencies or professional
relationships, as such material may violate standards set by the School of Social Work and/or the

NASW Code of Ethics.

Students should remain mindful that they represent the social work profession, CSUSB, and the School
of Social Work in the classroom, within the university community, and in the broader community.
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6.13 Policy and Procedure for the Use of Employment Setting for Practicum

The CSUSB School of Social Work recognizes Practicum Education as the signature pedagogy of
social work education and ensures that all practicum experiences, including employment-based
placements, meet the same educational standards and competency expectations. Employment-
based practicum placements are permitted only when practicum activities are clearly
differentiated from the student’s regular employment duties, are aligned with the level of the
student’s degree, and provide substantial new learning in social work knowledge, values, and skills
consistent with the nine CSWE competencies.

To be considered for an employment-based placement, students must submit the Employment-
Based Practicum Placement Application and receive written approval from their place of
employment and the Practicum Director or assigned Practicum Coordinator. Approval is
contingent upon meeting the following criteria:

® Supervision: An MSW with at least two years of experience and a minimum of six
months of tenure at the agency will oversee the practicum placement and serve as
the practicum instructor (agency supervisor).

o The student must receive one hour of individual supervision each week. Triadic
and/or group supervision do not meet this requirement.

o The practicum instructor (agency supervisor) must not be the student’s
employment supervisor.

o Exceptions must be approved by both the University and the agency.

e Supervisor Training: The prospective practicum supervisor must meet, or agree to
meet, the CSUSB MSW Program requirement of completing an eight-hour
asynchronous Practicum Instructor (Agency Supervisor) Training prior to the intern’s
start date.

e Tasks/Assignments: Practicum tasks and assignments must be substantially
different from the student’s regular employment duties and must align with the
School of Social Work’s practicum education criteria as well as the student’s area of
interest.

e Educational Alignment: Practicum instruction must occur at a level appropriate
for the program of study (MSW Generalist or Specialized Advanced Generalist).

® Scheduling: The placement must occur during sustained blocks of time each week (a
minimum of four consecutive hours), preferably at a location different from the
student’s regular work setting.

e Affiliation Agreement: If the agency does not have an existing affiliation agreement
with the University, an agreement must be established before the employment-
based practicum can be approved. The Practicum Coordinator or Practicum Director
will meet with all new agencies to review general practicum policies and discuss the
employment-based application prior to final approval. All applications must
be submitted in the fall for current students and will be reviewed during the pre-
practicum placement meeting for incoming students.

The request for employment-based placement must be discussed prior to the Placement
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Interview with the Practicum Admin (Director/Coordinator) to allow for time to investigate it
as a viable option. Documentation to support the request must be submitted at the Interview
or within 14 business days of notifying your Practicum Coordinator of intention to complete an
employment-based/job-related placement.

If, at any time, the criteria for employment-based practicum placement are not met and the
issues cannot be resolved, the placement will be terminated. The Practicum Team will then follow
the School of Social Work’s standard policies for practicum termination or loss of placement as
outlined in the practicum manual.

As part of the general placement process, students must further acknowledge that if they lose or
choose to leave their employment, they are not guaranteed a new practicum placement within
the same academic year, which may result in a Leave of Absence. The Practicum Team will make
reasonable efforts to secure a new placement; however, this depends on placement availability
and the specific circumstances involved.

Any deviations at all to the above must be reviewed and approved by the Practicum
Administrator (Director/Coordinator).

PLEASE NOTE: If the student is a county employee participating in the 20/20 program or approved
for the Title IV-E program, there are specific requirements that need to be met to be considered
for an employment-based placement and a 2-year placement (Employment-Based Practicum
Placement Application and Supplemental Application) at a county agency. The student’s
employment duties need to be different from each year of practicum. This is approved ahead of
time, prior to the beginning of the practicum, through a formal interview and acceptance process.
Please see CSUSB School of Social Work website for further details regarding these programs.

Exceptions and Oversight

All requests are reviewed to confirm that the agency can provide a full range of educational
opportunities aligned with the Learning Plan Agreement and the nine CSWE competencies at the
appropriate educational level (BASW Generalist written approval is required from both the agency
and the Director of Practicum Education (or designee), and any subsequent changes must also
receive written reapproval.

If the student’s situation does not meet all criteria, the student will not qualify for an
employment-based practicum placement. All exceptions require prior approval from the
Practicum Director or assigned Practicum Coordinator.

Through these policies and procedures, the School of Social Work ensures that employment-
based placements maintain the same academic rigor, quality of supervision, and competency-
based learning outcomes as all other practicum placements.

Table 3.3: Field Education — Employment-Based Practicum Placement Applications and
Supplemental Application

Standard Policy/Procedure Evidence of C‘ompllance /
Implementation
Practicum at a place of Employment-Based
Criteria for employment Practicum Placement
Approval is permitted only when Application; Practicum
the experience is distinct Education Manual.
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from regular job duties
and provides substantial
new learning consistent
with CSWE
competencies.

Approval
Process

Students

must submit an
application and receive
prior written approval
from their place of
employment and the
Practicum Director or
assigned Practicum
Coordinator

Application and signed
approvals in student
practicum files.

Supervision
Requirements

Supervision provided by
an MSW instructor who
is not the employment
supervisor, has no
authority over
employment status, and
provides a minimum of
one hour of weekly
supervision.

Practicum

Instructor Information Form
, Employment-Based
Practicum Application;
Learning Plan Agreement.

Practicum assignments
differ from job duties

Learning Plan Agreement;

Accountability

approves all applications
and subsequent changes
; reapproval required for
any modification.

Distinct . documentation showing
. and occur in a separate . .
Learning . , distinct practicum roles and
.. department/unit or with . .
Activities . . learning opportunities for
a different client
. each competency.
population.
Practicum Director or
assigned Practicum
Oversight & Coordinator reviews and Practicum Administrator

correspondence; practicum
education records.

6.15 Withdrawal from Practicum Education Course Enroliment

If a student withdraws from the practicum seminar or leaves their practicum placement without prior

notification, they will not receive credit for hours previously completed. Practicum education is
structured as a year-long, two-semester sequence and, in most cases, includes a year-long learning

plan. Because only a limited number of agencies can accept students for less than a full academic year,

withdrawal from the practicum or seminar may require the student to repeat the entire practicum

year.

If an emergency arises that requires a student to withdraw from the practicum sequence at any point,
the student must notify the Practicum Faculty Liaison, Academic Advisor, and Practicum Administrator

(Director or designated Practicum Coordinator) as soon as possible. The Practicum Director or
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designated Practicum Coordinator will assist the student in notifying the practicum instructor and
navigating the situation. A written plan must then be developed and approved by the Director of
Practicum Education and/or designated Practicum Coordinator to determine whether any portion of
the Practicum Education Sequence can be completed without repetition.

At any time, a student is considering exiting their practicum placement, the well-being of clients must
be the primary concern. The student must notify their Practicum Faculty Liaison, or the Practicum
Coordinator in the liaison’s absence, immediately (within 24 hours) to discuss the situation, required
steps, and expectations before making any formal decisions and discussing the decision with the
practicum instructor. Except in the most extreme emergencies, students are expected to follow proper
termination procedures and adhere to the agency’s policies for the transfer of client cases. All agency
property (e.g., keys, case records, equipment) must be returned. Failure to follow these requirements
may constitute a serious violation of professional ethics and may result in dismissal from the MSW
program following a Level 2 Student Review Committee hearing.

6.16 Student Request to Postpone or Quit a Practicum

A student who needs to defer enrollment in the practicum education sequence requirement of the
MSW Program due to extenuating circumstances (e.g., illness or personal emergency) must first
discuss the situation with the Practicum Director or designated Practicum Coordinator and their
Academic Advisor. The student must then submit an electronic Request for a Leave of Absence (LOA).
Information and instructions for submitting the LOA can be found here: Leave of Absence Form.

The Request for a Leave of Absence must be specific and include the following:

e The name of the School of Social Work Graduate Coordinator;

® A proposed curriculum plan for completing practicum and concurrent program
requirements;

e The duration of the Leave of Absence; and

e A description of the student’s understanding of the impact the delay will have on
completing the MSW.

It is the student’s responsibility to ensure that all LOA paperwork is completed, reviewed, approved,
and submitted in accordance with program instructions.

A student may not discontinue or withdraw from their practicum or seminar in order to avoid receiving
an unsatisfactory grade for any portion of the practicum education experience. Any student who
withdraws from the practicum or seminar while not in good standing (e.g., due to academic
performance or conduct) will not be permitted to re-enroll in a practicum education sequence.

If special circumstances require the discontinuation of a practicum or seminar, these circumstances
must be discussed with the Practicum Faculty Liaison, Practicum Administrator (Director or
Coordinator), and Academic Advisor. Prior to the student’s re-entry into the practicum education
sequence, a meeting will be held with the student, Practicum Administrator (Director or Coordinator),
Practicum Faculty Liaison, and Academic Advisor to assess readiness for re-entry, review audit
requirements, and finalize any outstanding arrangements. In consultation with the School of Social
Work Graduate Coordinator, the Practicum Director or designated Practicum Coordinator and
Academic Advisor will determine the timing and conditions for the student’s re-entry into the
practicum education sequence.
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6.17 Interruption of Practicum

Students who are employed should clearly inform their employers that they are not available for “on-
call” work or to respond to emergencies during practicum hours.

Personal cell phones, pagers, text messages, and personal telephone calls should not interrupt
students’ work or attention at their practicum sites.

Students are required to make alternate arrangements for personal communication by scheduling
contact during designated breaks (e.g., lunch or coffee breaks) or after practicum hours.

6.18 Agency Dismissal of Students from Practicum Sites

Agencies, with or without the consent of the CSUSB School of Social Work, may dismiss students for
illegal, unprofessional, or unethical conduct; for violations of agency expectations regarding intern
conduct; for failure to comply with agency policies and/or procedures in accordance with the agency’s
internal personnel regulations; or for failure to comply with any part of the NASW Code of Ethics.
When a student is dismissed from an agency, a referral to a Level 2 Student Review Committee (SRC)
will be initiated by the assigned Practicum Faculty Liaison or Practicum Coordinator, and the Academic
Advisor will be notified. The SRC process will then be followed as outlined in the Student Handbook.

Dismissal from a practicum for violation of agency policies or procedures, unprofessional conduct,
and/or violations of the NASW Code of Ethics may also constitute grounds for dismissal from the MSW
program following a Level 2 Student Review Committee hearing. All social work students are
responsible for being familiar with the NASW Code of Ethics, the MSW Student Handbook, and the
MSW Practicum Education Manual. Lack of knowledge of any portion of the Code, Handbook, or
Manual does not excuse breaches of professionalism or professional ethics.

6.19 Termination Initiated by Agency or Social Work Program due to Student
Performance Concerns

A supervisor, practicum instructor/coordinator, or agency administrator retains the right to terminate
a student’s practicum placement due to significant behavioral concerns. In addition, the Director of
Practicum Education may terminate a student’s placement as a result of serious acts of omission or
commission by the student in either the practicum seminar or the practicum placement.

The Practicum Education Department expects that, whenever possible, students will be notified of
concerns, counseled, and given an opportunity to learn and improve prior to termination. These efforts
are expected to be documented in writing and provided to the student and the Practicum Faculty
Liaison (or the Practicum Coordinator in the liaison’s absence).

Reasons for termination include, but are not limited to, the following:

e Ongoing inability to meet learning objectives (competencies) as outlined in the Student
Learning Plan.

e Failure to comply with mandated reporting requirements.

e |llegal drug use at the practicum site; reporting to the practicum site under the influence
of alcohol or legal or illegal substances; and/or failure of an agency-required drug
screening.
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® Presenting a risk to, or jeopardizing the safety or professional boundaries of, clients,
staff, faculty, or others, either intentionally (e.g., verbal abuse, sexual impropriety, dual
relationships, boundary violations) or unintentionally (e.g., carelessness, neglect, or
forgetfulness).

e Failure to maintain consistent attendance, including required days and hours, at the
practicum site.

e [nability or unwillingness to openly receive feedback or constructive criticism from a
supervisor.

e Personal issues that significantly interfere with the student’s ability to meet agency,

client, University, or School expectations and obligations.

Failure to disclose prior criminal convictions to Practicum Education faculty.

Violation(s) of the NASW Code of Ethics.

Failure to attend practicum seminar class.

Verbal or physical threats toward faculty, staff, students, or others at CSUSB.

Being charged with a legal offense while an accepted or currently enrolled student.

Repeated unprofessional or inadequate communication with peers, faculty, and agency

partners.

The Director of Practicum Education, or designee, will conduct a thorough review of the reasons for
termination and will refer the matter to the Chair of the Student Review Committee for review and
final disposition at the Level 2 stage. The Director of Practicum Education or a Practicum Education
Department representative will be present at all Student Review Committee meetings related to
practicum education. (See Level 2 Review as outlined in the MSW Student Handbook.)

6.20 Repeat Policy (Re: A Grade of No Credit (NC) in Practicum Education)

If a student is at risk of receiving a “No Credit” (NC) grade for a practicum education course for any
reason, the student will be scheduled for a Level 1 Support Meeting by the Practicum Faculty Liaison,
Practicum Coordinator, or Director/Assistant Director of Practicum Education in an effort to resolve
the concern. If the concern is not resolved through the Level 1 Support Meeting process, the student
may be referred to the Student Review Committee (SRC) for a Level 2 hearing to determine the
student’s status in the program.

For example, a student who does not complete pre-practicum requirements or an employment-based
placement application packet and is therefore unable to be referred to or begin practicum education
for the academic year may be scheduled for a Level 1 Support Meeting by the appropriate faculty or
administrative staff. In this situation, the student is considered at risk of not continuing in the program
and of receiving a “No Credit” (NC) grade because they do not have an approved or confirmed
practicum placement for the upcoming academic year and are unable to meet course requirements.

If a student ultimately receives a “No Credit” (NC) grade for a practicum education course for any
reason, the student will be referred to the Student Review Committee (SRC) for a Level 2 hearing to

determine the student’s status in the program. A “No Credit” (NC) grade is equivalent to failing the
course.

6.21 Performance that May Result in a Student Review (Level 1 or Level 2)

Student review may occur under any of the following circumstances:
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Failure to complete the pre-practicum placement process, including submission of the
practicum application; participation in required pre-practicum meetings with the Director
of Practicum Education or designated Practicum Coordinator; scheduling and completing
an interview with the assigned practicum placement agency; and/or completion of
required pre-practicum orientation and training modules within the specified timeframe.

Receipt of a practicum grade of “No Credit” (NC), which requires repetition of that
semester of practicum, places the student on probationary status, and may result in a
meeting with the Student Review Committee (SRC) to address the concern. The student
must successfully pass both practicum and seminar in all subsequent practicum
education courses. Students who receive more than one grade of “F” (or “No Credit” in
practicum) may be dismissed from the program.

Scholastic dishonesty, including cheating, lying, plagiarism, collusion, falsification of
academic records, or any act intended to provide the student with an unfair academic
advantage. Students are required to adhere to University guidelines for expected
behavior. For complete University policies and procedures, refer to the California State
University, San Bernardino Bulletin of Courses, Academic Regulations, Plagiarism, and
Cheating.

Behavior determined to be in violation of the current NASW Code of Ethics.

Behavior determined to be in violation of the Student Discipline Code (see CSUSB Bulletin
of Courses).

Any threat or attempt to harm oneself or others.

Commission of a criminal act is contrary to the standards of the social work profession.

A consistent pattern of unprofessional behavior.

Failure to meet standards outlined in the NASW Code of Ethics, applicable legal
requirements, Practicum Education Department policies, or the School of Social Work
Criteria for Evaluation of Academic Performance. In some circumstances, faculty, adjunct

faculty, Practicum Coordinators, and the Director or Assistant Director of Practicum
Education are required to contact other appropriate University offices.

6.22 The Two Levels of Review

6.22.1 Level 1 Review

Whenever a faculty member, Practicum Faculty Liaison, or Practicum Instructor has concerns regarding
a student’s academic performance or professional and/or ethical conduct in the classroom or
practicum, they shall meet with the student to discuss and attempt to resolve the concerns. If the
issues are not resolved, the students’ Academic Advisor should be contacted by the referring party to
assist in addressing the concerns and to conduct further fact-finding. If the issues remain unresolved,
the referring party who initiated the Level 1 process, or the Academic Advisor, will make a referral to
the Chair of the Student Review Committee for a Level 2 Review. If the concern is of a very serious
nature, it may be necessary to proceed directly to a Level 2 Review.

31



6.22.1.1 Level 1 Review Process - Specific to Practicum

1. Whenever a Practicum Faculty Liaison or Practicum Coordinator/Practicum Director has
concerns regarding a student’s academic performance, pre-practicum placement or clearance
to begin placement, or professional and/or ethical conduct in practicum, they shall meet with
the student to discuss the concerns and attempt resolution. This meeting will be documented,
and a summary of the meeting will be provided to the student, Practicum Faculty Liaison,
assigned Practicum Coordinator, and Academic Advisor. The Practicum Faculty Liaison or
Practicum Coordinator/Practicum Director who schedules the support meeting may invite
other relevant parties (e.g., the Practicum Instructor). The student may also invite their
Practicum Instructor or Academic Advisor if they believe such participation would support
resolution of the issue.

2. If the concerns are not resolved within the timeframe specified by the individual responsible
for scheduling the meeting, the student’s Academic Advisor will be contacted to meet with
the student, Practicum Faculty Liaison, Practicum Coordinator, and/or Practicum Director to
conduct additional fact-finding. This meeting will be documented as a Level 1 Support
Meeting. At that time, a plan of correction agreement will be developed to address the
identified performance or professional and/or ethical concerns. All parties will review and
acknowledge the agreement in writing or via email. The Level 1 written agreement will clearly
outline the specific concerns, expected corrective actions, and the timeframe for review and
improvement.

3. If the concerns remain unresolved, the faculty member, referring party (Practicum Faculty
Liaison, Practicum Coordinator, or Practicum Director), or Academic Advisor will make a
referral to the Chair of the Student Review Committee for a Level 2 Review. If the concern is
of a very serious nature, it may be necessary to bypass the Level 1 Support Meeting and
written agreement and proceed directly to a Level 2 Review.

6.22.2 Level 2 Review

A Level 2 Review involves the Student Review Committee (SRC), which is composed of the Chair of the
Student Review committee, and at least two other Faculty members not parties to the problem,
person making the referral, the student’s advisor, as well as any other Faculty whose expertise is
required (e.g., practicum education department and program staff) will attend.

Within five business days of receiving the referral, the SRC Chair will:

e Notify the student of the referral using the student’s CSUSB email address.
e Provide the student with the referral form and supporting documentation.
e Inquire about the students’ preferences for meeting dates and times.

The SRC Chair will schedule the SRC hearing to take place no sooner than two business days after the
student has received the referral documentation, and no later than 10 days after the referral was
made. The SRC will take into consideration the student’s meeting preferences; however, it is the
students’ responsibility to respond to the notice for an SRC meeting, and to attend the meeting (in
person, via phone, or via videoconferencing), even if the meeting cannot be scheduled during the
student’s preferred dates/times. Should the student fail to respond and/or attend, the SRC will meet
and will render a decision without the student’s input. Should the student withdraw from the MSW
program or from the University while under referral to the SRC, the SRC process will continue with or
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without the student’s participation and a recording of the SRC’s decision will be included in the
student’s file.

After the level 2 SRC hearing has occurred, the Chair of the Student Review committee will discuss the
recommendations with the Dean’s office for final review/approval, and then will inform the student of
the decisions which can include one or more of the following actions:

e Permit the student to continue in the program with no conditions. In these situations,
the concern has been addressed and no further action by the student or program is
required.

e Establish formal conditions for the student’s continuance in the program. A remediation
plan will be developed in consultation with the student, the advisor, and the faculty
concerned member as needed. This plan shall:

o specify the concerns of the faculty member in as much detail as possible.

indicate the actions to be undertaken by the student.

o indicate the date by which the student must demonstrate the required level of
knowledge, skill, behavior, or ethical conduct.

o the plan may indicate the name of a mentor (maybe the academic advisor if the
student chooses) who will meet regularly with the student and report progress to
the SRC (see below Role of the Mentor)

o be signed by the Academic Advisor, and Faculty member (or referring party) who
initiated the concern.

o be reported on regularly by the mentor (see below)

O

The student will be given a copy of the plan and asked to sign it, indicating they have received a copy
of the document. The student will also be informed, in writing, of the right to rebut the Plan or appeal
the decision. All students who have been placed on a remedial plan are also automatically placed on
academic probation. Plans and reports will be filed in the student’s file and reported to Graduate
Studies.

The SRC Chair shall, on or before the date specified in the plan for completion of the remediation,
review the students’ progress. One or two actions must be taken to resolve the concern:

1. The planis met, and the concern is alleviated. This is communicated in writing to all those in
the above paragraph, plus the Director of the School of Social Work and members of the SRC.

2. The concern is not alleviated. The SRC Chair shall make a recommendation, which may be that
the student be dismissed from the program. In some situations, the SRC will recommend that
the student no longer continue in the social work program. This decision will be forwarded to
a meeting of the full Faculty and if confirmed by the full Faculty, is final at the School of Social
Work level. That decision will be communicated to the student in writing including
information on the right to appeal through the university’s academic grievance process (see
CSUSB Bulletin of Courses).

3. Atthetime a student is dismissed from the program, they are dropped from classes and are
no longer enrolled. This will be communicated to the Office of Graduate Studies and the
University Office of the Registrar. This may require repayment of financial aid funds. If a
student is dismissed from the MSW program, they are dismissed from the university as well.
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6.23 Grievances and Appeals

Practicum Education students are entitled to the same due process rights in practicum as
they are in classroom courses with respect to grades and decisions made by the CSUSB
Social Work Program. These rights are outlined in the MSW Student Handbook, the
University Bulletin, and other applicable University documents.

6.24 Practicum Contingency Planning Policy: Disruption in Learning

This policy outlines the procedures and guiding principles the CSUSB School of Social Work will
follow in the event of a disruption to practicum learning

In the event of a disruption in learning, due to circumstances such as a natural disaster, pandemic,
community safety concern, or other crisis situations that prevents students from attending their
practicum placement, the Practicum Team will consult with appropriate university offices, including
Legal Counsel, Public Health and Safety, Healthcare Providers, State Regulatory Bodies, and the Council
on Social Work Education (CSWE), to determine the most appropriate course of action. Decisions will
be guided by the following principles:

Student and Community Safety

The safety of students, clients, colleagues, and family members will be the primary consideration. The
School of Social Work will ensure that students can continue their practicum education without being
placed at undue risk to themselves or others, when possible.

Safety to Practice

Students must be adequately oriented, trained, and supervised to engage safely in practicum activities.
If practicum experiences transition to remote or telehealth modalities, clear guidelines and supervision
provisions will be established to ensure ethical and competent practice in compliance with
professional standards and agency protocols.

Equity and Inclusion

The School will assess and address the impact of disruptions on students equitably, recognizing that
students have differing levels of access to technology, resources, and support. Decisions will
prioritize equity and accessibility for all students.

Educational Quality and Rigor

The School will ensure that students continue to have opportunities to meet the competencies
outlined in the Learning Plan Agreement, including engagement; consultation, collaboration, and
coordination; assessment; intervention planning and implementation; systemic intervention;
professional communication; professional ethics; and professional development. The School of Social
Work remains committed to maintaining high-quality education and ensuring that students receive an
educational experience equivalent in rigor and integrity to standard practicum learning.

During a crisis, the Practicum Team will evaluate the sustainability of various options at both the
university and agency levels. The School of Social Work will engage with agency partners to assess their
capacity and willingness to continue or modify practicum partnerships. Collaborative planning will
focus on maintaining continuity of care, supporting community needs, and preserving educational
quality.

Based on consultation with community partners and relevant authorities, the School of Social
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Work will implement contingency plans designed to protect student learning, uphold ethical and
professional standards, and ensure compliance with university and accreditation requirements.

7.0 PRACTICUM PLACEMENT PROCESS AND REQUIRED PRACTICUM
COMPONENTS AND REQUIREMENTS

This section of the manual outlines the practicum placement process, the required components of
practicum education, and the procedures for selecting a student’s practicum site. The required
components include: (1) Pre-Practicum Training Modules and Orientation; (2) Seminar; (3) the Learning
Plan Agreement/Comprehensive Skills Evaluation; (4) Process Recording; and (5) Supervision and
Evaluation. Participation in each of these components is essential to achieving the goals of the
practicum education program. Students are expected to be familiar with all required components and
to actively participate in each.

The components of practicum education are designed to: (1) provide orientation to the practicum
experience; (2) guide the development of the practicum experience in ways that meet both student
learning needs and agency expectations while aligning with program goals; and (3) provide the
supervision and evaluation necessary to support the development and assessment of behaviors
consistent with the nine CSWE social work competencies.

7.1 MSW Generalist Year Practicum Application and Interview Process

To ensure that students’ learning needs are effectively met, a formal placement process has been
established. This process includes multiple steps designed to orient students to the practicum
experience, including an overview of policies, timelines, available placement opportunities, and an
assessment of individual learning needs. The overall placement process, timelines, and policies are
intentionally consistent across programs, with minor variations to accommodate specific program
requirements.

The table below details the placement process steps for the MSW program.

On Campus (SB & PDC) Pathway Distance
Full time — 2 Year Option:
Upon admission, full-time
students are sent placement
process information and have
two weeks to complete the
online application and schedule
a placement meeting via

booking link.

Part time — 3 year Option: Pathway Distance
Three-year on-campus students Education -3

begin practicum in Year 2 of year Option:

their program. Therefore, in Three-year on-campus
Fall of Year 1, students receive students begin practicum
orientation to the placement in Year 2 of their

process and provided general program. Therefore, in

Fall of Year 1, students
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timelines of the placement
process.

receive orientation to the
placement process

and provided general
timelines of the
placement process.
Additionally, Pathway
students are required to
submit contact
information and locations
for four agencies in their
area of

residence. Students are
required to submit
general information and
are not permitted to
contact agencies
directly. All agency
communication and
outreach shall be
conducted by the
Practicum Coordinator.
The Practicum team
explores these options in
addition to university-
identified agencies.

Application for Practicum
Education

Practicum applications open in
late Fall and students are
provided with deadlines

for submitting the practicum
application (location,
experience, interests,
strengths, areas for growth) via
IPT. Once the application has
been submitted, the students
are instructed to schedule a
Practicum Placement Meeting
(in person or via Zoom).

Application for Practicum
Education

Practicum applications
open in late Fall and
students are provided
with deadlines

for submitting the
practicum application
(location, experience,
interests, strengths, areas
for growth) via IPT. Once
the application has

been submitted, the
students are instructed to
schedule a Practicum
Placement Meeting (via
Zoom).

Practicum Placement Meeting
During the placement meeting,
the practicum program and
expectations are reviewed,
including the generalist
intervention model as the
framework for learning, and

Practicum Placement
Meeting

During the placement
meeting, the practicum
program and expectations
are reviewed, including
the generalist
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the student’s resume.
Practicum options and agencies
are presented to ensure a
diverse range of experiences
across micro, mezzo, and
macro practice within the nine
EPAS competencies. In
collaboration with the MSW
Generalist student, the
Practicum Coordinator selects
one agency with which the
student will interview.

intervention model as the
framework for learning,
and the student’s resume.
Practicum options and
agencies are presented to
ensure a diverse range of
experiences across micro,
mezzo, and macro
practice within the nine
EPAS competencies. In
collaboration with the
Pathway MSW Generalist
student, the Practicum
Coordinator selects one
agency with which the
student will interview.

Interview &

Confirmation: Students receive
a referral email with agency
contact information and
instructions. They must arrange
the interview promptly.

Interview &
Confirmation: Same
process as on-campus.
Students receive a referral
email with agency contact
information and
instructions. They must
arrange the interview
promptly.

Agencies are emailed interview
instructions, timelines, and
student lists. Following the
interview, agencies notify the
Practicum Coordinator of their
decision to extend a practicum
offer, decline placement, or
request alternative action
(e.g., additional interviews or
further information). If a
student is not offered
placement, agencies are asked
to provide feedback to the
Practicum Coordinator.

Agencies

are emailed interview
instructions, timelines,
and student lists.
Following the interview,
agencies notify the
Practicum Coordinator of
their decision to extend a
practicum offer, decline
placement, or request
alternative action

(e.g., additional interviews
or further information). If
a student is not offered
placement, agencies are
asked to provide feedback
to the Practicum
Coordinator.

Students extended a practicum
offer must begin the agency
clearance process no later than
two months prior to the start of
the internship.

Students extended a
practicum offer must
begin the agency
clearance process no later
than two months prior to
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the start of the
internship.

Second Interview (if needed):
If students are not extended a
practicum offer, the practicum
coordinator reviews any
feedback and conducts mock
interviews (as needed), prior to
arranging a second interview.
A second agency will

The student will then repeat
the interview process.

be identified and referral made.

Second Interview (if
needed): Same as on-
campus.

7.2 MSW Specialized Advanced Generalist Year Practicum Application and

Interview Process

On Campus (SB and PDC)

Pathway Distance Education

Full time — 2 Year Option:
Application for Practicum
Education

Near the end of Fall, students are
sent placement information and
have approx. 4 weeks to complete
the application and schedule a
placement meeting via online link.

Part Time — 3 Year Option:
Application for Practicum
Education

In mid-Fall of Year 2, students are
sent placement process information
and have approximately four weeks
to complete the online application
(IPT) including a resume.

Pathway — 3 Year Option:

Application for Practicum Education
In mid-Fall of Year 2, Pathway
students are sent the same placement
process information and timelines
(approx. 4 weeks) to complete the
online application (IPT) including a
resume.

Once the application has

been submitted, the students are
instructed to schedule a Practicum
Placement Meeting (in person or via
Zoom).

Once the application has

been submitted, the students are
instructed to schedule a Practicum
Placement Meeting (via Zoom).

Practicum Placement Meeting
During the placement meeting, we
review advanced year expectations,
review the student’s resume, and
discuss their interests and the skills
they will build on from the

Practicum Placement Meeting
During the placement meeting, we
review advanced year expectations,
review the student’s resume, and
discuss their interests and the skills

they will build on from the generalist
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generalist practicum. Practicum
options and agencies are presented
to ensure a diverse range of
experiences across micro, mezzo,
and macro practice within the nine
EPAS competencies. In
collaboration with the MSW
Specialized Advanced Generalist
student, the Practicum
Coordinator identifies two agencies
with which the student will
interview.

practicum. Practicum options and
agencies are presented to ensure a
diverse range of experiences across
micro, mezzo, and macro practice
within the nine EPAS competencies. In
collaboration with the MSW
Specialized Advanced Generalist
student, the Practicum
Coordinator identifies two agencies
with which the student will
interview.

Interview & Confirmation: Students
receive two email referrals, with
agency contact information and
instructions for each. They must
arrange the interviews promptly.

Interview & Confirmation: Same
process as on-campus. Students
receive two email referrals, with
agency contact information and
instructions for each. They must
arrange the interviews promptly.

Agencies are emailed interview
instructions, timelines, and student
lists. Following the interview,
agencies notify the Practicum
Coordinator of their decision to
extend a practicum offer, decline
placement, or request alternative
action (e.g., additional interviews or
further information).

If a student is not offered
placement, agencies are asked to
provide feedback to the Practicum
Coordinator.

Same process as on-campus.
Agencies are emailed interview
instructions, timelines, and student
lists. Following the interview,
agencies notify the Practicum
Coordinator of their decision to
extend a practicum offer, decline
placement, or request alternative
action (e.g., additional interviews or
further information).

If a student is not offered placement,
agencies are asked to provide
feedback to the Practicum
Coordinator.

Advanced Generalist Year students
are referred to two agency
interviews. If both agencies extend
a practicum offer, the student
selects the placement that best
supports the development of skills
from the generalist year.

Same process as on-campus.

If a student is not offered one of the
placements, agencies are asked to
provide feedback to the Practicum
Coordinator, and the student waits
for a decision from the second
interview.

Same process as on-campus.
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If extended an offer from the
second interview, the student will
accept the placement offer.

Students extended a practicum
offer must begin the agency
clearance process no later than two
months prior to the start of the
internship.

Students extended a practicum offer
must begin the agency clearance
process no later than two months
prior to the start of the internship.

Third Interview (if needed): On rare
occasions, a student is

not extended a practicum offer by
either of the two agencies. In this
case, both agencies are asked to
provide feedback to the Practicum
Coordinator.

The practicum coordinator reviews
any feedback and conducts mock
interviews (as needed), prior to
arranging a third interview.

A third agency will

be identified and referral made. The
student will then repeat the
interview process.

If the offer is extended, the student
will accept the offer

and proceed with the clearance
process.

Third Interview (if needed):
Same process as on-campus.

Commencement of Placement
Once the agency affiliation
agreement and placement match
are confirmed, and all pre-
practicum requirements and
clearances are completed, the
student is ready to begin the Fall
semester of the academic year.
Students begin practicum in the Fall
each year.

Commencement of Placement

Once the agency affiliation agreement
and placement match are confirmed,
and all pre-practicum requirements
and clearances are completed, the
student is ready to begin the Fall
semester of the academic year.
Students begin practicum in the Fall
each year.

If a student fails to schedule an interview with an assigned agency, they may receive a Level 1 Student
Review notice to address concerns related to professionalism, specifically failure to follow instructions
and meet expectations for timely communication. Students are expected to contact the agency within
two business days of receiving a referral. The Student Review Committee (SRC) referral process will be
followed as outlined in Section 6.21: Performance That May Result in a Student Review.

On rare occasions, a placement may be deemed unsuitable by either the student or the Practicum
Instructor. In such cases, the student must report the outcome to the Director of Practicum Education
and/or the designated Practicum Coordinator. When available, feedback from the interview will be
reviewed with the students. If necessary, the student may receive coaching on interviewing skills
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and/or be offered a mock interview prior to being referred for a second interview. Referral for a
second interview is contingent upon the Practicum Administrator (Director/Coordinator) determining
that the student demonstrates the skills, temperament, maturity, and readiness necessary to be
successful in practicum.

If, after reviewing the student’s attempts to secure a placement, the Practicum Administrator
(Director/Coordinator) determines that the student is not ready for practicum or is otherwise
inappropriate for placement, the student will not be referred for a third interview.

While the School of Social Work makes every effort to secure appropriate practicum placements for
students in accordance with established placement procedures, placement interviews are not
guaranteed to result in acceptance by an agency.

Students who are denied placement by two different agencies, refuse two agency offers, or refuse to
interview with an agency will be required to meet with the Practicum Administrator
(Director/Coordinator). At that time, the Practicum Administrator (Director/Coordinator) may refer the
student to the Student Review Committee or may indefinitely terminate the student’s practicum
privilege due to unsuccessful attempts to secure placement after two interviews. In such cases, the
MSW Student Handbook—specifically the Student Review Process—will be followed. Criteria used to
assess appropriateness for the social work profession include, but are not limited to, the following (as
outlined in the MSW Student Handbook):

¢ Basic abilities necessary to acquire professional skills

¢ Emotional and mental abilities necessary for performance in the program and professional
practice

¢ Professional performance skills necessary for work with clients and professional practice

If a student’s employment obligations and/or other competing personal factors interfere with their
ability to secure a practicum placement, the placement process may be suspended. The student will be
referred to the Director of Practicum Education and/or the Student Review Committee for review. The
decision to suspend the practicum referral process rests at the discretion of the Practicum
Administrator (Director/Coordinator) and/or the Student Review Committee. In such cases, the
student will not be permitted to enroll in the practicum education course (SW 6181 or 6183).

Students are prohibited from independently contacting agencies for practicum placement. The
placement process involves multiple variables of which students may not be aware. To ensure that
students’ learning needs are met, a formal process has been established for selecting practicum sites
from the approved site list. This process includes multiple steps to confirm that placement sites have
the capacity and qualifications to train students effectively and that the roles and responsibilities of
the University, agency, and student are clearly defined prior to placement.

If a student is interested in an agency that is not currently an approved placement site, they may
discuss the agency with the Practicum Administrator (Director/Coordinator) and provide relevant
agency information. However, students are prohibited from contacting the agency directly. Students
should be aware that the contracting process is complex and may not be feasible for a variety of
reasons, including but not limited to the absence of qualified MSW-level (two years post-graduation)
or LCSW supervision or the length of time required to complete the contracting process. Additionally,
students should be aware that a contract with a proposed agency may not be finalized in time for the
intended academic year.
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7.3 Learning Plan Agreement

The Learning Plan Agreement (LPA) serves as the primary tool for identifying learning
opportunities specific to each practicum site. The connection between these opportunities,
desired behaviors, and competencies is established within the first five weeks of the fall
semester. The LPA acts as a roadmap for learning, outlining how students will engage clients
and communities while demonstrating the MSW Generalist competencies.

The LPA is developed collaboratively by the student and practicum instructor. Its purpose is to
formalize expectations for student performance and guide the development of

learning objectives and evaluation criteria. The practicum instructor oversees the creation of
the LPA, ensuring that all learning activities are feasible and aligned with agency

operations. This process is supported by the Alcea Software electronic tracking system, which
provides secure, password-protected access for all parties involved.

The following steps begin the first week of placement and should be completed by week 5:

1. The student reviews the Learning Plan Agreement/Comprehensive Skills Assessment
form (Generalist/Advanced Generalist).

2. The student and practicum instructor discuss the agency’s mission, learning
opportunities, practicum expectations, and internship objectives. Together, they assess
the students’ individual learning needs.

3. The student and practicum instructor collaboratively draft specific learning activities (a
minimum of 3 per competency) on the LPA.

4. The practicum instructor reviews and refines the plan as appropriate, then discusses
the revised version.

To ensure the highest quality practicum experience, practicum instructors are expected to:

e Develop a clear learning contract with the student outlining performance
expectations.

e Provide at least one hour per week of individual supervision.

e Offer ongoing written and verbal feedback on student performance.

e Create or facilitate practice opportunities that enable the student to meet
learning plan objectives.

e Notify the student and faculty liaison promptly about any unusual opportunities,
changes, or concerns.

e Engage the student in the evaluation process and ensure timely completion of all
required documentation.

End of Fall Semester Evaluation: A written evaluation of the student’s progress toward meeting
practicum competencies and requirements is submitted using the Learning Plan
Agreement/Comprehensive Skills Evaluation (LPA) form. The evaluation includes verification of
completed practicum hours. The LPA outlines specific activities and observable skills that serve
as the basis for assessment. If progress is insufficient, a corrective action plan will be developed
to assist the student in achieving the required competencies.

End of Spring Semester Evaluation: A comprehensive summative evaluation is conducted, in
which both the student and practicum instructor assess the student’s mastery of the nine
competencies through the LPA/Comprehensive Skills Evaluation form. Please refer to the
evaluation section for additional information.

7.4 Process Recordings
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Process recordings (written and/or auditory), used in conjunction with regular supervisory guidance,
are important tools in the learning process. A process recording is an educational tool that assists
students in reviewing, reflecting on, internalizing, assessing, critically analyzing, and understanding
client encounters. This includes identifying both explicit and latent issues and emotions that influence
interactions from micro, mezzo, and macro practice perspectives. Process recordings also provide
students with the opportunity to explore and apply conceptual knowledge from the classroom to social
work practice.

A minimum of six process recordings is required per academic year (Seminars 2—7); however, an
agency may require additional process recordings. Each process recording must be reviewed and
signed by the Practicum Instructor and discussed during supervision. One process recording is to be
submitted to the Practicum Faculty Liaison via Canvas in each of Seminars 2—7 and will be used as one
indicator of the student’s progress in applying classroom knowledge within the practicum setting.

Students should refer to their seminar syllabus for specific due dates for process recordings.

The required format for process recordings will be reviewed during the Pre-Practicum Orientation
and/or covered in the Practicum Seminar.

7.5 Supervision

Regularly scheduled, individual one-hour weekly supervision meetings with the Practicum Instructor
are a required component of the practicum and a requirement of CSWE. Students must log one hour of
supervision per week on their time log. Supervision is a collaborative and interactive process between
the Practicum Instructor and the student and is used to assess learning activities, including the
integration and application of classroom concepts to practicum experiences, as well as to identify and
resolve problems.

Weekly supervision provides the Practicum Instructor with an opportunity to offer ongoing feedback
and guidance. Supervision helps students understand their performance in relation to practicum goals,
identify strengths and areas for improvement, review process recordings, discuss cases and dynamics,
and evaluate progress toward the goals outlined in the Learning Plan Agreement. Practicum Instructors
may use process recordings, case histories, and case presentations to explore case dynamics, client—
student interactions, and systems thinking. In addition, the Practicum Instructor may request that the
student obtain client consent to audiotape one or more sessions for review and analysis during
supervision, for the student’s professional and personal development.

If difficulties arise in maintaining regularly scheduled supervision, students must immediately notify
their Practicum Faculty Liaison. Failure to report the absence of weekly one-hour supervision with a
qualified supervisor (a two-year post-graduation MSW or LCSW) may result in consequences, including
a Level 1 meeting, referral to a Level 2 Student Review Committee (SRC), and suspension of the
practicum placement.

While additional learning opportunities such as training, workshops, lectures, and conferences are
encouraged, they do not replace the required one hour of weekly individual supervision or the

approved combination of individual and group supervision.

7.6 Integrative Practicum Seminar
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As an integral part of the SW 6181 through SW 6184 (MSW) practicum sequence, students are
required to attend monthly online practicum seminars. Seminars focus on the purposeful and
professional integration and application of social work knowledge, values, and skills to real-world
practice. They provide a forum for students to discuss practicum experiences, synthesize theoretical
and practical knowledge gained through practicum and CSUSB coursework, and connect this learning
to CSWE core competencies.

Students are expected to arrive prepared to engage in seminar activities, including assigned readings,
discussion boards, case presentations, and other required assignments. Through seminar participation,
faculty liaisons assess students’ ability to integrate classroom learning with practicum experiences and
demonstrate competency-based outcomes.

Attendance:

The practicum seminar is an integral component of the students’ concurrent learning alongside their
practicum placement and is conducted online via Zoom eight (8) times over the course of the academic
year. Attendance is mandatory. Each seminar is scheduled for two and a half hours and may count
toward practicum hours if approved by the Practicum Instructor and if the seminar occurs on a
regularly scheduled practicum day. Any unavoidable absence must be discussed as soon as possible
with the Practicum Faculty Liaison prior to the seminar.

Students earn points for both attendance and meaningful participation. Missing more than two
seminar sessions will result in insufficient points to pass the course. In such cases, the student will not
be permitted to continue in the MSW program during that academic year and will be required to re-
enroll in the seminar and practicum the following year. Additionally, because the MSW curriculum is
sequential and concurrent in nature, the student will also be required to re-enroll in the social work
practice courses during the subsequent academic year.

Depending on the student’s performance up to the time of the “no credit” determination, and pending
a decision by the Student Review Committee, the student may be required to repeat the entire
academic year of seminar and practicum, as well as their social work practice course(s). Furthermore,
excessive and/or habitual tardiness or leaving seminars early may be considered an absence, as
determined by the student’s seminar instructor.

Participation in Zoom Seminar:

Participation credit for the Seminar is determined using the criteria outlined below. To receive full
credit for seminar attendance, students must attend and demonstrate the following:

1. Active engagement in synchronous Zoom class discussions, with both video and audio turned
on for the entire class period. Audio should be muted when not speaking.

2. Timely arrival to class, prepared to participate with video and audio on, and remaining for the
full duration of the seminar.

3. A demonstrated commitment to maintaining a distraction-free learning environment, which
includes participation from a private space; keeping the camera on for the entire class period;
refraining from personal cell phone use; limiting laptop, tablet, or phone use to course-related
materials and participation only; asking appropriate questions; maintaining attention to
course content; and showing respect for the Practicum Faculty Liaison and peers through both
verbal and non-verbal communication.
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To earn a passing grade in the Practicum Education Courses, students must achieve a minimum score
of 83% in the practicum seminar course and successfully complete the required practicum hours.
Points are awarded for both attendance and participation. Please refer to the course syllabus for
additional details.

7.7 Required Meetings

The integration of knowledge gained in the classroom with experiences acquired in the practicum
setting is a critical component of professional learning and preparation for competent entry into the
profession. The following meetings are required to support and facilitate this integration:

1. Practicum Education Orientation
Scheduled supervision (see the Supervision section above)
3. Group meetings, training, staff or team meetings, and case conferences arranged by the
Practicum Instructor
4. Periodic online Zoom meetings, typically once or twice each semester, with the Practicum
Faculty Liaison, conducted individually and/or in groups with students and the Practicum
Instructor
5. Seminar meetings held online via My Coyote Zoom
6. Additional meetings arranged by the Practicum Department to discuss activities, common
challenges, or emerging issues
7. School events as listed on the CSUSB School of Social Work Master Calendar, including:
e Professional Development Day (virtual; optional for Title IV-E students)
e Title IV-E Day (optional for non-Title IV-E students)
e Southern California Schools of Social Work Consortium Job Fair (optional for graduating
students)

N

7.8 Evaluations of Practicum

Ongoing evaluation of the student’s progress and learning, aligned with the nine social work
competencies, is a central component of both formative and summative assessment processes.
Student learning is evaluated throughout the semester through regularly scheduled supervisory
meetings, routine site visits conducted by Faculty Liaisons, participation in the Practicum Seminar, and
written evaluations.

Any concerns regarding a student’s progress are addressed promptly through collaboration among the
student, the Practicum Instructor, and the Faculty Liaison, with additional support from the Practicum

Director or Practicum Coordinator as needed. Students are encouraged to review the Level 1 and Level
2 sections of this manual, as well as the Student Handbook.

Both written and verbal feedback will be solicited from students and Practicum Instructors regarding
aspects of the practicum education program that were most helpful and suggestions for improvement.
Students and Practicum Instructors are also encouraged to provide feedback at the agency level.

7.9 Written Evaluations

Written evaluations of the student’s progress are entered into the Practicum Instructor Narrative
section of the Learning Plan Agreement (LPA) within the IPT Database. The Practicum Faculty Liaison
documents student progress at mid-semester to reflect the outcomes of the semester practicum visit.
The following procedures are recommended:
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Step 1: Prior to the evaluation due date, the student completes a self-assessment using the
electronic Learning Plan Agreement/Comprehensive Skills Evaluation (LPA) available on the IPT
website.

Step 2: The Practicum Instructor completes the same document, evaluating the student across all
listed competencies.

Step 3: The student and Practicum Instructor review their completed LPAs during a scheduled
weekly supervision meeting. During this meeting, they discuss ratings and address any
discrepancies. The School requires Practicum Instructors to include narrative comments
describing the intern’s progress, with specific attention to strengths and areas in need of
improvement, at the end of each semester.

Step 4: The Practicum Instructor electronically saves and submits the completed LPA to the School
through the IPT website

Step 5: The Practicum Faculty Liaison reviews the evaluation, electronically signs the LPA within
the IPT database, and posts the student’s grade in accordance with university protocol.

7.9.1 Performance Evaluation

The following evaluation scale appears in the student’s online IPT Learning Plan Agreement and is used
to assess student performance:

Evaluation Key

N/O (Not Observed): The student has not yet had the opportunity, by the time of the evaluation, to
demonstrate the knowledge, values, skills, or cognitive and affective processes related to the
behavior. In such cases, a plan must be developed to ensure the student gains experience in this
area.

1 (1-20% of the time): The student shows little or no ability to perform the behavior(s).
2 (21-49% of the time): The student sometimes effectively achieves the behavior(s).

3 (50-79% of the time): The student is usually able to effectively achieve the behavior(s).
4 (80-95% of the time): The student demonstrates frequent or very good achievement.
5 (96—100% of the time): The student demonstrates consistent or superior achievement.

An email to the Practicum Faculty Liaison is required if, at any point after Week 5 of the academic
semester, a student demonstrates little ability or an inability to perform at least 20% of the listed
behaviors. This indicates a serious concern regarding the student’s mastery of basic skill levels.
Additionally, most first-year students are not expected to receive a rating of “5” until the spring
semester. A rating of “5” reflects mastery of a skill at either the Generalist year level or the Specialized
Advanced Generalist year level.

7.9.2 Fall Semester

The expected levels of performance for a first-semester student are ratings of 1, 2, and 3. It is also
likely that N/O (Not Observed) ratings will occur, as much of the student’s time during the fall
semester is devoted to agency orientation and observation of other professionals. Any N/O ratings
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assigned during the fall semester will be addressed during the spring Practicum Faculty Liaison visit
with the student and Practicum Instructor, if not already addressed at the conclusion of the fall
semester. At that time, a plan must be developed to ensure the student gains the necessary
experience and is able to demonstrate an acceptable level of competency behavior.

The Practicum Faculty Liaison will meet with the Practicum Instructor and the students early in the
semester to review the Learning Plan Agreement and will meet at least once each semester thereafter.
Between meetings, the Practicum Faculty Liaison will conduct monthly check-ins via email and is
available to respond to Practicum Instructor questions and to discuss any concerns regarding the
student’s progress. The Practicum Faculty Liaison should be contacted under the following
circumstances:

e The student continues to perform at a level 1 rating on any specific behavioral measure.
e The student is performing at a level 1 or 2 rating on more than 75% of the behavioral
measures within any one of the core areas.

7.9.3 Spring Semester (Final Evaluation)

The expected levels of performance for spring semester students are ratings of 3 and 4 for MSW
Generalist students, and ratings of 4 and 5 for MSW Advanced Generalist students. The Practicum
Faculty Liaison should be contacted under the following circumstances:

e Astudent is performing at a level 1, 2, or possibly a level 3 rating on any specific
behavioral measure.

e No N/O ratings should remain at the conclusion of the spring semester, as students are
expected to have been exposed to all competencies prior to completing the practicum.

7.9.4 End of Year Evaluations

The practicum education program is a collaborative effort between the agencies, Practicum
Instructors, Practicum Faculty Liaisons, and the Practicum Admin (Director/Coordinator). To
ensure that the overall program continues to function at the highest level, the following
evaluations are required at the end of each practicum year.

Student Evaluation of the Practicum

Practicum Process Evaluation by Students

Student Evaluation of their Practicum Faculty Liaison/Academic Advisor
Evaluation of Practicum Education Administration by Practicum Instructors
Evaluation of Practicums by Practicum Faculty Liaison

Evaluation and Feedback Integrative Seminars

The forms for all student evaluations will be provided to each student through an electronic
evaluation form provided by the School of Social Work at the end of the academic year.

All evaluations are considered confidential and are utilized for program and Faculty evaluation
and development.

8.0 GRADE FOR PRACTICUM EDUCATION COURSE
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Students receive a grade of Credit or No Credit for the Practicum Education course. At the end-of-
semester evaluation, the Practicum Instructor submits a recommendation of credit or no credit in the
IPT database. The Practicum Faculty Liaison then reviews the Practicum Instructor’s recommendation,
evaluates the student’s participation and performance in the Seminar, and electronically submits the
final grade through My Coyote.

The Practicum Faculty Liaison/Practicum Seminar Leader determines the final practicum education
grade based on the following criteria:

The student’s performance and participation in the practicum.

Completion of all required seminar assignments.

Achievement of a minimum grade of 83% (MSW) in the practicum education course.

The student’s practicum performance as documented in the written evaluation completed by
the Practicum Instructor and informed by any meetings involving the Practicum Instructor,
student, and Practicum Faculty Liaison/Seminar Leader.

5. Attendance at all required practicum education events.

PwnNPE

Please note: Students will not be assigned a practicum education grade until all required assighnments
and/or forms have been reviewed, completed, signed, and submitted, either manually or
electronically. To receive credit for the practicum education course, students must earn at least 83% in
the course and successfully complete all required practicum hours.

Failure to perform satisfactorily in any of the areas listed above may result in a grade of No Credit.

In limited circumstances, a grade of Incomplete may be approved by the Practicum Seminar Instructor
due to unexpected circumstances affecting the student or the Faculty Liaison. The need for an
Incomplete must be discussed among the student, the Practicum Instructor, and the Practicum Faculty
Liaison. A student may not receive an Incomplete if they have been terminated from their agency.
Students should also be aware that an Incomplete grade may affect the disbursement of financial aid
for the following semester.

9.0 PRACTICUM: PROCESS AND REQUIREMENTS

Practicum education settings are selected from social service agencies throughout the region, state,
and nation. Agencies are approved based on the quality of their professional practice, willingness to
engage in collaborative social work education, and ability to provide the experiences specified in the
Learning Plan Agreement (LPA). A basic requirement is adherence to the NASW Code of Ethics,
alignment with the program's mission, objectives, and curriculum, and readiness to invest in the social
work education process while meeting minimum qualifications.

The criteria for selecting agencies focus on their ability to provide students with meaningful
professional experience through instruction and supervised activities that reflect the School of Social
Work curriculum goals, the nine competencies, and accreditation standards. To ensure students’
learning needs are met, CSUSB has established a formal process for selecting Practicum Placement
sites. This process includes multiple steps to confirm that agencies have the expertise and capacity to
effectively train students, and that the roles and responsibilities of all partners in the Practicum
Education process, the University, the agency, and the student, are clearly defined before placements
begin.

Process of Identifying Practicum Settings
If a potential practicum site contacts CSUSB faculty or staff, or if practicum education faculty expresses
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interest in partnering with a site, initial contact is made via email or telephone.

Once information is received and contact is made with regional agencies, and student interest

is established, the standard practicum review process begins with the required forms outlined below,
in alignment with CSWE standards for ensuring appropriate practicum placements and educational
oversight.

Agency Application Form requests information about the agency, the population served, practice
areas, learning activities, number of students and level of students they will work with, and names of
qualified practicum instructors

Practicum Instructor (PI) Information Form requires the name of the qualified practicum instructor,
education, credentials, social work experience, supervisory experience, practice models, and prior
Practicum Instructor Training.

Practicum Education Contract Initiation Form requires agency, Practicum Coordinator, and authorized
agency signer information.

The Learning Site Agreement (LSA) template form is provided to the agency to review and provide
recommended changes. If the agency has its own MOU, in place of the LSA, it will be reviewed by the
procurement department.

The agency representative is informed that once the Agency Application and Pl Forms are submitted,
the information will be reviewed by the Practicum Coordinator, Designee, and/or Practicum Director. If
the initial agency information is found to meet practicum requirements, an on-site or virtual meeting
will be scheduled.

Review process: Once forms are received, the Practicum Director/Coordinator or Designee will:

Review the agency’s appropriateness as a practicum site.

Review the qualifications of the Practicum Instructor(s), including PI training criteria.
If deemed suitable, schedule an in-person or virtual site visit, based on location and
agency preference.

Approving Practicum Education Settings

Once an agency is identified, initial communication has occurred, and the Practicum team has received
the preliminary documentation (Agency Application and Practicum Instructor Form), the Director of
Practicum Education or Designee will conduct an on-site or virtual visit to meet with agency staff and
review documents and program information related to agency services. A Practicum Site Recruitment
Form will be completed.

Minimum requirements for practicum sites include:

1. The Practicum Instructor must hold an MSW from an accredited school of social work, have at
least two years of post-MSW practice experience, and at least six months of experience at the
current site.

2. Practicum Instructors must assess their workload to ensure adequate time to support a
student’s learning needs. Agencies should carefully evaluate their ability to meet the
obligations and benefits of this partnership.

3. Practicum Instructors must be willing to complete, or have completed, the required 8-hour
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asynchronous online practicum instructor training.

The assessment will consider the agency’s capacity to provide:
1. Appropriate learning opportunities and resources aligned with BASW program requirements

and mission.

Adequate supervision and instruction to ensure quality practicum experiences.

Practicum Instructors who meet CSUSB School of Social Work criteria.

Opportunities for reciprocal collaboration between the School of Social Work and agency.

Commitment to high educational standards set by the Council on Social Work Education

(CSWE).

6. Responsibility for the agency’s participation in the partnership resting with the Executive
Director or senior staff.

7. Availability of learning experiences with individuals, families, groups, organizations, and
communities, as outlined in the Learning Plan Agreement/Comprehensive Skills Evaluation.

8. Assurance that student-prepared records are available for review by the School of Social
Work, subject to professional safeguards.

9. Provision of physical facilities to support student learning, including desk space, meeting
rooms, resources for home visits, and compliance with the Americans with Disabilities Act.

10. Ensure students are provided with technology that ensures PHI and HIPAA compliance.

11. Weekly one-hour individual supervision provided by the Practicum Instructor. Triadic and/or
group supervision cannot replace the individual supervision requirement.

12. Agreement to the Learning Site Agreement (LSA). Agencies cannot be approved without a
fully executed LSA.
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After the practicum site visit, the Director of Practicum Education and/or designee will review the
outcome with the Practicum Education Team. If the agency, Practicum Director, and Practicum
Education Team agree that the site is a strong fit for the BASW program, the Practicum Director

will request that the CSUSB Contracts Office initiate an Affiliation Agreement/Contract with the
agency. Once the Affiliation Agreement/Contract has been signed by all required parties, the Practicum
Director or Designee will add the agency information to IPT (Intern Placement Tracking system) and to
the appropriate spreadsheet to indicate an active and approved practicum site. The agency will be
formally notified of its approval through the University/Agency Agreement form, signed by both the
University Procurement Officer and the Agency Director or designated representative.

Practicum Instructor Training Compliance Prior to Student Placement

Each Practicum Instructor must complete the required Practicum Instructor Certification Training as
part of final approval of the agency in question (unless they have already been certified by an
accredited Department or School of Social Work at another university within California). Practicum
Instructors and Practicum Preceptors are however encouraged to occasionally attend Practicum
Instructor trainings after being certified to receive updates about any policy and procedure changes
that might have occurred within the School of Social Work and its Practicum Education Program, to
meet new Practicum Faculty Members, etc.

10.0 PRACTICUM INSTRUCTOR CERTIFICATION TRAINING PROGRAM AND
COMMUNICATION

The certification training program is an eight-hour, online, asynchronous course designed to establish a
uniform set of expectations regarding the roles and responsibilities of Practicum Instructors at
practicum sites. The requirements are as follows:
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1. All agency social workers who serve as Practicum Instructors must obtain certification within
one year of supervising any CSUSB social work student.

2. Certification is granted upon completion of the core training program, either through this
School or through another accredited graduate department or school of social work within
California.

3. Practicum Instructors who have not completed Practicum Instructor training within the past
five years, or who have not supervised a CSUSB student within the past five years, are
required to complete the Practicum Instructor Training again to ensure familiarity with the
School’s current curriculum, updates to the practicum education program, and current trends
in practicum instruction.

4. Training and certification completed through other university social work programs meet this
requirement. Reciprocity is granted by most members of the Southern California Practicum
Directors’ Consortium, provided the curriculum is not materially different from that of CSUSB.

5. Preceptors who play a significant role in the training of graduate social work students are also
encouraged to complete Practicum Instructor training. Other agency personnel with an
interest in graduate social work education are welcome to attend the core training.

6. Continuing Education Units (CEUs) are awarded to individuals who complete the entire
Practicum Instructor Training. CEUs are not awarded for partial completion; however,
individuals may complete the remaining training components at another School or School of
Social Work within the same year, or during the following year at CSUSB or another CSWE-
accredited social work program, provided the make-up training does not duplicate previously
completed sessions.

10.1 Orientation Checklist for Social Work Interns and Practicum Instructors

The Orientation Checklist is an essential tool designed to ensure that students receive a
comprehensive orientation to the agency, including its mission, policies and procedures, safety
protocols, expectations, and the expectations of the Practicum Instructor. The checklist also helps
promote clarity and prevent misunderstandings among the student intern, agency, Practicum
Instructor, and Practicum Faculty Liaison. Discussing the checklist during supervision and within the
first few weeks of the practicum can further help reduce student anxiety.

The checklist must be reviewed by both the student and the Practicum Instructor in the Intern
Placement Tracking (IPT) system during the initial agency meeting and electronically signed no later
than the fifth week of the practicum.

10.2 Special Note to Agency Executives and Practicum Instructors

The faculty and administration of the School of Social Work and the University greatly appreciate the
invaluable contributions of our affiliated community organizations, agencies, and Practicum
Instructors. Without the cooperation and collaboration of all involved, a high-quality graduate social
work education program would not be possible.

Practicum Faculty Liaisons maintain regular communication with each placement site to support
agencies and Practicum Instructors as needed. This communication may occur through virtual
meetings, written correspondence such as emails and social work program manuals, and in-person
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visits when appropriate. The Director of Practicum Education is also available to respond to questions,
assist with problem-solving, and provide a range of administrative consultations to agency staff and
Practicum Instructors.

If the School of Social Work can be of assistance to agencies or Practicum Instructors, not only in the
education and training of social workers, but also in supporting agency goals or enhancing services to
clients, we welcome your calls and emails.

11.0 APPENDIX

11.1 Student Professional Commitment Form

/ol School of Social Work, CSUSB

CALIFORMNIA STATE UNIVERSITY

SAN BERNARDINO Student Professional Practicum Commitment Form

Student: [Srudent Name[
Faculty Liaison: [Faculty Liaison Name]

To all social work students: Please complete and electronically sign this form in the Intern Placement
Tracking System (IPT).

I have read and understand the CSUSB School of Social Work Practicum Education Manual and
acknowledge the following:

Organization of the Curriculum [ h
Practicum Program Overview and Goals |
Practicum Education Roles and Responsibilities | -
Practicum Education Purpose and Structure [ ~|
Administrative Policies and Procedures [ |
Practicum Selection Process [ ~|
Practicum Components and Evaluations [~
Grade for Practicum Education Course [ ~
Practicum Site Selection Process [ A

If you have marked “MNo™ to any of these areas, please make an appointment with the Director of Practicum
Education to clarify any confusion. This form should be completed and signed in IPT prior to entering
Practicum.

Student Signature: l Click to sign Completed Document |

Faculty Liaison Signature: | Click to sign Completed Document ]

| CLOSE | | SAVE |
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11.2 Midterm Visit Fall Template

FALL SEMESTER FACULTY LIAISON MIDTERM VISIT (Template)
{Focus: Orientation, initial skill development, exposure to CSWE competencies)
{Fall visits occur 4-7 weeks into the semester.)

Entry Date: ! !
Completed by (Faculty Liaison Name, MSW/LCSW):

Fall Semester Faculty Liaison Visit Summary

Faculty Liaison Visit Date:
Type of Contact: O Virtual (foom) O In-Person (as requested)

Participants Present:
O Student O Practicum Instructor / Preceptor O Faculty Liaison

Confirmed Student Internship Days and Times:

Weekly Supervision (Hour, Day, & Length):
O Individual O Group Frequency:

Required .

Has the student submitted the Practicum Syllabus?
OYes ONo

Has the Learning Plan been completed with agency-specific information? Review learning
opportunities under each competency.

OYes

O Mo — If no, describe the plan and timeline for completion:

Attendance and Performance

Have there been any attendance concerns?
ONo
OYes — If yes, describe concerns and improvement plan:

Has the student completed the minimum reguired process recordings and received feedback
within one week?

OYes

ONo

Any concerns related to process recordings?
ONo

OYes — If yes, describe concerns and improvement plan:
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p . E .
Description of Orientation and Client Population:

Student Experience by Level of Practice
(Review competencies and learning opportunities listed on the LPA)

*  Micro Level:
®  Mezzo Level:
s Macro Level:

Supervision Summary

Describe supervision quality, frequency, and any concerns:

Goals forthe Fall Semester

Goal 1:
Goal 2:
Goal 3:

Partici |
Student Input:

Practicum Instructor Input:
Faculty Liaison Input:

Faculty Liaison Name (Initial / Last Mame):
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11.3 Midterm Visit Spring Template

SPRING SEMESTER FACULTY LIAISOMN MIDTERM VISIT (Template)
(Focus: Integration of competencies, evaluation of progress, readiness for next professional level)
(Spring visits cccur 6-9 weeks into the semester.)

Entry Date: fF_ _
Completed by (Faculty Liaison Initial / Last Name, MSW/LCSW):

Spring Semester Faculty Liaison Visit Summary

Faculty Liaison Visit Date:
Type of Contact: O Virtual (Zoom) O In-Person (Agency Visit)

Participants Present:
[ Student O Practicum Instructor / Preceptor O Faculty Liaison

Confirmed Student Internship Days and Times:

Weekly Supervision (Hour, Day, & Length):
O Individual O Group Frequency:

Attendance and Performance

Is the student on track with required practicum hours?
OYes
O No — Plan for completion (documented in IFT):

Has there been any attendance or professionalism concerns?
ONo
[0 Yes — Describe concerns and remediation plan

Any concerns related to process recordings?
OMo
OYes — If yes, describe concerns and improvement plan:

Practi Experi

Describe skills gained since Fall, highlighting growth in professional behavior, eritical thinking, and
competency areas.

+ Discuss progress toward competency attainment
o Learning Plan Agreement (LPA) Review
o Discussion of LPA ratings and expectations for the end of spring semester, including
any “Not Observed” or ratings of 2 or below.
(Students may be rated on behaviors they can demonstrate, observe, and discuss.)

» Student Experience by Level of Practice
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o Micro Practice
o Mezzo Practice
o Macro Practice
+ Professional Development & Learning Opportunities

o Mew trainings, meetings, or special opportunities attended
o Additional learning opportunities the student hopes to access

Superyision Experience (Student and Practicum Instructar)
Describe supervision quality, frequency, and any concerns:

Goals for the Remainder of the Spring Semester

Goal 1:
Goal 2:
Goal 3:

Termination Planni

Plan for termination with clients, practicum instructor, and agency:
Has the final day been discussed?

Foundation Year Students Only
+ Reflection on preparation for Advanced Generalist Practicum:
(What will be done the same or differently?)
Evaluation of Student Readiness (MSW Advanced year and BASW year)
* Readiness for next professional level (Advanced Year or Employment):

Score (0-10): _
* Steps needed to reach an 8-10:

Overall progress and any concerns:
Student Input:

Practicum Instructor Input:

Faculty Liaison Input:

Faculty Liaison Name (Initial / Last Mame):
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11.4 Practicum Time Log
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11.5 Employment-Based Practicum Placement Application

School of Social Work

/'_\ Practicum Education Program EMPLOYMENT-BASED
= i - 5500 University Pkwy PRACTICUMPLACEMENT
gﬁﬁ“ﬁ%‘ﬁﬁgﬁ“ﬂiﬁg San Bernardino, CA 92408 APPLICATION

(909)537-5501
hitp://socialwork.csusb_edu

PURPOSE:

An Employment-Based Practicum Placement Application must be completed if there is a request to complete
practicum at the place of employment.

SECTION 1:

Type or print legibly. Complete this application in full and submit a signed copy to your Practicum Coordinator
for initial review. Final approval must be granted by the CSUSE School of Social Work, Director of Practicum
Education or designee.

Student Information

Last Mame, First Name [M):
Student ID #:

Phone:

Alternate Phone:

Email:
Level of Student: || BASW/MSW Generalist Year [ | MSW Specialized Advanced Generalist Year

Agency Information

Agency:

Program:

Address:

City, State, Zip:
Agency Main Phone:
Agency Email:
Agency Contact:
Contact Phone:
Contact Email:

Rev. 09/12/25 Page 1 of 4
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SECTION 2:

Review the general criteria for Employment-Based Practicum Placements prior to moving forward with the
application.

1.
2.

Request: | am requesting to use my place of employment as a practicum placement site.
Supervision: An MSW or LCSW (required if the internship position requires a license) with at least 2
years of experience—and a minimum of 6 months at the agency—will oversee my practicum
placemeant and serve as my practicum instructor {agency supervisor).

o Student must have 1 hour of individual supervision every week. Triadic and/or group
supervision do not meet this requirement.

o The practicum instructor (agency supervisor) will not be my employment supervisor.

o Exceptions must be approved by the University and the agency.

Supervisor Training: The prospective practicum supervisor meets—or agrees to meet—the CSUSB
MSW Program requirement of completing an B-hour asynchronous Practicum Instructor (Agency
Supervisor) Training prior to the intern start date.

Tasks/Assignments: My practicum tasks and assignments will be substantially different from my
regular employment duties and will align with the School of Social Work's practicum education criteria,
as well as my chosen area of interest.

Educational Alignment: My practicum instruction will be at a level appropriate for my program of
study [BASW, MSW Generalist, or MSW Specialized Advanced Generalist).

Scheduling: The placement will occur during sustained blocks of time each week (minimum of 4
consecutive hours), preferably at a location different from my regular work setting.

Important Notes:

o If your situation does not meet all the criteria above, you will not qualify for an employment-
based practicum placement site.

o All application packets must be approved by the C3USE School of Social Work Director of
Practicum Education or designee.

o Students applying for employment-based or job-related practicum placements must still
complete a practicum application.

o If the agency does not currently have an affiliation agreement with the university, the agency
will be required to develop one for the employment-based practicum to be approved. All
applications need to be submitted in the Fall for current students and discussed during the
pre-practicum placement meeting for incoming students.

SECTION 3:

Check the type of employment-based practicum you are requesting.

1-year Employment-based Practicum: (Please chack the item that is most applicable.)
{0 Student is using their employment site during regular working hours as a practicum placement

site.
Student is an employee but will complete practicum requirements outside of their regular work
part-time/full-time work hours and will not be considered an employee during practicum hours.
Student is taking a leave of absence from their employment and will not be considered an
employee while completing their practicum requiremeants at their previous place of
employment.

Rev. 09/12/25 Fage 2 of 4
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] 2-year Employment-based Practicum: Student is using their employment site during regular working
hours as a practicum placement site. (An Employment-based Practicum Placement Supplemental Form

will be required for the 2" year placement.)

[] sob-Related (new employment as Practicum): Student is using a new employment role (less than 1 year

at) as the educational, competency-based practicum placement.

|:| Other:

SECT

ION 4:

Please complate the required schedule below and attach the required current employment job description
and practicum description.

Employment & Practicum Schedule: Please complete the schedule below and differentiate the hours of
employment and practicum hours. This is required for all employment-based requests. For example, 8:00am-
5:00pm or 12:00-5:00pm.

Day Employment Hours Practicum Hours
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
* REQUIRED ATTACHMENTS:
o Current Employment Job Description.
o Practicum (Internship) Description — include the following details:
= Please detail the practicum tasks and roles or submit the job description for the rale you
will be learning as an intern.
= |f your practicum occurs on weekends or after regular business hours, clearly indicate
who will be supervising you during those times including the task supervisor and point
of contact. *If you have a task supervisor or preceptor, please include the name and
contact person in the practicum (internship) description.
= MNote: Practicum hours must be distinct and separate from employment hours, with
different responsibilities, supervision, and focus
SECTION 5:

Acknowledgement and Signatures
O Student Acknowledgement: | acknowledge that participating in an employment-based practicum can
result in a potential loss of practicum, if the agency cannot comply with program requirements, during

unforeseen circumstances, which can impact my ability to move forward in the program. |

acknowladge if | lose my job or elect to leave my place of employment, | am not guaranteed a new
practicum during the same academic year, which could result in a Leave of Absence. | agree with the

Rev. 09/12/25
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university discussing my progress, which might relate to my employment, while participating in an

employment-based practicum. | elect to participate in an employment-based practicum in full

knowledge of the inherent risks.

By our signatures below, we certify that we have reviewed and agreed to the employment-based practicum
placement requirements of the CSUSE School of Social Work. We agree with, and will support, the student’s

practicum at the agency of employment.

Signaturas must be provided by the designated authority at the agency and attest to the accuracy and validity

of the attached job description and practicum description.

Signatures:

| student Signature:

I Printed Name:

I Date:

Agency Practicum Instructor (Supervisor) Signature;

Printed Name & Title:

Date:

Contact Phone:

Contact Email:

Credential {i.e. MSW/LCSW]:

Agency Employment Supervisor Signature:
Printed Mame & Title:

Date:
Contact Phone:

Contact Email:

Designated Agency Authority (if different) Signature:

Printed Name & Title:
Date:

Contact Phone:

Contact Email:

Approved — Not Approved By:

Reason if NOT approved:

Rev. 09/12/25
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11.6 Employment-Based Practicum Supplemental Application

[aal\

CALIFORNIA STATE UMIVERSITY

SAN BERNARDINO

School of Social Work
Practicum Education Program
5500 University Plwy
San Bernardino, CA 92408
(909) 537-5501
http://socialwork.csusb.edu

EMPLOYMENT-BASED
PRACTICUM PLACEMENT
APPLICATION

PURPOSE:

An Employment-Based Practicum Placement Application must be completed if there is a request to complete

practicum at the place of employment.

SECTION 1:

Type or print legibly. Complete this application in full and submit a signed copy to your Practicum Coordinator
for initial review. Final approval must be granted by the CSUSB School of Social Work, Director of Practicum

Education or designee.

Student Information

Last Name, First Name [M):

Student ID #:

Phone:

Alternate Phone:

Email:

Level of Student: | |BASW/MSW Generalist Year

[ ]msw Specialized Advanced Generalist Year

Agency Information

Agency:

Program:

Address:

City, State, Zip:

Agency Main Phone:

Agency Email:

Agency Contact:

Contact Phone:

Contact Email:
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SECTION 2:

Review the general criteria for Employment-Based Practicum Placements prior to moving forward with the
application.

1. Request: | am requesting to use my place of employment as a practicum placement site.

2. Supervision: An MSW or LCSW (required if the internship position requires a license) with at least 2
years of experience—and a minimum of & months at the agency—will oversee my practicum
placement and serve as my practicum instructor (agency supervisor).

o Student must have 1 hour of individual supervision every week. Triadic and/or group
supervision do not meet this requirement.

o The practicum instructor (agency supervisor) will not be my employment supervisor.

o Exceptions must be approved by the University and the agency.

3. Supervisor Training: The prospective practicum supervisor meets—aor agrees to meet—the CSUSB
MSW Program requirement of completing an 8-hour asynchronous Practicum Instructor (Agency
Supervisor) Training prior to the intern start date.

4. Tasks/Assignments: My practicum tasks and assignments will be substantially different from my
regular employment duties and will align with the School of Social Work's practicum education criteria,
as well as my chosen area of interest.

5. Educational Alignment: My practicum instruction will be at a level appropriate for my program of
study (BASW, M5W Generalist, or MSW Specialized Advanced Generalist).

6. Scheduling: The placement will occur during sustained blocks of time each week (minimum of 4
consecutive hours), preferably at a location different from my regular work setting.

7. Important Notes:

o If your situation does not meet all the criteria above, you will not qualify for an employment-
based practicum placement site.

o All application packets must be approved by the CSUSB School of Social Work Director of
Practicum Education or designee.

o Students applying for employment-based or job-related practicum placements must still
complete a practicum application.

o If the agency does not currently have an affiliation agreement with the university, the agency
will be required to develop one for the employment-based practicum to be approved. All
applications need to be submitted in the Fall for current students and discussed during the
pre-practicum placement meeting for incoming students.

SECTION 3:

Check the type of employment-based practicum you are requesting.
1-year Employment-based Practicum: (Please check the item that is most applicable.)

() Student is using their employment site during regular working hours as a practicum placement
site.

/™ Student is an employee but will complete practicum reguirements outside of their regular work
part-time/full-time work hours and will not be considered an employee during practicum hours.

™ Student is taking a leave of absence from their employment and will not be considered an
employee while completing their practicum requirements at their previous place of
employment.
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] 2-year Employment-based Practicum: Student is using their employment site during regular working
hours as a practicum placement site. [An Employment-based Practicum Placement Supplemental Form
will be required for the 2" year placement.)

|| Job-Related (new employment as Practicum): Student is using a new employment role (less than 1 year
at) as the educational, competency-based practicum placement.

Other:

SECTION 4:

Flease complete the required schedule below and attach the required current employment job description
and practicum description.

Employment & Practicum Schedule: Please complete the schedule below and differentiate the hours of
employment and practicum hours. This is required for all employment-based requests. For example, 8:00am-
5:00pm or 12:00-5:00pm.

Day Employment Hours Practicum Hours
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday

+« REQUIRED ATTACHMENTS:
o Current Employment Job Description.
o Practicum (Internship) Description — include the following details:

*  Please detail the practicum tasks and roles or submit the job description for the role you
will be learning as an intern.

* |f your practicum occurs on weekends or after regular business hours, clearly indicate
who will be supervising you during those times including the task supervisor and point
of contact. *If you have a task supervisor or preceptor, please include the name and
contact person in the practicum (internship) description.

* Note: Practicum hours must be distinct and separate from employment hours, with
different responsibilities, supervision, and focus

SECTION 5:

Acknowledgement and Signatures
1 Student Acknowledgement: | acknowledge that participating in an employment-based practicum can
result in a potential loss of practicum, if the agency cannot comply with program requirements, during
unforeseen circumstances, which can impact my ability to move forward in the program. |
acknowledge if | lose my job or elect to leave my place of employment, | am not guaranteed a new
practicum during the same academic vear, which could result in a Leave of Absence. | agree with the
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university discussing my progress, which might relate to my employment, while participating in an
employment-based practicum. | elect to participate in an employment-based practicum in full
knowledge of the inherent risks.

By our signatures below, we certify that we have reviewed and agreed to the employment-based practicum
placement requirements of the CSUSB School of Social Work. We agree with, and will support, the student’s

practicum at the agency of employment.

Signatures must be provided by the designated authority at the agency and attest to the accuracy and validity
of the attached job description and practicum description.

Signatures:

Student Signature:

Printed Name:

Date:

Agency Practicum Instructor (Supervisor) Signature:

Printed Mame & Title:

Date:

Contact Phone:

Contact Email:

Credential {i.e. MSW/LCSW):

Agency Employment Supervisor Signature:

Printed Name & Title:

Date:

Contact Phone:

Contact Email:

DesiEnated Agency Authority (if different) SiEnature:

Printed Mame & Title:

Date:

Contact Phone:

Contact Email:

Approved 0 Not Approved By:

Date:

Reason if NOT approved:
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10014725, 914 AM MEW Specialized Advanced Generalist Practicum Application

MEW Specialized Advanced Geseralist Practicum School of Social Work o 0
PN Application 5500 University Parkway

CAL TATE UNIVERSITY San Bemardino, CA 92407

SAM BERNARDING
Practicum For Acadesic Year: 20 [rate of Application:
Practicum Status O Please check this box if you are applying for our Title IV-E Child Welfare
O 2 Year Program [ 3 Year Program [ Advanced Standing Program Stipend Program or have accepted a Title IV-E Stipend
Marme: Home phone:

Cell Phone:

Local Address: City, State, £ip:
CEUSH e-mail: Personal e-rail:

Emergency Contact
h'-HI.T.h.':

|"'l'|ur)|: NLIlT]hZI':
Relationship:

Educational Background
1. Undergradiste Degreels): Yiear posted:

2. Graduate Degree(s e Year posted:

What language(s) other than English do you speak and/or read and'or write?
Language(s): Level of Fluency: [ Conversational ORead OWre OAll

Language(s): Level of Fluency: O Conversatioral O Read COWre DAl

Prior work, intermship (practicum), andor volunteer experience:

L L
L&
.
4 L

Academic or Practicum Acoommodations:

Srudents who mequest academic or pu'al.'[i.va'mn accommuodations for disabilities ane I.'I.'|L1.Iul'd.5L'\il tir eontact the Director of Practicum Education or assignl\:\d Practicum
Coordinator prior to the mterviewing process. Students ane encouraged o seek accommodations by contacting the Services 1o Students with Disabilities S09-537-
2238 for an evaluation, verification, and'or assistance in any accommodations bL‘ing n:qun::n.'d.

Tmmpur[a[ixm.

Do you have reliable tramsportation® -

Do you have a valid driver's license® ol

Can you provade proof of automobile habality snsurane:? -

Please check your areas of interest.
O Mental Health [ Medical O Older Adulizs O Substance Abuse [ Family & Children [ Macro Focused
Cother:

The PUrpose of advanced Year pm‘[il\:um 15 o prory ide Yo with an educational \:)pLTinwu.'. which differs from Your work, volunteer, or priur :inl:n.'mslu'p \:.'r.pl\:ril\.m'u.‘:..
Audvanced vear practicum 15 20 hours per week.

Students are required 1o upload a current resume prior o signing this form and scheduling a Practicum Meeting with the Director of Practicum Education or assigned
Practicum Coordinator. 1f Sou do mot have a curment resume, ph.':u.l.' call Caneer Dew u]upcm.'n[ Center (909) 537-5250 1o schedule an appui:ﬂrn-:n[ or schedule online at
s csyah, edu/career-cepteramdent

Upload Resume View Lo

Useful information for discussion & matching students with agencies:

The practicum is meant o provide you with a "hands-on" learning experience in generalist practice, ideally ar all 3 levels of social work practice: micro, mezzo, and
FHACT pu'm.'[k'l.'. Please note that ::l1|.'|uu|;]t we Iry 1o match You with an AEENCY that serves the client pupu]a[i.im or client peeds You an huping o work with, we
cammod always guarantee such a match. In helpaing to determine the most appropriate match of an agency 1o your leaming needs, provide mformation in each of the
areas listed below. Please review for ermors :priur LLe] :-ul:!m.irl:ing the form.

Professional Strengths {Transferrable Skills): What -4
:.1n.'r.|51|:|:.. Lnuh'ln.‘ﬂgu.‘. ard skills do you bring with Yo fronm
your BASW andlor Generalist Practicum expor
Potential Challenges: What challenges & s e 1 ra
nl.igl‘.ﬂ ianm.'I: our abi]i1}- o be suceessful | .

68



11425, 914 AM MSW Specdialized Advanced Generalist Practicum Application
how do you plan 1o address them?

Previous Practicum Challenges: [3d you encounter any |}
significant challenges in your previous practicum? If so, plesse
deseribe the nature of the issue and how you addressed it

Goals: What speafic goals do you hope o achieve within the |}
academac :ﬂli:n.g d.l].ring pr&.{[il:l.lm (e, akills, I’.mwhd,gt, ar
professional development)?

Geographical Area: What geographical area would you like 1o |}
intern in?
PersonalWork Obligations: Do you foresee any personal |}
and'or work obliganons that may imterfere with anending
Practicum during the required howrs? v | I ves, please
explain.

Title 1V-E Students Only: Supplemental Questions
Are you currently employed at a Public Child Welfare Agency? w  Tile?

If 30, which agency?

MSW Specialized Advanced Generalist Practicum Application Form
CAREFULLY READ THE FOLLOWING STATEMENT OF UNDERSTANDING
1. O 1 hereby give permission o the CSUSE School of Social Work Practicum Education Program, its faculty members, and agency personnel o verify all

information contained in this application. Information requests can include contacting former employers, practicum agencies, and/or practicum mstroctors,
and reviewing school reconds.

P

[ 1 understand that criminal background checks are commonly required, as part of the onboarding process, for persons placed in many settings. Any criminal
record (infraction, charge, misdemeanor, or felony ) may make a stodent ineligible for practicum in certain agencies. Students are advised that a lack of
disclosure regarding a eriminal background during the agency mterview process may result in a denial of practicum by certain agencies. It is strongly
recommended that siudents with any level of eriminal background openly discuss the specific siluation with the program practicum coordinator during the
pre-praclicum meeting so they can gain a better understanding of the potential challenges of practicum, on a case-by-case basis

3. Oln the event | am charged with a sew offense during the program, | understand that 1 am nequired to disclose this infermation to the Director of Practicum
Education and designatad Practicum Coordinator, Director of the School of Social Work, and Academic Advisor immediately. | understand that 1 will be
referred to the Student Review Committee (SRC) for review prior o being allowed to conlinne in or resume praclicim.

4. [ understand that any pre-screenings the agency mandates for fingerprint checks, drug screens, physical examinations, TB Tests, immunization verification,
valid CA daver's license, ete. is a cost that stodents may meur. Clearance can cost up to S400.

4. O] understand that the School of Social Work does not guarantee that | will obtain a practicum. If | am not secepted at a practicum, | agree 1o contact the
Director of Practicum Education or designes to discuss the reasonis) for non-acceptance.

6. 1 agree 1o enroll in the Practicum Semvinar Class prior to or at the time of starting my practicum. This ensures your professional malpractice liability
coverage through the University (minmmam $2, 00000054, 000,000}

7. O Ax all times at my practicum and/or during practicumn hours, [ agree to maintain professional and ethical conduct in secordance with CSUSE's academic
standards, School of Social Work Student Standards, Practicum Standands, and the NASW Code of Ethics, and understand that failure to meet any of these
standards ey resalt in disciplinary action, imeluding a Sudent Review Committes (SRC) hearing, termination from my practicun, and dismissal from the
MEW program, and'or CSUSH.

& O agree 1o complete 20 bours in practicum per week every semester and maintain consistent days and times of attendance at the assigned Practicum Agency
during their normal business hours. | understand that there are no practicums that offer evenings only and/or sssigned weekend hours, and that practicum
hours ane expected to be full, 8-howr days on Monday-Friday between £:00AM-5:00P%. | understand that Practicum is an academic course and that
attendance is mandatory. | acknowledge that absences are only permitted in case of an emergency. | further acknowledee that vacations do not constitute
emergencies and may only be scheduled during designated Practicum break periods. understand that Practicum s an academic course and that aftendanes is
mandatory. [ acknowledge that absences ane only permitted in case of an emergency. | further acknowledge that vacations do not constitate emergencies and
may only be scheduled dunng designated Practicum break periods.

& Employment-Based Practicum (If applicable): 1 acknowledge that participating in an employment-based practicum can result in a potential loss of
practicum, if the agency cannot comply with program requirements, during unforeseen circumatances, which can impact my ability to move forward in
the program. | acknowledge if 1 lose my job or elect to leave my place of employment, | am not guaranteed a new practicum during the same academdc
year. | agree with the university discussing practicum progress, which might relate o my employment, while participating in an employment-based
practicum. | elect to participat in an employment-based practicum in full knowledge of the inberent risks.

=

[ 1 understand that Practicum Seminar is an academic cowrse and that attendance is mandatory.

10, O meed 1o erminate the practicam before falfilling my commitment, | shall notfy the Director of Practicum or designated Practicum Coordinator
IMMEDIATELY, and prior to discussing this with the agency and/or initiating the termination. The termination will proceed in an appropriate, professional
manner and will provide writien and verbal notice as required by CSUSB, the practicum agency, and the NASW Code of Ethics.

. CD'Winter Intersession Policy: The CSUSE Academic Calendar lists an eight (8) week Winter Intersession between the Fall and Spring semesters. Students
i the BASW and MSW Practicum Education Program will oot be off for the entire eight (B) week intersession. Students must continue practicum through the

intersession. Some mternship practicw dents o take 1-2 weeks off during the
Winter Intersession 1o ensure client ¢ o] ] quirements during their initial

P v ]
interview and before accepling a prac E 3 I(_;I n employment-based practicum

69
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(county program or Title [V-E} are usually required to resume full-time work status dunng any winter and'or summer breaks. Sodents in these sinations ane
required to discuss the ageney policy prior to applying for and accepting the practicum.

12 O acknowledge that engaging in practicum activities require a degree of skill and knowledge diffierent from traditional academic activities and that | have
certain respomsabilities as a participant as iterated in my Prcticam Manual_ | acknowledge that CSUSE will be available o fully explain the nature,
paychological, and physical demands of the practicum, and the inberent risks, hazands, and dangers associated with it to me.

3. O acknowledge that there are certain risks inherent in my participation in practicum, including, but not limited to risks arising from:
o Driving to and from the practicum site, or while in the course of practicum activities;
o Unpredictable or violent behavior of certaim client populations served by the practicum site;
o Exposure o infectious diseases, including tuberculosis or other arrbome pathogens (eg., COVID-19), and hepatitis, HIV or other bloodborne pathogens

4. O acknowledge that the CSUSE does not provide health and accident insurance for interns, and [ agree o be financially responsible for any medical bills
incurred as a result of emergency or other medical treatmenis. | acknowledge that the CSUSB Practicum Team has encouraged all students to carry personal
medical isurance, meluding applying for Medi-Cal, iof eligible.

15, O acknowledge that while participation in practicum is a required component to my degree, no one s forcing me to pamicipate, and | elect o participate
with full knowledge of the mherent nsks.

I certify that the statements contaimed in this applicaton and other supporting documents are cormect and true.

Smudent Signature: | Click o sign Completed Dosument |

(cLose | [SavE]
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11.9 Generalist Year Learning Plan Agreement

1014125, 9:12 AM GEMERALIST YEAR (BASW) Leaming Plan Agreement and Comprehensive Skils Evaluation
GENERALIST YEAR (BASW) Learning Flan Agreement “-'
and d
Comprehenzve Skills Evaluation

INSTEUCTIONS POR USE

Ths Learming Plan Agrssment {LPA) and Comprebensivs Skills Bralnation snes a dwml parp

Fin, it is the instroment nsed to guids smdent leaming in the agency and is based on program comtent that can bs applisd @ the practioom. To further sotoncs
the practicus sxparisace, it is vital for the stadent to mest with theix Practicum Supervisar who will assist &= idextifying agency spacidc lnrumgappm'rnmhu
based wpon the sudsnt's nErest and persomal goals. Soggested leaming activities for stodents inchude xusignment of casss working with ndividmls and

fanilias, mfxﬂmmmmmnmﬂh—ﬂmqﬂmmmm imvohvement in a disnt group both as chesrver and co-facilitabor,
TeNIWILE AgunCy's mxission sixment, handbooks, crgamirationa] chart, iversdes key playems at all levels, disooss clssroom assiznmants for change proposal,
wttemd community and interspency mestings, corspleting weskby procass recerdings., and functoming x am agency st mamber.

Secondly, the LPA serves as a method of svalnating sindent progress m practcum. Below is the Brvaluaton Eey which defmss the smmbers (1 through 5) wiich
mexmes smdent parformames. The Practicurs Suparviser can me svahotion simegiss mch & chssnation, deommentation raview, discession o weaklhy
supervision, review of process recordings., sbc. for assessing stedent progress. Towards the end of the semester, the stodent is respomsible for making an
wppointmant with the Practicum Supsrrisor to go over the LPA, to assess their progmess, to determing the finctomality of goals and updais'changs for the
following semester, 2nd o get direct feedback.

Cmnos the Comprebensive Skills Franation i complets, the Facetty Lisivon arill review the LPA's and they will assign a credit or no credit. This grade i based
Tupaon sttending and participating in practicun wemmars, the ontcoms of the Corsprohesahye Skills Bvahertion by the Practicem Sepansisor, and the Facalty
Lizison's ausessment of the professional development rebitive to the practicums objectives set forth bebowr. The Fambty Livison will it the stndent at their
xEency to revisw the progess towards the prectoum objectives.

Please save your work frequently to svoid it being lost.

Evalnation

X0 Nt Df:{rr:ﬂ Simdent has not had the oppormumiry to demenzirace the mowledze, valnes, sidllx. snd cognitve amd affective proceszes reluted o
the practice behavior.

1(1-20% of time)  Smdent shows litde or mo ability fo perform bebavion(z)

1 (21-49% of ime} Smdent sometimes effectrely schdeves the behavioris)

3 (50-79% of time} Smdent wwmally sble to effectively schieve behavior(s)

4 (80-85% of time)} Smdent hax frequestvery pood achisvement

5 ($6-100%% of tme) Smdent has comsistentsuperior sckisvement

LEARNING FLAN OUTLINE
(to be completed at the beginning of the year)
L IDENTIFYING INFORMATION
Acadaric Yoar Plesn chiack:
A you ecerving 2 stipend? L] Yes [ Mo
©Ls thiz 2 paid intermahip? [ ¥Tes [ Mo
2 of practicum hours requivediwsak- [ 16 [ other (spacify)
Smdent CSUSE
Name: Flnl‘l:_r
F-nail Lisizaz:
P E-mail-
zuzbar: ]
ounsbar:
Agency Agency
Nama: Pmrh:l.m
Addmis: Smpervizar.
City: E-mail-
§ Phone
Zp: ounsbar;
Telophomic Agency
Fax: Precepor:
E-mail-
]
ounsbar:
SALE WORR
II THE AGENCY AND THE COMMUNITY
Fdpemey)
A Duscribe the agency's pxissbon:
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E. Disscribe the orpaniatiozal stractos:

C. List the services provided to commmmity:

F
i

L. Duscribs e genenl dsceosmaphics (sthnicity, mos, soco-sconomic s, xge) of the agency’s chents:

{(Commumiiy)
E. Dascribe the geographic location of your organteation:

F. Duscriba thi geneml demographics (ethnicity, mos, socio-sconomic states, age) of the community (if differsnt from T abowe):

. Duscribe fhe commmmity's mesd for resonmces (n additon to what the agency provides):

H. Dwsicribs the commmmity's penception of the agency:

L Lint other agencies to which refurmals ane mada:

I Whe (Practicum Supersiso?) or what {organiziion hrockereT) wems your sources of information:

EMVE WORK

II GENERAL TIME MANACEMENT

A List the dorys and hours i practicem:

B. List the day and time that process recondings am doe:

C. List the day, tims, and lengsh of individual practicum stroction:

D List dory amdd time of group supervision confurence, if applicabla:

E_ List the name{s) of precepions) and'or confact person in practicem superisor's absanos:

F. If the plan is for you to reqbe or changs programs in the orgemdzation, specify the time
frams for the rotation:

i

&. List dates of Practicem Semizars:

EMVE WORK

IV. PRACTICTA EDUCATION ASSIGNMENT S
Check thoss lsaming activities to which the smdent will be arposed doring the practicums work placement.

A Check all direct practics practicem sdncation srsipemests
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O Aduits O Individuals | O Information and Referral [ Discharge Plmning U Diagnostic Asssssmant
Familizs 0 Advocacy | ] Treatment Planning [ Oldar Adults O} Crisis Intervextion
Childma | Groups ! Comesenity Motoworking Liniages | [ InterMeltidisciplizary Tozm Mostngs Short Term Intervention.

L Adclsscents | | Couples ! Cans Managsment L Psychosocial Assesmment - Lozg Term Intervention

O Orthar (spacify)c

B. Check all macro practice pracooum sducation assiznments

[ Task Forces [ Croatity Assursmce [ ImtenMaidisciplzary Team Mostings ] Fiscal Budgetary Inznes

O Comumities Assignmants O Grant Writing O Aguncy Staff Meatings O Community Metworiing Linkages
Program Devalopmant 0 Comsmbaticn [ Mizcro Project (spacify):

€. Check other learning experiences
Semizars, In-Senics Trining Coxfursnces [ Cehar (specify)

EMVE WORK

V. SELF-AWARFNESS ASSFESEMENT

A In terms of "self-swaresess”, what do you kmow abeout yourself and your interactions with others'your smotions'edc that will make you 2
mare effectve secial worker?

B. In what ways/saress de von meed i snhasce your selfawareness io become a more effective secial worker?

#

EMVE WORNK

VL STUDENT'S EXPECTATIONS FOR SUPERVISEON DN PEACTICTA INSTEUCTION

A Describe your expectations of the supervision precesic

B. Describe pour expectations of venrself in supervizion-

#

C. Describe your expectations of your Practicum Superviser:

D Describe your expectations of your Precepter (if applicable)-

[ EBAWE WoRK |

VIL PEACTICTAI SUPERVISOR TEACHING PLAN (To be writtem by the Practicum Sspervisor)

L Deetmil your expecintons of your studeat in supervisien (Le. prepare a cBnicalmacre spenda, case gquestions)

1 How de yon structure yeur weekly practcam mstroction? Briefty describe vour teaching plan. Please inclede how you plan to manimize
diversiry im your case sstigmments for each srodemt

3. Describe your plan for wse of a preceptor with your stedest (If applicable) Dufine the precepior’s role.

4. Dietnil your plan for momitoring and svalnating this experience.

EMVE WORNK
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[ |
Add Noe

Empdl Note To: [ Sredenr Nawse] [ {Procooum Sepervsor Mame] L [Focufte Daason Mawe |

COMFPEEHENSIVE LEARNING FLAN AND SETLLS EVALTATION

LEARNING AGREFMFENT INSTRUCTIONS: The bex nmder sach competemcy are the Learning Agreement Plan scitvities. At the begisning of the
academic year, the Srudest and Practioum Supervisor will identify plasmed learning activities specific to the agency. The activiges will provide
opportumites o achieve each compecemcy. A minimum of three activides must be Exted for each compebency.

COMPETENCY 1 - DEMONSTRATE ETHICAL AND PROFESSIONAL EEHAVIOR

Digscription: Social woriers nadervtemd the valne base of the profession and ity ethical standards, ax well 2z mloent pofcies, e, and regolations. ot may
affiect practice with individnals, femilies, groups, crganivations, and comermitics. Social workars understand that athics. are nformed by principles. of nman
nghhnnd.q:phhmhmdrnﬂmgmﬂmﬂm amd seniremmental justics in thedr practics. Sodal workers understand frameweorde: of stiacal
decivion making and apply primcples of critical thinking to thoss fameworks in practics, mesanch, and policy arsmas. Social worers recognies and mamsge
ymxmmﬂnmtmmmmmmm: Sodal workers undemtand how their evehving wordview, personal sxpernisnces,
and affective mactions influsmcs their pr t and behavior. Secial workars tike measores to cars for themselves professionally and parsomally,
understemding that self-rars is pammosnt Eca'-:mmm.d.nﬂlma]mﬂa]wmtmm Social worken wwe dghts-tased, ant-racist, and ant-oppressive
lamsas to understmd and critique the profession s hisinry, mission, roles, and responsibilitios and recopmizs bistorical and current contents of oppressdon m
shaping mstitrtions and wocial wrork. Social woricers nndervtand the rols of ofer profescionals when engaged in mderprofeional practice. Social worker:
Tecognizs the importance of bfelong laming and are comesttied to contmmally updating thedr skills to ensurs ralevant and sffective praciice. Social worksm

Fall Sprizg
Smd Aguncy Practioum Sendant Agancy Practicam

Swparvisar Soparvisar
1. Make sthical decisions by applying the stendends of the Maticoal
Association of Social Woriers Code of Fthics, milovnt lrar: and regmixtions,
maodals for athical decition makmg, athiral conduct of ressarch, and u- w w s
sddittomal codes of ethics within the profession = sppropriate to the conbext
{OW 1.1
2. Demonsirate profies stomal social work roles and boundaries, behanior,
sppearance; and oml, written, and slectromic commmnication. (CW 1.4) = hd hd bt
3. Use techoology ethically and appropriately to faciitts practics cubcomss
[CWLT) - = - -
4. Usa suparvision and consultation to grids profussiomal mdgment and - - - -
babavior (CW 1.2}
mﬂ:mnndﬂrﬂanﬂ:.u.gofﬂnn’mh: (CW 1.5) = X x X

Idevanfy learning soramteges and actvines o demonsirare skl developaent in Comperency 21;

L
T
&

(=]

Tgr

L
&

Addirioms] Activitios:
t,

&

EMVE WIORK

COMPETENCY I - ADVANCE HUMAN REIGHTS AND SOCIAL, ECONOMIC, AND ENVIRONMENTAL JUSTICE

Dsscription: Socdal wozkers undsritad that evary person regardless of position = socaty bas fundasantal bumes rights. Socal worken: awe knowledgsalkls
ahout the global intarwcting and cngoing Ejustices throughest histery izt result in oppressicn and racism, inchiding social work s rols and response. Social
workens critically svaluste the distribution of powsr and privilege i society to promets social, racial, economéc, and sevirommental justics by mducing
inoquitics and ansering dignity and mspaect for all Social workars atvocats for and angags in shrategies o alimvinsts oppressinve stractonl barmars to ansne
that social reuounces, dights, and responsthilitios am distrimied sqeitably, and that cvil, political, sconomic, sodal, and culural bman rights are probected.

74
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Fall Sprimg

Smdant Separviser Seadant Suparvisar
1. Advoca for bumen rights at the imdhvidual, family, group, crgeaiztonsl, - - - -
and commmnity sysem levels. (OW 2.X)
1. Engage in practices that athamce human rights to promoss social, moial, - - - -
sconamic, and anvironmentsl fstica. (O 2.9)
3.D rate beginning 5 of inbarpemomal, copemmity and seczl
structural canses and effects of disproportionality, disparities, and the v - - w
inequities in public child welfars. (CW 1.1)

Idevanify learning sormteges and actvines o demonsirare sbil developaent in Comperency 82:

L

(=]

Addirions] Actiitios

e

| BAVE WORK |

COAPETENCY #3 - ENGAGE IN ANTL-RACIST, DIVEESITY, EQUITY, AND INCLUSION (ADET) PEACTICE
Dsggipdon Socizl worksrs underytzmd how mcise and oppression shaps homen sxperisnces and how these two constructs mffuences practics at the
individual, Senily, group, organiatoml, and commmmity levels and @ policy and mssarch. Socal workers understand the pervasive impact of Wiite
supramacy and privilegs and nse their knowledge, awaneness, and skills to engage in anti-racist practice. Social workers undarstand how diversity and
intarsectiomality thaps hurean exparence: and idsatity devaloprant and affect ety and imchwion The dimensiom of dhvemity ane understood 25 the
inbarsectionality of factom mchding bet not Emitkd o age, cass, class, color, colture, disahiBty and sbality, ethnscity, gender, gender ideniity and orpression,
gumarational states, ireigration stares, logal status, martal stams, political ideclogy, mcs, mabonality, bigion and sparimality, sex, saxmal oremtation, and
‘tribal soversdmm status. Social workers undarstand that this itersectionality means that a person’s life sxperisnces may mchids oppression, poverty,
marginalimtion, and alisnation 2 well 2 privilege and powsr. Social workers understand the socistal and historical roots of social and recial xjustices and
the forms amd mechaniems of oppression and discrinvination. Social workers nnderstend cnlnd bnmility and recognive the srtent to which a mime™s
structures and vakees, incnding social, economic, political, mcial, techmological, and ool sxchisions, oy ceate privilege and power esulting I fystamsc

e AT
Fall Sprimg
Smd Aguncy Practiocum Srndant Agancy Practicam
Swparvisar Sxparvisar

1. Demonsirate axti-macst and anti-oppressiee social work practice at the
individual, fmily, group, organiatioml, commmity, ressarch, and policy a = . "
loals.
2. Demonstrats celtural bnmility by applying critical reflection, sald-
rmrarsmess, and self- regulation to anags the mfhmencs of hias, power, - - - -
poivilege, amd vahes in working with chissts and comvtitsancias,

ing them a5 saparts of their cun eed sxperiances (CW 3.2)
3. Dumonsirate integration of anti-racist and anE-oppressive approaches into
2l aspects of policy, while acknowledging that at times fundamental rights, = - - -
including frosdom 2nd privacy, may be conpromised for childnen, youth,
individuals, and Sumilics rcaiving social services. (CW 3.3)

idemfy fearrimg sormegmes and acvvanes o demonsirare sl develaperent i Comperancy 85

L

[
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Addirions] Activitias

L
.
i

| BAVE WORK |

COAPETENCY 4 - ENGAGE IN PRACTICE-INFORMED RESEARCH AND RESFARCH -INFOEMED PEACTICE
Dsscgption: Socis] workoers nse sthical| cokurally informed, axti-racist, and anfi-oppressive approeches in conducting ressarch and bedlding kenooled ge
Social workers use mssarch o inform their practics decision making and articulat how their prectics sxpsrisnce ixforms mssarch and evaluation decisioms.
Social workers critically evaluate and critique currsnt, sospirically sound messarch to inform decisions pertaining to practics, policy, and programs. Socizl
woricers undarstand the mbsrent bias in ressarch and svalnets design, amakyds, and inberpretation nsing an ant-racist and ant-oppResdve parspective. Social
‘workees know bow fo access, critique, and synthesize the curment literaters to devalop approprists resarch questions and hypethenss. Social workers
demenstrate knowledgs and dclls regarding qmalitythes and quantitative resaarch methods and anahyuie, and Shey ntarprot data derrved from these mathiods.
Sexial werkers demomsirets knowledze about methods bo assess raliability and validety in secial werk raarch. Social workans can arficulate and thare
Tessarch fndings in ways that are wabls to a varsty of chsnts and constitnencies. Social workers mndsmtand the valee of svidence derfved from
interprofessiona] and dhvems ressarch methods, approachses, 2nd sources.

Fall Sprimg
Zmd Aguncy Practicum Sred A@uc:rpm:hm
Swparvisar Soparvisar
1. Apply magarch findings to informs and fmprove practics, policy, and - - - -
Prograns.
2. Idemtify athical, caltnrally informed, axdi-racist, and anf-oppressive
stratogiss that address inherunt biases for nss in quantiative and gmlatw - - - =

Tessarch methods to advance the purposes of socdal work.

3. Dumonsirate & begmming capacity and skills to gathar and synthesize
prectice svalmtion findings, inchiding clisnt fesdback, to sepport 2nd w w * ¥
increase the professiomal mowledge base. (CTF 4.3)

4. Engaps in critical anabynis of mssarch findmgs, practics modzls, and
practce wisdons that indorm practics, inchiding how mssarch practices have
historicalty failed to address the nesd: and ralities of exploited and'or w w - w
ﬂuadﬂman-dmmmmm‘hh 2xmd bow cross-culiumal reesarch practices can be
mdtennhmmnq'um. (CW 4.2)

Idevanfy learniveg sraiegyes avd activines e demonsirane sl development tn Compenency 240

L

[

Additional Activitios
L

SAWE WORK |

COMPETENCY 5 - ENGAGE IN POLICY PRACTICE

Degcripton: Socizl worksers identfy social policies 2t the locl, stxs, federal, and global level thet affects wall- baing, human nghts and justics, servics
dalivery, and acoews to social services. Social worken mecognim the historical, social, mcil, coltml, economic, orgamizations], sminomental, and global
infinances that affect social policy: Somlwwkmnnﬂn‘fhmdmdcnhqunﬂmh.utﬂqrmﬂ.mmm :h'uchmofwnalpoh;mmdmm:udhmhuf

policy I service delivery throngh rights- based, anti-oppresdve, amda.uh-nnl.'tl-mu: Snmltm'km.m.ﬂumnp-c-]:m i} anahywis, T trtiom
and gualmition within thedr practics sttings with individunals, fmilies, gougs, c 'mSoﬂa]'nmbﬂnamn]:rmngamnnd
sdvocate for ant-racist and axti-opprevsive policy practice to efect :hu.gumrh:vwwth.up
Fall Sprizg
Smd Aguncy Practicum Sradant Agancy Practicam
Swparvisar Soparvisar
1. Usa social justics, ant-racit, and anti-oppressive lamses to st how
social welfars policies affect the delivery of and access io social services 4 - - w
{OW 53
2. Apply critical thizicing to anahyss, formulate, and sdvocate for polices that
sdvance buman rights and social, mcil, sconomc, and environmental festice e w w w
{OW 346
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3. Dumpnstrates 2 begimming fomiliarity with relevant statrtes and cvil codes
and tha roles of ralovant policy antitics that impact practics. (CW 5.1)

- - w i

Idemnfy learming sravegies and acfivinies o demonsirare sl developerent in Compenency 25:

L

g r

[

Additiona] Activitios

L,

| BAVE WORK |

COMPETENCY 6 - ENGAGE WITH INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS AND COMMUNITIES
mSmﬂnwhnumumdﬁatmmh:mcmnm.ngmmpmtofﬂnd\m:mdlﬁmrhﬂpmudmﬂlm&mnﬂmﬂm
babalf of mdividuals, familiss, growps, crpemiziions, and stign. Social worken valee the importance of human relationships. Social workem
undervtend theories of bemen behavior and person-in-sovizonmant and critically evaluris and apply this keowlsdge to facilitate sngxgement with clisnts and
comstitnencies, mclading mdhviduals, familiss, groops, orpanizations, md comommities. Social workemn ars wlf-refecthes and enderstand bow bias, powar,
aned privilege 2s wall as thedr personal wales 2nd pamonal sxperisnces may affect their ability to sngage effectvely with diverse chisnts and constimencies.
Social workers use the prindples of interprofessiomal colaboration to facilitsie engagemant with clients, constimencies, and other profes onals as

appragTALS.

Fall Sprimg
Smdant Suparviser Stodent Swparvisar
1. Agply knowlsdge of buman bebaior and person-in-saniroament, 2 wall
i interprofessional concepual famevroric, to angage with clisnts and .l o * w
comstitmencies
2. Use empathy, reflection, and interparsonal skills o sngage in colterally - - - -
TeapomEve practics with clisnts and constimencies (O 6.1)
3. B-agmtc-udmhf\ cﬁchwmpmnuﬂmlug@cdjnﬂ.ﬂmm
smpapng with cEents who mary be parcaived as redstant, exhibat traematic " " " -
Teapomses, 2nd other potentially tiggering siuation in children, youth, youmg
mdults, families and other came providers (O 6.4).

idematy fearmimg sormveges ond acmnanies i demonrare sbif developeent i Compenenoy 86

L

[

Additiona] Activites

L,

i

| BAVE WORK |

COMPETENCY 7 - ASSESS INDIVIDUALS, FAMITIFS, GROUPS, ORGANIZATIONS AND COMMUNITIES

Diescription: Social workers nnderstand that susessment i an ongoing componsnt of the dyzanyic and ivemcive process of social work practice. Social
worksrs undarstand theories of Inmman baherrior and person-in-sm-irooment, 2 well 2 misrprodassioml concepinal fameoeorics, and they oty evalui
amd apply thiz knowledgs in colturally responses susessment with clisnts and comstimencies, mckading indTviduals, familiss, gromps, organiations, and
compemitios. As st mment fmobres a collaborative process of defining presenting challenges and identsfying strangths with individuals, fanulies, groups,
organizations, and commmnitiss to develop 2 oohally agresd-upon plan. Social workers recognize the imsplications of the larger practice coxtext in the

a5 s mant process med wse Eteeprodsional colliboration i this process. Secial werkers are welf- reflective and undentand bow bix, powss, privilege, and
their parsomal vakees and expsrisnces mary affect their assesimeant and decision meiong.

Fall Sprimg
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Agunry Practicum Sradent Agancy Practicem

Swmdsar Swparvisar Soparvisor

1. Apply theories of lnmam beherrior and person-in-senirooment, a5 well &
other colurally responsive 2nd interprofessiomal concepral famevroric, - - - w
whiaa aswessing clisnts and constmencies

2. Dumonsimate respect for chant self-determination Soring the aswsamnant

procass by cellabomating with clionts and constifuancies in developing a hd bl hd i
Ty agrecd-mpom plan (CW 74)
3. Idemtify, emdarstand, and fplament appropriate screaning and assassment - - - -

toch appropriate to practics popelation and settmg (O 7.1)

Tderarty fearming soravegies and acrvanes io demonsrare sl developarent i Comperency 87

L

]

Additiona] Activitias
L,

s

COMPETENCY #8 - INTEEVENE WITH INDIVIDUALS, FAMILIES , GROUPS, ORCGANIZATIONS AND COMMUNITIES

Digpcription: Social workers nnderstand that msrvention is 20 ongoing comsponent of the dymamic and ivsractive process of social work practice. Social
woriers undsrstand theories of human beherrior, parson-in-snvirooment, and other interprefessional conceptaa framewnorks, and Sey critcally evaluxis and
apply this knowledge in selecting culturally msponsive iferventions with clisnts and consttuncies, including individmls, fumilivs, groups, coganizations,
and commmnities. Social workers mndemvand methods of identifying, amalbyring, and implementing evidence-infommed imfsrventions md participats in
interprofessional collsbomtion to achisve client and constimency goals. Social woren fcilityt effective transitions and sndings

Fall Sprimg
Studant Agn;.r_\.?nchnm Sad A@mcme:hrum
Tparvisor Soparvisor
1. Engage with clisnts and constimencies o critically choows and mmplement
culturally meponsive, evidencs-informed inrventions within an - - - -
interprofessional‘teaming emvironment io achiewe clisnt and comstitnency
goals (CWE.L)
2. Incorporate cubmrally responsive mathods to negotizt, medixt, and - - - -

schrocais with and on behalf of dients and comstiteencias

3. Dumonstrate beginning cave mamagement skills'coumsling skills wit
indfviduals and familiss to acoomplish inferventicns listed in the hd w e -
casecame/treatment plan. (O B.3)

4. Effectivaly plan for interveations @ ways that incorpomate thewghtfally
smscuied tremsitons during tme-limited mtermahips, recognizng that
fanwilias’ meads for vapport may comtnes bayond thess time pariods. (CW
B.4)

Tdevarty fearming soravegies and acrnvanes io demonsrare sl developarent i Compereacy 287

L

=]

Additions] Activitios

o
.

psziaww alceasoMmyEre, COmWEDToNT phpHlie=csush_basw_Ipa_ve ntmialabetelids=a
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e o]

COMPETENCY ¥ % - EVALUATE PRACTICE WITH INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS AND COMMUNITIES
Dewription: Socizl workers undersznd that svalmtion is an cogoing componsnt of the dynamic and interactive proces of socizl work practics with and om
‘babalf of diverse indinidnals, fomilies, groups, organirations, and compvenities. Socal worksr svalnes processss and omtoomis 1o increase practics, policy,
and sarvice delivery effecttranecs. Sodal workers apply anti-racist and ant-ocpgressive paripectives in evabmibing ontcomes. Socal workers mndartand
theoriss of buman bekavior and person-in-snviremmesd, 2 well as inferprofesstomal cencepiual Eamewerics, and crifically svahuts 2nd apply this knowledze
in vahating owivomes. Social worken wee qualitaiivs and quantitxtive methods for ealnsting cutconsss and practios sffectvengss.

Fall Sprimg

Smdant Srmarvisar Sendant S rmarvisor
1. Selsct and nse calturlly reeponsive methods for svaluation of outcomss w - - w
2. Criticallly amalyra wm:mdwtrmmhnmﬁmmmmmn
prectice sffectivenoss with individuals, Smilies, groups, organizations, and w w E -
compemibos
3. Rewiewr evaluation resulhs to aritically think about hoor o mmpmove:
interdisciplinery tsam coordination. as well a3 agsncy and comeemity-level - - - -
policies 1o best suppost individmls, familios, 2nd the systenys that serve them.
[CW 8.3)

Tdemnfy fearnimg sormegyes o acvvines o demonstrane skl developerent i Compenency 85,

L

L,
&

[

Tgr

Tgr

Additional Activites:

=

2. Bnd of FALL SEMESTER Student Evaluation - (Due the week befare finak.)
{Indicate semesier, nams & dais pricr to wrting semmary)

L,
&
b End of SPEING SEMESTER. Student Evaluxtion - (D the week before finak )
{Indicate wovestr, name & date pricr to wTiting semmary}
t,
&
. Grada Recommandation: (Due the week before finsl: and when the svalsaten iz complete.)
Fall - Spring: -
L hours:-

' Dinabia Minirvem FHours Chack

L_EACTTTY LIATSON PROGRESE WO TES ANDEBALATTON:

Lizizon Practicum Notes -{Indicate semestar, mme & date: exampls: Fall, 2020, Jarses Long, Facelty Liaison, 1071730, Newsst antry begins at the top.)
{Te be completed 2t mid-seamester visit.)

Fall:

L,
I
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Spring:
Ly
Fall Spmmg
Shudent Jignabres [ Cikck Here to sign 7ail Scores | [ Cikck i sign Complebed Docurent |
Agancy Practicem Sepanvisor Signatures Cllck Hmre i sign Fall Scones Click o sign Completed Documsnt
Lisfson Signatimes [ ek o sign Lialson Fail Section | [ ik 0 sign Comnpieted Document |

Mots: You mmst click oo the SAVE batton to save amy ixformartion sntersd or changsd on this pags bafom closng or printing the pags, o your nformmation will
b bost.

Docxment Sysion Jake [1, 2003

11.10 Specialized Advanced Generalist Year Learning Plan Agreement
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SPECIALIZED ADVANCED GENERALIST YEAR Learning Plan Agreement
and
Comprehensive Skills Evaluation

INSTRUCTIONS FOR USE
The Learning Plan A preement (LPA) and Comprehensive Skills Evaluation serve a dual purpose.

First, 1t 1s the mstrument used to gude student leaming in the agency and is based on program content that can be applied
in the practicum. It is vital for the stadent to meet with their Practicum Supervisor to identify agency specific leaming
opportumities. Suggested leaming activities for students include reviewing case files, assignment of cases with mdividuals
and families, observing client groups, co-facilitating groups. attending staffing, attending board or collaborative meetings,
and engaging in grant research and writing.

Secondly, the LPA serves as a method of evaluating student progress in the practicum. Below is the Evaluation Key that
defines the numbers (1 through 5) which measure student performance. The Practicum Supervisor can use evaluation
strategies such as: observation, documentation review, discussion in weekly supervision, and review of process recordings,
for assessing student progress. A summary is required to ensure the progress of the student. Towards the end of the
semester, the student is respensible for making an appointment with the Practicum Supervisor to go over the LPA, with the
goal of reviewing progress, identifying strengths, and addressing areas of needed mprovement.

Once the Comprehensive Skills Evaluation is complete, the Faculty Liaison will review the LPA and they will assigna
grade. This grade is based upon attending and participating in practicum seminars, the outcome of the Comprehensive
Skills Evaluation by the Practicum Supervisor, and the Faculty Liaison's assessment of the professional development
relative to the practicum objectives set forth below. The Faculty Liaison is also responsible for reviewing the LPA with
both the practicum supervisor and student when they do site visits.

Evaluation Kev

N/O (Not Observed) Student has not had the opportunity to demonstrate the knowledge, values, skills, and
cognitive and affective processes I'E]},’l[?d to the practice behavior

1(1-20% of ime)  Student shows little or no ability to perform behavior(s)

2(21-49% of time) Student sometimes effectively achieves the behavior(s)

3 (50-79% of time) Student usually able to effectively achieve behavior(s)

4 (80-95% of time) Student has frequent/verv good achievement

S (96-100% of time) Student has consistent/superior achievement

LEARNING PLAN OUTLINE
(to be completed at the beginning of the year)

g

{
{ "3

LIDENTIFYING INFORMATION

Academic Year: Please check:

[J) Advanced Year (specify):

2 year program [ 3 year program

Are you receiving a stipend? U Yes [ No
Is this a paid internship? [ Yes [ No

# of practicum hours requiredweek: [ 20 [ other
(specify):

Student CSUSB

Name: Faculty

E-mail: Liaizon:

Phone E-mal:

number: Phone
number:
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Agency Agency
MName: Practicum
Address: Supervisor:
City: E-mail:

. Phone
Zip:

P number:
Telephone: Agency
Fax: Preceptor:

E-manl:
Phone
number:

SAVE WORK |

II. THE AGENCY AND THE COMMUNITY

{Agency)
A Describe the agency's mission:

L2

B. Descobe the organizational structure:

¥ e

C. List the services provided to community:

#

D. Descnbe the general demographics (ethnicity, race, socio-economic status, age) of the agency's clients:

#

(Community)
E. Describe the geographic location of your organization:

L2

F. Describe the general demographics (ethnicity, race, socic-economic status, age) of the commmmity (if different
from D abowve):

e

G. Describe the comnmumity’s need for resources (in addition to what the agency provides):

e

H. Descnbe the community's perception of the agency:

L

L List other agencies to which referrals are made:

#

J. Whe (Practicum Supervisor?) or what (organization brochure?) were your sources of information:

L2

SAVE WORK |
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1. GENERAL TIME MANAGEMENT

A_List the days and hours in practicum:
E. List the day and time that process recordings are due:
C. List the day, time, and length of individual practicum nstruction:

D. List day and time of group supervision conference, if applicable:
E. List the name(s) of preceptor(s) and/or contact person in practicum supervisor's absence:

#

E. If the plan is for you to rotate or change programs in the crganization, specify the time
frame for the rotation:

(3. List dates of Practicum Seminars:

#

| SAVE WORK

IV. PREACTICUM EDUCATION ASSIGNMENTS
Check those leaming activities to which the student will be exposed during the practicum work placement.

A, Check all direct practice practicum education assignments

U Adults O U Information and ] Discharge Planning [ Diagnostic
Individuals | Referral Assessment

) Families | [ ) Treatment Planning ) Older Adults [ Crisis
Advocacy Intervention

U Children | [J Groups | Commumity ) Inter/Multidisciplnary Team | [ Short Term

Networking Linkages Mestings Intervention

| ] Couples | ) Case Management ) Psychosocial Assessment ] Long Term

Adolescents Intervention

_ Other {specify):

B. Check all macro practice practicum education assignments

) Task Forces [ Quality [ InterMultidisciplinary Team [ Fiscal Budgetary Issues
Assurance Meetings

U Committee [ Grant Wrting | [ Agency Staff Meetings [ Commumity Networking

Assignments Linkages

U Program [ Consultation | [J Macro Project (specify):

Development

C. Check other learning experiences

83



B L LI LR e e IR

L] Seminars, In-Service [l Other (specify):

Training/Conferences
| SAVE WORK

V. SELF-AWARENESS ASSESSMENT

A, In terms of "self-awareness", what do vou know about yourself and vour interactions with others/vour
emotions/ete that will make you a more effective social worker?

&

B. In what ways/areas do you need to enhance vour self awareness to become a more effective social worker?

Vg

[ SAVE WORK

VL STUDENT'S EXPECTATIONS FOR SUPERVISION IN PRACTICUM INSTRUCTION

A. Describe vour expectations of the supervision process:
B. Describe your expectations of yourself in supervision:
C. Describe vour expectations of yvour Practicum Supervisor:

D. Describe vour expectations of your Preceptor (if applicable):

Vg

| SAVE WORK |

VII. PEACTICUM SUPERVISOR TEACHING PLAN (To be written by the Practicum Supervisor)

1. Detail vour expectations of your student in supervision (i.e., prepare a clinical/macro agenda, case
questions)

Vg

1. How do you structure your weekly practicum instruction? Briefly describe vour teaching plan. Please
include how you plan to maximize diversity in your case assignments for each student.

&

3. Describe your plan for use of a preceptor with your student (If applicable) Define the preceptor’s role.
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4. Detail vour plan for monitoring and evaluating this experience.

L&

SAVE WORK

Collaborative Notes w

Add Note

Email Note To: U [Student Name] U [Practicum Supervisor Name] U [Faculty Ligison Name]

Submit |

COMPREHENSIVE LEAENING PLAN AND SKILLS EVALUATION

LEARNING AGEEEMENT INSTRUCTIONS: At the beginning of the academic vear, the Student and
Practicum Supervisor will identify planned learning activities specific to the agency. These activities will
provide opportunities to achieve each competency. A minimum of three activities must be listed for each
competency. You may also utilize additional activities section as needed.

COMPETENCY #] DEMONSTRATE ETHICAL AND PROFESSIONAL BEHAVIOR

Description: Advanced generalist social work practitioners understand the value base of the profession and its
ethical standards, as well as relevant policies, laws, and regulations that may affect practice with marginalized and
underserved individuals, families, groups, organizations, and commumities. Advanced generalist social work
practifioners understand that ethics are informed by principles of human rights and apply them toward realizing
social, racial, economic, and environmental justice in their practice. Advanced generalist social work practiioners
understand frameworks of ethical decision making and apply pnnciples of cnfical consciousness to those
frameworks in practice, research, and policy arenas. Advanced generalist social work practiticners recognize and
manage personal values and the distinction between personal and professional values. Advanced generalist social
work practitioners understand how their evolving worldview, personal expeniences, and affective reactions
mfluence their professional judgment and behavior. Advanced generalist social work practitioners take measures to
care for themselves professionally and personally, understanding that self-care is paramount for competent and
ethical social work practice. Advanced generalist social work practiioners use trauma-informed, nights-based, anti-
racist, anti-oppressive, and social justice lenses to imderstand and enitique the profession’s history, mission, roles,
and responsibilities. Advanced generalist social work practitioners recognize racialized historical and current
coentexts of oppression in shaping institutions and the social work profession Advanced generalist social work
practitioners understand the role of other professionals when engaged in interprefessional practice. Advanced
generalist social work practitioners recognize the importance of lifelong learming and are committed to contmually
updating their skills to ensure culturally approprate, relevant, and effective practice. Advanced generalist social
work practitioners understand digital technology and the ethical use of technology in social work practice.

Fall Spring
Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor
1. Make ethical decisions by applying the standards of v v v v
the National Association of Social Workers Code of
Ethics, relevant laws and regulations, models for ethical

s2fwanaalceasoftware comfwebform php?file=csusb_adv_[p_vi. himl&labelfields=0
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decision making, ethical conduct of research, and
additional codes of ethics within the profession as
culturally appropriate to the context (CW 1.1)

2. Demonstrate professional behawvior; appearance; and ~ w w ~
oral, wntten, and electronic commumication (CW 1.4)

3. Use technology ethically and appropriately to v w v v
facilitate practice cutcomes (CW 1.7)

4. Examine the stuctures of race, class, power, and w w w w

privilege within the practicum instruction and
consultation relationship which guides professional
judgment and behavier

5. Effectively communicate prefessional judgments to v v v v
other professionals in the context of race, class, power,
and privilege within an infra and mter-professional
environments, in both oral and wntten formats.

Tdentify learning strategies and activities to demonstrate skill development in Competency #1:
1.

L2

L

Additional Activities:

¥,

| SAVE WORK

COMPETENCY #! ADVANCE HUMAN RIGHTS AND SOCIAL, ECONOMIC, AND ENVIRONMENTAL
JUSTICE

Description: Advanced generalist social work practitioners understand that every person regardless of their
posihionality in society has fundamental human nghts. Advanced generalist social work practitioners are
knowledgeable about the global intersecting and ongoing injustices througheut history that result in oppression and
racism, including social work's complacency in perpetuating and responding to white supremist practices.
Advanced generalist social work practitioners cntically evaluate the distibution of power and pnivilege in society
in order to promote social, racial, economic, and envirenmental justice by reducing ineguities and ensunng digmity
and respect for all. Advanced generalist secial work practitioners advocate for and engage in strategies to eliminate
oppressive structural barriers to ensure that individuals, groups, and families in wrban and niral communities have
access to social resources. Advanced generalist social work practitioners are charged with ensuning that the nights
and responsibilities for everyone are distmbuted equitably and that civil, political, econemie, social, and cultural
human rights are protected.

Fall Spring
Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor
1. Utilize self-reflective practices to inform a critical, - v v v
intersectional lens in their understanding of social,
economic, and environmental justice to advocate for
human nights at the mdividual, fanuily, commumnity, and
system levels (CW 2.4)
2. Demonstrate the ability to advecate for human rights ~ v » v
at the individual, family, group, organizational, and
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commumity system levels within an infra and mter-
professional context. (CW 2.2)

3. Demonstrate the ability to engage in practices that ~ w » v
advance luman nights to promote social, racial,
economic, and environmental justice (CW 2.3)

4. Identify and exhibit leadership behaviors using a ~ ~ v v
critical, intersectional lens that values stakeholders' Lived
experience and promotes anti-oppressive interventions
designed to protect human rights and mitigate cultural
and structural barmers. (CW 2.1)

Identify learning strafegies and activifies to demonstrate skill development in Competency #2:
1

L

L&

L
Additional Activities:

L

| SAVE WORK |

COMPETENCY #3 ENGAGE IN ANTI-RACIST, DIVERSITY, EQUITY, AND INCLUSION (ADEI)
PRACTICE

Description: Advanced generalist practitioners understand how racism and oppression shape human experiences
and how these two constructs influence practice at the mdividual, family, group, orgamzational, and community
levels and in policy and research Advanced generalist practitioners understand the pervasive mmpact of White
supremacy practices and situational privilege and use their knowledge, awareness, and skills to engage in anti-
racist practice. Advanced generalist practitioners understand how diversity and intersectionality shape human
experiences and identity development and affect equity and inclusion. The dimensions of diversity are inderstood
as the intersectionality of factors including but not hmited to age, caste, class, color, culture, disability and ability,
ethmicity, gender, gender identity and expression, generational status, immigration status, legal status, marital
status, political ideology, race, nationality, religion and spinituality, sex, sexual onientation, and tribal soversign
status. Advanced generalist practitioners understand that this mtersectionality means that a person’s life experiences
may include oppression, poverty, marginalization and alienation as well as privilege and power. Advanced
generalist practitioners understand the societal and listerical roots of social and racial mnjustices and the forms and
mechanisms of oppression and discrimination. Advanced generalist practitioners understand cultural humility and
recognize the extent to which a cultore’s structores and values, meluding social economic, political, racial
technelogical, and cultural exclusions, may create privilege and power resulting in systemic oppression.

Fall Spring
Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor
1. Demonstrate an active engagement in anti-racist and W w v v
anti-oppressive social work practice at the individual,
family, group, crganizational, community, research, and
policy levels.
2. Demonstrate an active engagement in cultural - - v v
humility by applying critical reflection, self-awareness,
and self-regulation to manage the influence of bias,
power, privilege, and values in working with clients and
constituencies, acknowledging them as experts of their
own lived experiences. (CW 3.2)
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3. Develop and use practice methods that acknowledge, w i v v
respect, and address how mdividual and cultoral values,

norms, and differences mmpact the various systems with

which children, youth, individuals, and families interact.
(CW34)

Identifi learning strategies and activities to demonstrate skill development in Competency #3:

1.

L&

L#

L#
Additional Activities:

L#

SAVE WORK

COMPETENCY #4 ENGAGE IN PRACTICE-INFORMED RESEARCH AND RESEARCH-INFORMED
PRACTICE

Descoption: Advanced generalist social work practitioners use ethical, culturally informed, anti-racist, and anti-
oppressive approaches in conducting research and building knowledge. Advanced social work practiioners use
research to mform their practice decision making and articulate how their practice expenience informs research and
evaluation decisions. Advanced social workers practice from a ernitical lens to evaluate and eritique curment,
empirically sound research to inform decisions pertaining to practice, policy, and programs. Advanced social
workers understand the inherent bias in research and evaluate design, analysis, and interpretation using an amnfi-
racist, anti-oppressive, and trauma informed perspective. Advanced social workers know how to access, critique,
and synthesize the current literature to develop culturally appropriate research questions and hypotheses. Advanced
generalist social work practitioners demonstrate knowledge and skills regarding qualitative and gquantitative
research methods and analysis, and they mterpret data denved from these methods. Advanced generalist social
work practifioners demonstrate knowledge about methods to assess reliability and validity in social work research.
Advanced social workers can articulate and share research findings in ways that are usable to a diverse group of
clients and constimencies. Advanced social workers understand the value of evidence derived from
interprofessional and diverse research methods, approaches, and sources.

Fall Spring
Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor
1. Demonstrate the ability to apply research findings to v v v v
inform and improve practice, policy, and programs
2. Identify ethical, culturally informed, anti-racist, and w W W W
anti-oppressive strategies that address inherent biases for
use in guantitative and gqualitative research methods to
advance the purposes of social work
3. Demonstrate the ability to inderstand, interpret, and v v v v
evaluate the benefits and limitations of various evidence
based and evidence-informed treatment models as they
influence social work practice (CW 4.1)

Identify learning strategies and activities to demonsirate skill development in Competency #4:

1.

L#
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L&

| SAVE WORK |

COMPETENCY #6 ENGAGE WITH INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS, AND
COMMUNITIES

Descoption: Advanced generalist social work practitioners understand that engagement is an ongoing component
of the dynamic and mteractive process of social work practice with and on behalf of ndividuals, families, groups,
organizations, and communities in a culturally responsive manner. Advanced generalist practitioners value the
importance of human relationships. Advanced generalist social work practitioners understand theonies of human
behavior and person-in-environment and critically evaluate and apply this knowledge to facilitate engagement with
clients and constituencies, including individuals, fanmlies, groups, organizations, and comnmmties. Advanced
generalist social work practitioners are self-reflective and understand how bias, power, and privilege as well as
their personal values, beliefs, and personal experiences may affect their ability to engage effectively with diverse
clients and constituencies. Advanced generalist social workers integrate principles of relationship-building, mter-
professional collaboration, and leadership to facilitate engagement with clients, constituencies, and other
professionals as appropriate.

Fall Spring

Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor

1. Integrate knowledge of human behavier and person- o ~ “ »
in-environment, as well as interprofessional conceptual
frameworks, when engaging with clients and
constituencies in a culturally responsive, whole-person,
consumer-driven, and family-oriented way that
addresses mutually agreed upon service goals, and other
factors such as trauma expeniences. (CW 6.2)

2. Use empathy, reflection, and interpersonal skills to v v d v
engage in culturally responsive practice with clients and
constituencies. (CW 6.1)

3. Engage in critical thinking to identify and articulate v N N d
appropriate advanced integrated theomies applicable to
engaging clients who may be perceived as resistant,
exhibit fraumatic responses, and other potentially
tnggenng situation in children, youth, young adults,
families and other care providers (CW 6.4)

Identify learning strategies and activifies to demensirate skill development in Competency #6:

1.

L&

Additional Activities:

L&

| SAVE WORK |

COMPETENCY #7 ASSESS INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS, AND
COMMUNITIES

Description: Advanced generalist social work practitioners understand that assessment is an ongeing component of
the dynamic and interactive process of secial work practice. Advanced generalist social work practitioners
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understand theones of human behavior and person-in-environment, as well as interprofessional conceptual
frameworks, and they cntically evaluate and apply this knowledge in culturally responsive assessment with clients
and constituencies, including individuals, families, groups, crganizations, and urban communities. Assessment
mvelves a collaborative process of defining presenting challenges and identifying strengths with individuals,
families, groups, organizations, and wrban communities to develop a mutually agreed-upon plan. Advanced
generalist social work practitioners recognize the implications of the larger practice context and leadership rele in
the assessment process and use interprofessional collaberation in this process that is anb-oppressive, and trauma

informed. Advanced generalist social work practitioners are self-reflective and understand how bias, power,
privilege, and their personal values and expeniences may affect their assessment and decision making.
Fall Spring
Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor
1. Apply theories of human behavior, intersectionality, w “ v v
and person-in-environment, as well as other culturally
responsive and interprofessional conceptual frameworks,
when assessing clients and constituencies
2. Demonstrate respect for client self-determination w N i v

during the assessment process by collaborating with
clients and constifuencies in developing a mutually
agresd-upon plan (CW 7.4)

3. Inchude assessment data from all relevant parties and v ~ w w
systems to inform appropriate and comprehensive
assessment of intervention needs through a anti-racist,
anti-oppressive, and trauma-informed lenses. (CW 7.2)

Tdentify learning strategies and activifies to demonstrate skill development in Competency #7:

1.

¥,
2

b
3.

V,

Additional Activities:

L&

| SAVE WORK

COMPETENCY #8 INTERVENE WITH INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS, AND
COMMUNITIES

Descoplion: Advanced generalist social work practitioners demonstrate the application of culturally appropriate
interventions with the understanding that the intervention is the ongoing component of the dynamic and interactive
process of social work practice. Advanced generalist social work practiioners understand and integrate thecries of
luman behavior, person-m-environment, and other interprofessional conceptual frameworks mto their practice
within urban commumities in a culturally responsive manner. They critically evaluate and apply this knowledge to
utilize methods of identifying, analyzing, and implementing evidence-based, trauma-informed mterventions.
Advanced generalist social work practitioners actively participate in interprofessional collaboration to achieve a
relationship of mutuality with the chient at all levels and meeting their goals. Advanced generalist practitioners co-
facilitate effective transitions and endings with clients at all levels of practice.

Fall Spring
Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor

90




4125, 516 AM

SPECIALIZED ADVANCED GEMERALIST YEAR Learning Plan Agreement and Comprehensive Skills Evaluation

1. Utilize a eritical conseious lens to identify and
implement travma-informed and culturally relevant
interventions to achieve advanced practice goals and
enhance capacities in urban communities

L

L

b

W

2. Apply and transfer knowledge of human behavior and
the social environment, person-in-environment, and
other interprofessicnal theoretical frameworks with
critical theories of race, gender, and other intersectional
identifies in the application of interventions with diverse
and marginalized urban comnmnities

3. Effectively negotiate, mediate, and advoecate with and
on behalf of diverse clients and commumities utilizing a
socially just and trauma-informed lens. Co-facilitating
effective and empowered transitions and endings that
advance mutually agreed-on collaborative, client-driven
goals. (CW 8.2)

4. Demonstrate leadership behaviors when engaging in
interprofessional collaboration and partmership to
achieve beneficial outcomes that address the needs of
clients and their diverse communities in a culturally
responsive manner (CW2.1)

Tdentify learning strategies and activities o demonstrate skill development in Competency #3:

1.

L2

L

L

Addibional Activities:

L&

[ SAVE WORK

COMPETENCY #0 EVALUATE PRACTICE WTH INDIVIDUALS, FAMILIES, GROUPS,

ORGANIZATTIONS, AND COMMUNITIES

Descoption: Advanced generalist social work practitioners demonstrate their understanding that evaluation is an
ongoing component of the dynamic and interactive process of social work practice with their work with clients at
all levels of practice. In collaboration with clients, advanced generalist social work practitioners utilize an anti-
racist, anti-oppressive, trauma -informed, and contextually specific lens to evaluate processes and outcomes to
increase practice, policy, and service delivery effectiveness. Advanced generalist social work practitioners apply
and implement anti-racist and anti-oppressive perspectives in evaluating outcomes. Advanced generalist social
work practitioners apply the knowledge taken from theones of human behavior and person-in-environment, as well
as interprofessional conceptual frameworks to critically evaluate outcomes. Advanced generalist social work
practitioners use culturally responsive and appropriate qualitative and quantitative methods for evaluating

outcomes and practice effectivenass.

Fall Spring
Student Agency Student Agency
Practicum Practicum
Supervisor Supervisor

1. Identify and implement client centered, culturally
responsive, and contextually specific methods for
evaluation of outcomes

W

W
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2. Identify and implement a cultorally responsive lens to w w v v
critically analyze outcomes and improve practice
effectiveness with clients at the micro, mezzo, and
macro levels.

3. Use self-reflection, supervision, and best practices in ~ et w e
assessment to regularly evaluate, modify, and practice
with individuals, families, groups, organizations,
commumnities, and the systems that serve them. (CW 9.3)

Tdentify learning srategies and activities to demonsirate skill development in Competency #9:
L.

L#

L

L
Additional Activities:

L&

SAVE WORK

A T 7 7 T T-

a. End of FALL SEMESTER. Student Evaluation - (Due the week hefore finals.)
(Indicate semester, name & date prior to wniting summary’)

L&

b. End of SPRING SEMESTEE. Student Evaluation - (Due the week before finals.)
(Indicate semester, name & date prior to writing summary)

L&

¢. Grade Recommendation: (Due the week before finals and when the semester evaluation is complete.)
Fall: v Sprng: v
hours: hours:

Total Number of Practicum Hours for the Year: (Calculate from tume sheets):
[_] Disable Minimum Hours Check
2 FACUITYITATSON PROGRESS NOTES AND ETAL UATTON:

Liaison Practicum Notes - (Indicate semester, name & date: example: Spring, 2020, James Long, Faculty Liaisen, 107120
Mewest entry begins at the top.)

Fall:

L&
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3, 516 AM SPECIALIZED ADVANCED GENERALIST YEAR Learning Plan Agreement and Comprehensive Skills Evaluation

Spring:

Fall Spring

Student Signatures [ Click Here to sign Fall Scores | [ Click to sign Completed Document |
Egﬂlﬂ}‘ Practicum SuPEﬁ'iWT Siguamres- [ Click Here to sign Fall Scores | [ Click to sign Completed Document |
Faculty Liaison Signatures [ Click to sign Liaison Fall Section ] [ Click to sign Completed Document

Wote: You mmust click on the SAVE button to save any information entered or changed on this page before closing or
printing the page, or yow information will be lost.

CLOSE | | SAVE |

IPT Oniling Forms System July 11, 2023

Form Id: -
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11.11 Agency Application

FA "\

SAMN BERMARDINO

achoel of Social Wark

Fchool of Soclal Work
Flald Education Program
5500 University Parkway
5an Bemarding, C& 32407

[309) 537-5265
hitpfsocialwerk.causboadu

Agency
Application

INSTRUCTIONS: The Agency Application is to be completed for all new agencies and when there have been significant

changes at an agency. Please email as an attachment to_sw.practicumi@ csusb.edu.

| Date:

Apency Information

Agency: County:

Program,/Site: Main Phone Number:

Address: City State: fip:
Website:

Coordinator_of Contracts/MOLU's

Mame: Title:

Phone: Email:
Agency Field PMlacement Coordinator / Contact

Mame: Title:

Phone: Email:

Internship Placements

The agency will be able to offer placements to students at the following levels of preparedness. Check all levels that apply and

indicate # of students for each.

BASW

MS5W Foundation Level

MS5SW Advanced Lewvel

# of students with previous
experience in human services

-2 years
3+ years

# of students with previous
experience in human services

0-2 years
3+ years

# of students with previous
experience in human services

0-2 years
3+ years

%94




Please identify the professional social workers {must have an MSW) employed by vour agency (regardless of their work
site location) who are available, qualified, and willing to provide field instruction to the social work students who will be
placed in your agency. Please attach an additional sheet if necessary.

Practicum Instructor Name Phone Date Received MSW Degres Onsite?
Yes [ ] Mo [
Yes [ Me [
ves [ Ne [
Yes [ Me [

MWote: Field instructors listed on this application must complete the Field Instructor Information Form if they

have not done so already.

If there are no professional social workers available, is your agency willing to a) find and sign an agreement with 2
professional social worker cutside your agency to provide on-site field instruction to a student(s) and

b) designate a staff personis) (task supervisor] whe will provide daily on-site task supervision and

monitoring to the student{s)? Yes Mo

Preceptor Mame Phone

Apency Profile
1 Sector (Check only one) Non-Profit (1 For-Profit (J Public/Government O Educational Institution [

2 |5 your agency able to offer a stipend for students? Yes [1 Me [
If yes, please check appropriate box: 1st¥ear [| 2ZndYear[] BASW [] MW []

3 Cioes agency reguire home visits? ves[1 Me [
4. Does agency require students to have a vehicle for placement related duties? ves[] Mo
LY Does the agency require fingerprints and/or background check? ves[] Mo [

& Does the agency require health check andfor vaccinations? Yes [1 mol[]
If yes, please specify:

7. Cioes the agency bill for third-party payments including Medi-Cal? Yes[] MNe [

B Cioes the agency prefer bilinguzal students to perform dient services? Yes [1 Mo [
If yes, specify language preferred:

9. Does the agency offer evening and/or weekend hours for intern placement? Yes[] Mo [

10. Dwoes the agency require an early start for training purposes? Yes[] Mo [J
Note: Students begin placement in late August
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Agency Clientele

Check ethnic majority of the agency’s client
population.

OOooooo

African American
Asian/Pacific Islander
Caucasian

Latino

Native American
Other (Specify)

Agency Practice Areas

OOoOooood

Child Welfare [CPS, foster care, adoptions, etc.)
Mental Health

Health or Medical

Sdhool-Based

Dizability or Rehabilitation

Criminal Justice, Corrections or Probation
Welfare, Employment Assistance or Social Services

Agency Internship Learning Activities

Check all areas where the student will gain experience.

O0O0Ooano

Groups

Psychosecial Assessment
Crisiz Intervention
Diiagnostic Assessment
Short Term Intervention
Long Term Intervention

Please email form to sw.practicum{®csusb.edu and feel free to reach out if you have any questions on the form or

partnership process.

Check the primary populations served by the agency.
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[ children

|:| Adolescents
O adute Men
O adute Women
O oider Adults
O Families

O Couples

[ misabled

| Immigrant
[ Lesbia n, Gay, Bisexual, Transgender (LGBT)
O other (Specify)

Cultural or Immigrant Services
Alcohel, Drug or Substance Abuse
Aging or Gerontology
Homelessness or Poverty

Social Justice

WVictinn Services

Other (Specify)

OO0OoooOoO

Information & Referral
Community Metworking Linkages
Advocacy

Case Management
Inter/Multidisciplinary Meetings
Discharge Planning

oOooood



11.12 Practicum Instructor Form

Y~

CALIFORMIA 5TA LIMIVERSITY
SAN BERNARDINO

School of Social Work

School of Social Work
Practicum Education Program
5500 University Plwy
San Bernardino, CA 92407
Phone:(909)537-5501

http:/{socialwork.csush.edu

Practicum

Instructor

Information
Form

INSTRUCTIONS: This form is to be completed by all Practicum Instructors. If you have Adobe Pro DC,
please sign, attach resume, and submit. If your application does notsupport these options, complete
form, SAVE and email as an attachment with your resume to sw.practicum(@ csusb.edu.

Please complete the following information:

Section 1: Practicum Instructor Contact Information

Last Mame:

| First Name:

Agency:

Program,/Site:

Address:

| City:

State: | Zip:

Work Phone:

| Alt Phone:

Email:

Section 2: Education

Institution

Professional Degree

Date Degree
Received

Section 3: Other Credentials/licenses

Please check all that apply. Practicum Instructors are required to have a minimum of 2 years of experience

post MSW degree.

LCSW # Year Received

LMFT  Year Received

‘ear Received

PPRSC fear Received

other (Please Specify)

‘fear Received
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Section 4: Social Work Experience

If your resume is attached, skip Section 4 and complete Section 5.

MName and Location of Agency Paosition Dates Worked
Description of Duties/Responsibilities
Mame and Location of Agency Pasition Dates Worked
Description of Duties/Responsibilities
Mame and Location of Agency Position Dates Worked

Description of Duties/Responsibilities

Section 5: BASW/MSW Student Supervisory [Practicum Instructor) Experience

Mame and Location of Agency Where Supervised Student

From which University #Years | Last Date Supervised
Mame and Location of Agency Where Supervised Student
From which Liniversity #Years | Last Date Supervised
Mame and Location of Agency Where Supervised Student
From which University #Years | Last Date Supervised
Mame and Location of Agency Where Supervised Student
From which Liniversity #Years | Last Date Supervised

Discuss practice models, theories & technigues you commonly Use in your practice

Discuss training, teaching style & the activities you will use in working with students

98




Section 6: Practicum Instructor Training

|:| | have provided practicum instruction to BASW andfor MSW student(s) within the past 5 years.

|:| | hawe taken the 8-hour practicum instructor training from an accredited Social Work program within the
Southern California Schools of Social Work.

If YES, please list the university and date. Attach a copy of the Certificate of Completion.

|:| | have taken the B-hour practicum instructor training from an accredited Sodal Work program outside the
Southern California Schools of Social Waork

If YES, please list the university and date. Attach a copy of the Certificate of Completion.

Print Last Mame: First Name:

Signature; Date:

lunderstand that by typing my name in the signature field above it will be accepted as my valid signature.

To confirm resume is attached click small arrow in gray scrollbar to the left and click on paperclip symbol. If your
application
does not support the attached resume option with Adobe Pro, please see instructions on page 1.

Once submitted, you will receive confirmation that your form has been received. If your application does
not support the submit option with Adobe Pro, please see instructions on page 1.
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11.13 Practicum Contract Initiation Form

___fam\_
CALIFORMIA STATE UNIVERSITY
S5AN BERMNARDING

School of Soclal Waork

School of Soclal Work
Practicum Education Program
5500 Univarsity Parkway San
Bemardino, CA 32407
(903) 537-5265

htip-ifsoclabwori causb.edy

Practicum Contract

Imitiation Form

INSTRUCTIONS: The Practicum Contract Initiation Form is to be completed for all new and renewing
agencies partmering with CSUSE School of Social Work. If you have Adobe Pro DC, please complete
this form, Attach W9 and Submit. If your application does not support these options, complete form,
SAVE and email as an attachment to Jolynne Morgan@csush.edu.

[ Date: |

Agency Information

A gency: (Agency Mame needs to match name on W3 Form)

Address:

City: | State: | Zip:
Iam Phone Number. [Website:
Agency Practicum Placement Coordinator /Contact for Intern:
IName: Title:
Email: Phone:
Contract Coordinator (Not necessarily person signing contract)
Name: Title:
Emanl: Phone:
MName: Tatle:
Email: FPhone:

To expedite the contract proces: please attach vour W9 for sole purpoze of confirming vour legal name,

We look forward to a continuing partuership!

ATTACH W9

Te confirm W9 is attached click small ammow in gray scrollbar to the laft and click on paperclip symbel. If your application does not support this option

with Adobe Pro DC, please see mstmictons above.

SUBMIT

Omie submitted, you will receive a confirmation that your form has been received. If your application does pot support the Swhmit option with

Adobe Pro DC, please see instructions above.
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11.14 Practicum Site Recruitment Form

PRACTICUM SITE RECRUITMENT FORM (PSFR)

DateotVisit: [____|
Agency Name: [
Contact Name & Titla: |
Othars in Attendanca: |

Practicum Coordinator: |

Agency Classification:

Mon-Profit I:l For Profit |:| For Profit contracted with Medi-Care, Medi-Cal (Sliding Scale) |:| LLC |:|

[hoes agency offer a |:| Stipend |:| Howrly P

Is the agency a county contracted facility? Yes Mo I:I Employment-based Internship [Job Cnnuersinn}l]

About Agency:
Does scope of work incude contact with minurs?D‘r'ﬂ NDl:l

1. Practicum Coordinator or Designee will provide overview of the BASW and/or MSW program
D Review mission statement for CSUSB School of Social Work
|:| Give brief history of C5USE within the community and the Call for a School of 5W
D Review and discuss Advanced Generalist Program

2. Practicum Coordinator or Designee will discuss and educate agency about the
BASW/MSW program s=t up and practicum requirements.
A.Required Hours:
D BASW: 16 hours per week, 240 hours per semester, 380 hours per year Foundation
D MEW: 16 hours per week, 240 hours per semester, 480 hours per year
D Advanced MSW: 20 hours per wesek, 300 hours per semester, 500 hours par year.
O Pathway Only Students: Due to schedules, students may nead to complete internship over
longer perlods (starting 2™ week In August and interning through 2™ week in May)
*  1®yaar MEW: Minimum of 12 hours perwesk required.
& 2%yaar MSW; Minimum of 15 hours per week reguirad.
B. Days in Practicum:
O rrw [Fridays for MSW Advanced Year)-8:00am-5:00pm
Orn (Fridays for MSW Advanced Year)— B:00am-5:00pm
[ alternative Schedules (Weekends & evenings)

C. Educational Level & Eligibility for Placemeant:

101



El Discuss and educate agency on difference between levels and type of students
*  BASW vs Foundation Year
*  Foundation Year
*  Advanced Year

I:I Discuss Generalist Model as framework for 5W Program

Eligible for Agency:
O rivie ve
Cleasw

O 1= year msw
D ged year MW
I:I Pathway

D. Roles & Responsibilities of Pl, Preceptor & Task Supervisor
C3SUSE asynchronows onling Practicum Instructor Training
Define roles and expectations of Practicum instructors

|:| Ome-howr weekly supervision

D Define role and expectations of Preceptor and Task Supervisor

A. Practicum Coordinator or Designee will discuss and explore the Agency Specific Offerings

Ask agency reprasentative to discuss and explain the agency focus and mission.

Ask agency representative to discuss their perspective on partnering with C5USE and engaging 5W interns.
How mamy interns does agency accept each academic year?

What is agency preference for students?

BASW | MSW 1% year [ |MSW 2" year [ | Advanced Standing
Aszk agency contact to describe opportunities for micro, mezzo, and macro toe suppert student learming.

Dioes agency have previous experience with SW interms? Yes |:| Mo |:|

Does agency have MSW/LCSW available to provide weekly supervision?  Yes |:| Mo |:|

Does agency offer alternative schedulas? Yes [ Mo [

Does agency have opportunities for students with background issuwes? Yes |:| Mo |:|

B. Home Visits & Practicum Learning Goals

Mileage

CInen-Applicable

Will students be required to use their own vehicle? ' Yas D No |:|
O

If yes, how far will they be required to dri'.re:| Yes |:| Mo
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Will students be reimbursed for mileage? Yes |:| Mo |:|
Dives agency provide secondary coverage to students” auto insurance
when driving as part of their internship? Yes |:| No |:|

Home Visits

Non-Applicable
MEW students can make home visits. BASW students can only make home visits with Practicum
Instructor, Preceptor, or qualified staff.

Home visits can be made |F the agency has a safety, visiting, and training policy in place regarding
home visits and has

vetted the site being visited, and the student has been appropriately trained and shadowed.

At no time can students drive a client in a vehicle on their own, whether in a county or personal
vehicle, Students can

be with another staff member who is escorting a client, but the student cannot have responsibility
for any transport.

D Student Learner Role
D Shadow/Reverse Shadow

3. Rewiew C5USB placement and matching process
Southern California Consortium-5chools of 5W agreed upon date for referrals :l

DDiscuss CSUSE match process during field placement interviews

Referrals are made late February through end of May

1* year & BASW are referred to 1 agency

Advanced year is referred to 2 agencies

Referrals by email

Students to contact agency to set up interview

Interview Confirmation Form {Accept and/or feedback about denial)
Stress intentionality of being selective to ensure a good fit for agency

D Discuss Agency process for imterview and field placement

When does Agency typically make final decisions about taking intern? [

3. Practicum Coordinator or Designee will discuss and explore the Agency's On-boarding Process

Background Checks/Clearances

What does agency require?

Does agency pay for clearance? Yes |:| Mn|:|

If student pays, what is the approximate cost?

Does agency require covid vaccination or boosters? Yes |:| Mo |:|

Preliminary Trainings & Orientation
Does agency have Pre-onboarding prior to start date? Yes |:| No |:|
If yes, how many days/hours does this process take? [ |
If yes, how early will interns need to start?|
Feview CSUSE Orientation Checklist for Social Work Interns (Attached)
Discuss importance of detailed Agency Orientation

Agency Overview
Agency Safety & Emergency Protocol Training
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*  Apency Policies and Procedures
*  Practicum Instructor & Student Responsibilities
*  Apency Specific Documentation Training

7.

Check off agency primary areas of classification Classifications
[ Aging/Gerontological

O Addiction/Substance Abuse

I:I Child Welfare/Family & Group Services

D Community Planning

D Corrections/Criminal Justice

I:I Developmental/Physical Disabilities

Ll useTai+MH & CM Support

I:I Macro/ Advocacy/Policy

O medical

I:I Mental Health or Community Mental Health
O rubiic Assistance/Public Welfare

[ schooti Based

I:I Other

Answer any final guestions for agency

Agency Acceptamce:
I:I Accept Agency

Waiver requested for Non-MSW Practicum Instructor (approval needed by PD)

Decline Agency

ency Acceptance Forms

Agency Application

Practicurn Instructor Form
Dﬁuntmct Imitiation Form
DSampIE Learming Site Agreement

Forms sent on |h1,r|

S5ee Below: CSUSE Orientation Checklist for S5ocial Work Interns
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/‘% o Orientation Checklist for
DIN Social Work Interns

SAN BERNARDINO

The Student Orientation Checklist:
A Critical Beginning to Practicum Placement

Student: [Student Name]
Practicum Instructor: [Practicum Instructor Name]
Faculty Liaison: [Faculty Liaison Name]

Your BASW or MSW student will soon be arriving at your agency. We understand that, with your many
responsibilities and competing demands, preparing for their arrival can feel like an added task. To support
you, we have developed this form as a practical tool to help ensure that essential details are in place—such as
preparing a dedicated workspace and planning how to integrate the student into your team.

This required form helps ensure that each student gains a clear understanding of your agency, as well as the
expectations you and the School of Social Work have for them in their role as an intern,

One of the most pivotal learning experiences for a new practicum student is a thorough agency orientation.
Our experience shows that a well-planned and organized orientation during the first few days or weeks of
placement is invaluable. It allows the student to:

Learn about the agency’s operations, functions, and policies

Observe their practicum instructor and other staff in daily practice
Reduce anxiety and nervousness about starting a new experience

Receive training in all safety policies and procedures relevant to their role

It is important to provide both a general orientation of the agency as a whole and a more detailed
introduction to the specific unit or program area in which the student will be placed.

Academic-year placements may begin anytime between August and October. Orientation activities are
expected to begin immediately and be completed within the first five weeks of the placement period. Once
the orientation checklist has been reviewed, the student and practicum instructor will sign the document to
verify completion, and the liaison will sign to confirm the form has been submitted.

Each checklist item includes two options: Yes—meaning the item was reviewed and applies to the agency, or
N/A—meaning the item was reviewed but does not apply. For example. if your agency does not conduct
home visits, you would select “N/A”

The following items have been reviewed:

Agency Overview
v Review Agency Vision and Mission/Purpose Statement
v Tour of Agency
v Introductions to colleagues, support staff, and administration
v Review Organizational Structure
v Review the role of the agency in relation to the community and its resources
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Engagement

Planning

Implementation

Termination

Rew 04/2023 Jm

Mezzo

Generalist Intervention Model

—___ Macro

*  Forming a relationship

+Establishing  rapport with
dients. Clients canbe a Engagernent
Community, 30 SgEnoy, or
neighborhood.

= Explore and identify problems

*  Negotiating goals and deciding
on what to work on

Planning

= Action orientated and change
phase

+Action-oriented and change
phaze. Translating plans into

action [applying and doing). Implementation

= Evaluating if goals were achieved
or not

sEvaluating if goals were mchieved
or not. If not achieved, then

= Terminating with clientfagency
by reviewing
process fachisvements/
relationship

+Iif gools were achieved then
In--ﬂn' i n prooess IHF- 5 n 0]
Termination

= Assessing/fassisting in
client/program
aftercare/maintenance and
change (reassess or discontinue

contact]

Adnpted from GIM Stages (Kirst-Ashmian & Hull, 2005
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11.15 Learning Site Agreement

[\

CALIFORMIA STATE UNIVERSITY

SAN BERNARDINO

LEARNING SITE AGREEMENT

This Learming Site Agreement (*Apreament™) 1= entered into by and between the Trstess of the Califomnia State University (C5U) on
behalf of California State University, San Bemardino (*University™ or “CEUSE™) principally located at 5500 University Parkway, San
Bemardino, CA 92407

and {Legal Entity Name)

located at

BACKGROUND: The University Procurement & Contracts Department is requested to execute a substantial nomber of Leaming Site
Apresments annually. This Leamning Site Agreement is intended to streamline the process by anthorizng campus departments to place
smdents at sites where a standardized sgreement, contziming required general terms and conditions, is already executed and in force.
Where neither party requires the standard confract lanpuage be modified by additions or deletions, smdents may be placed without
further action from Procurement & Contracts. Program specific requirements not explicitly addressed in this agreement do not
sutomatically necessitate the execution of & supplements] agresment. For example, implicit program sdministrative requiremsnts,
which do not affect the substantive rights of the parties, do not require an amendment or supplemental agresment Only modifications,
which materially change the rights or obligations of the parties, or any revision fo, or deviation from, the General Provisions,
require both parties authorized signatories o execute an amendment or supplemental agTesment.

PURFOSE: University offers degree, certificate, or class specific programs in a wide variety of disciplines, which are scademically
enhanced by practical experiences outside of the traditional classroom setting. The term “University Program”, inchodes any collegs,
school, academic or adminisrative deparment located at CSUSE or CSUSE-PDC (Palm Desert Campus), governed by the Trustees
of the California State University which may offer programs involving practical experience outside the classroom. In order for specific
University programs to place smdents with a Leamning Site, a valid Leamming Site Agreement must be in place. Execution of a
Leamming Site Agreement does not mtomatically grant University the right to place students with Leaming Site at any time or place it
desires, nor does it promise of ensure that smdent will be placed at Leaming Site. Placement of students at a Leamning Site is at the
sole discretion of individual University programs so long as Leaming Site is willing and able to accommodate smdents for the
requested duration. Prior to any placement, both the specific University program and Leaming Site must motally agree in writing
priot to placement, to the scope of the engagement and fo any additionsl program specific requirements not specified herein.

SCOPE: This agreement is intended to cover Service Learming, Internzhips, Field Practicums and amy substantially similar program
where University places students with an outzide entity as part of his or her educational requirements. Each University program is
required to maintyin program specific standards, tools and goals, which must be communicated with Leaming Site prior to placement
of smdents. These requirements may include, but not be limited to risk assessments and site vetting which may or may not include a
site visit; and creation of a program specific Leaming Plan This agresment does not delineate any of these responsibilities. Individual
programs are required to develop, maimtain, snd commumicate, as necessary, any additional requitements to Leaming Site. Specific
progTam requirements may be incorporated into this apreement by reference as pecessary, of fom time to time by addendum , upon the
request of University Program or Leaming Site.

In consideration of the mutnal promises and conditions set forth below, the University and the Learning Site agree as follows:

I EIGHTS AND OBLIGATIONS
A_ Program Activities
1. The Leaming Site will provide the University’s smdent(s) with a smdent-focused leaming experience in keeping with the
smdent{s) and the University's leaming objectives and goals.

2. The Leaming Site and the University will meet as necessary to facilitate a mutually beneficial experience for all parties
invelved, or at the request of any of the paraes.

3. The University and the Leaming Site shall muteally agree o maximum pumber of smdents assizned to the Learning Site
at any one time for experience in any given semester prior to the stodent(s) arrival at the Leaming Site.

4. The length of the time the stodent{s) will be assigned fo the Leaming Site shall be muomally agreed to prior to the
smdent{s) armival at the Leaming Site_

107



5. The University will work closaly with the Leaming Site to mest the expectations and prionites of the Leamning Site as
well as the smdent(s) outcomes.
E. Conflict Fesolution and Discipline
1. The Leaming Site and the University will meet upon request or 8s necessary to reselve any potental conflicts and o
facilitate 3 mmmally beneficial experience for all involved

The Leaming Site may dismiss a stndent without notice if the stodent violates its standards, mission or goals. The
Leaming Site will decument its rationale for terminating & smdent and provide the University with a copy of the
rationale upon request.

3. The University reserves the right to withdraw stodents at any time from a Leamning Site without notice.

[

C. Learning Site’s Responsibilities

1. Identify the smadent’s field instructor (supervisor) who satisfies the University” requirements for this role. The Seld
instmactor agrees to meet with the smdent regularly to facilitate the student’s leaming experience, provide support, Teview
progress on assigned tasks, verify service hours (if required) and give feedback.

Provide an orientation that inchodes a site tour; an infroduction to staff a descnption of the characteristics of and nisks
asspristed with the Leaming Site’s oparations, services and'or clients; a discussion conceming safety policies and
emergency procedures; and informaton detiling where smudents check-in and how they log their time.

Provide each student with a written description of the student’s tasks and responsibilities.

4. Provide sppropriate tTaining, equipment, materials and work area for smdents prior to smdents performing assigned tasks
or working with the Leaming Site’s clisnts.

Evahuate the quality of smdent performance in accordance with any program specific requirements mutually agreed o
and provided by the University in advance of student(s) arrival

6. Contact the University if the student fails to perform assigned tasks, engages in misconduct, or does not meet the
Leaming Site’s expectations for any Ieasomn.

[

L

7. Motfy the University as soon as is reasonably possible of any injury or illness to 8 smdent participating in & learning
activity at the Leaming Site.

8. Leaming Site retains professional and administrative responsibility for all activity at Learning Site.

D. TUniversity's Responsibilities
1. The University will advise the student(s) of their responsibility to:
a. Participate in 2]l training required by the Leaming Site.
b.  Exhibit professional, ethical and appropriate behavior when at the Leaming Site.
c. Complete all assigned tazks and responsibilities in a imely and efficient manner.
d  Abide by the Leaming Site’s rales and standards of conduct.
e

Maimtin the confidentiality of the Leaming Site’s proprietary information, records and information concerning its
clients.

II. GENERAL FROVISIONS

A. Term of Agreement - The term of this Agresment shall begin when fully execunted and shall continue for five (5) years from
the date of the last signature. Unless otherwise prohibited by law, it shall automatically renew indefinitely (if not terminated
s000eT in accordance with the termination provisions provided berein) for additional five (5) year terms under the same terms
and condifions. Agreements mbject to California Education Code Saction 17594 chall not exceed five years in total

BY CHECEKING THE FOLLOWING BOX, LEARNING SITE MAY ELECT TO FROVIDE ADVANCE NOTICE OF
TERMINATION. ACCOEDINGLY, UFON COMPLETION OF THE INITIAL FIVE (5) YEAR TERM THIS
AGREEMENT WILL NOT AUTOMATICALLY RENEW [&

B. Termination - Either Party may terminate this agreement with thirty (30) days advance written notice. If erther Party
terminates prior fo the completion of an academic semester, all smdents enrolled at the tme of notification st be allowed o
continue their placement until the conclusion of the cwment academic semester, unless Leaming Site has determined that
immedizte termination is necessary due to sdent’s materizl breach of a provision of this Agreement or where otherwise
necessary to protect the prvacy and’or well-being of Leaming Site’s clients/patisnts and'or maintasin its operation free of
dismuption.
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C. Relationship of Parties — Learning 5ite (including its employees and agents) shall act in an independent capacity and not &
officers, employees or agents of CSU or University. MNothing in this A greement shall be constroed to constimie a parmership,
joint veniure or any other relatonship other than that of independent conractors.

D. Indemnification

[

University shall defend indemmify and hold Leaming Site, its officers, agents, and employees harmless from and against
any and all liability, loss, expense {incnding reasonable attomney's fises), or claims for injury or damages arsing out of
the performance of this Agreement bat only in properdon to and to the extent such liability, loss, expense, attorney's
fees, or claims for injury or damages are caused by or result from the neglizent or intentional acts or omissions of
University, its officers, agents, or employess.

Leaming Site shall defend, indemnmify and hold University, its officers, agents, and employees harmlecs from and sgainst
amy and all lisbility, loss, expense {including reasonsble attomey's fiees), or claims for mjury or damages arising out of
the performance of this Agreement but only in properdon to and to the extent such liability, loss, expense, attorney's
fees, or clzims for injury or damages are caused by or resnlt from the neglizent or intentional acts or omissions of
Leaming Site, its officers, agents, or employees.

E. Insuramce

[

w

Each Party shall, at its own cost and expense. maintain general lisbility msurance, comprehensive or commercial form with a
muminmum it of $2,000,000 for each econmence and 34,000,000 peneral aggrepate. If Learming Site offers medical or
professional services, Leaming Site shall also carry professional liability (or ermors and omissions) coverage with the same
muninmum limits. Each Party shall maintam Werkers' compensation insurance as required by law. Insurance nmst be placed
with msurers with a current A M. Best rating of at least A VIL

The California State University system has elected to be nsured fior its General Lisbility exposure through the salf-insured
CEUT Fisk Management Authority.

The State of Califomia has elected to be self-insured fior its vehicle lisbility and Werkers' Compensation and property
exposures. As a State agency, the Califomia State University, Office of the Chancsllor, the Tmstees, and the C517 system of
campuses are inchided in this self~msured program.

Notwithstanding anything to the conrary in Subsection E. 1, Leaming Site may maintain a self-~nsurance program for all or

amy part of the foregomg lisbility risks, provided such self-msurance in all material respects complies with the requirements.

set forth berein.

a.  Ifself-insured Leaming Site, upon request, shall fornish University with a Certificase of Salf-Insurance Coverage or
other suitsble document indicating that the self-fimded retention levels maintained for each lisbility program meet or
exceed the minimum insurance limits required under this agresment.

The Gensral Lishility coverage referred to hereundar by each Party shall include the respective Party as an additional nsured

Such a provision, however, shall only apply m proporton to and to the extent of the negligent acts or omissions of the Partes,

their officers, apents and'or employess.

University shall arrange for students to be coversd by an insurance policy providing general and professional Liability
with limits of $2, 000, 000 each ocowrence and $4, 000,000 zeneral aggrezate under either the Smdent Academic Field
Experience for Credit Lisbility Insurance Program (SAFECLIP), or the Student Professional Liability Insurance Program
(SPLIP).

a.  Smdent Academic Field Experience for Credit Lisbility Insurance Program (SAFECLIF) provides general and
professional lability coverage for smadents enrolled in service-leaming course sections for which they receive academic
credit. In essence, the program provides indemnity, inchading legal defence costs for smdents, facalty, campus and host
instimition {when required by conmact/'agreement), if there is a claim or lawsnit imrolving injury to others or damage to
property o connecton with service learning and other academic fieldwork experiences.

b, Smdent Professional Liability Insursnce Program (3PLIF) provides general snd professional Lisbility coverage as well as
educator’s emmors & omissions lisbility coverage for smudents enrolled in mersing, allied health, social work or education
credential programes of the CSU who also perform comrmunity service or volumteer work for academic credit.

F. Status of Students - Smdents shall at no dme thronghout this agreement be considered officers, employees, agents or
vohmtesrs of either the University or Leaming Site

. Confidentiality of Student Information — University student records shall remain confidential as required by the Family
Educational Rights and Privacy Act (FERPA). Meither Party shall release any protected student information without written
consent of the student, unless required to do so by law or as dictated by the terms of this Agreement.
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Health Testimg — If Leaming Site requires a health history or testing (mberculesis testing, current immunizations, flu shot,
etc.) for students prior to placement, stodents shall provide proof of sadsfactory health history directly to Leaming Site.

Background ChecloFinger-Printing - If Leaming Site requires University's siadents to undergo a background check or
fingerprinting prior to placement, University smdemnts shall coordinate the resalts directly with Leaming Site.

Governing Law — This A greement shall be constreed in accordance with and govemned by the laws of the State of California,
except where superseded by federal Law.

Endorsement - Nothing contzined i this Agreement shall confer on amy party the fzht to use the other party’s name as an
endorsement of a product or service, or to advertise, promote or market any product or service.

Assignments - This Agresment iz not assignable in whele or in part by either Party.

Fair Labor Standard: Act and Displacement of Organization Employees — It is not the intenfion of thiz Agreement for
students to perform services that wounld displace or replace regular employees of Leaming Site.

. Confidentiality of Medical Records (HIPAA) — [4ppiicable to clinfcal‘medical placements onhy] All of Leaming Site’s

medical records and charts created in connection with Clinical Training shall be and shall remain the property of Leamning
Site. For purposes of this Apreement and patient confidentiality nunder the Health Insurance Portability and A ccountability
Act of 19946 (“HIPAA™), Students shall be considered to be members of Learning Site’s “Workforce,” as defined at 45 Code
of Federal Reguladons (CF.F.) §160.103.

In the course of Clinical Training at Leaming Site, Smdents may have access to Protected Health Information, as defined at
45 CFE. 5160.103, and shall be subject to Learning Site’s HIPAA Privacy and Security policies and procedures. Smdents
may be required to participate in traming related to Learning Site’s HIPA A Privacy and Secarity policies and procedures.

The Parties agree that University is not a “business associate™ of Leamning Site under HIPAA . University will not be
performing or assisting in the performance of covered HIPAA functions on behalf of Leaming Site. There will be no
exchange of individually identifiable protected health information between University and Leaming Site.

Lacations — If Leaming Site operates more than one location capable of accepting stodent interns, and unless otherwize
prohibited by policy or law, all lecations under Learning Site’s management or conmel will be covered by the terms of this
Agreement As such, the terms of this agreement shall flow down to any agency, deparment, etc. under the junisdiction of the
executing body without execntion of a separate agrecment

Nondiscrimimation — Neither Party shall discriminate nnlawfully against any studeat in placemsnt or continuation m a
fieldwork program, nor shall they discriminate unlawfully apainst any employee or applicant for employment.

Severability - If any provision of this agreement is held imvalid by aoy law, rle, order of regulation of any government, or
by the final determination of any state or federal court, such invalidity shall not afect the enforceability of any other
provision not held to be mvalid.

Motices — Any notices required by this Azreement will be desmed to have been duly given if sent by overnight delivery or by
certified mail with refurmn receipt requested to the comect addresses. Additionally, notices by Email will be considered legal
notice if such communications mclude the following text in the Subject feld: FORMATL LEGAT NOTICE — [insert, as the
case may be: Learning Site name or CSUSH].

Frogram Contacts (Optional) — The below listed program contacts (if amy) may have administrative oversight of educational
programs related to this agreement These individuals should be contacted for program adminisirative maters oaly. All
contractual matters mmst be communicated, in writing, to the suthorized signatories.

California State University, San Bernardino: Learning Site:
Rachel Allinson

ety P v anboc? W oeme ety Nife Comtoc)
Director of Practicum Education

Tirke Thale
rallinson@csusb.edu

Frmcal Fona!

909537 5568

FPhaone Pl
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11.16 Orientation Checklist

ey
/l

_/2\_ Orientation Checklist for

CALIFORNIA STATE UNIVERSITY

SAN BERNARDINO Social Work Interns

The Student Orientation Checklist:
A Critical Beginning to Practicum Placement

Student: [Student Name]
Practicum Instructor: [Practicum Instructor Name]
Faculty Liaison: [Faculty Liaison Name]

Your BASW or MSW student will soon be arriving af your agency. We understand that, with your many responsibilities and competing demands,
preparing for their arrival can feel like an added task. To support you, we have developed this form as a practical tool to help ensure that essential
details are in place—such as preparing a dedicated workspace and planning how to integrate the student into your team.

This required form helps ensure that each student gains a clear understanding of your agency. as well as the expectations you and the School of
Social Work have for them in their role as an intern.

One of the most pivotal learning experiences for a new practicum student is a thorough agency orientation. Our experience shows that a well-
planned and organized orientation during the first few days or weeks of placement is invaluable. It allows the student to:

« Learn about the agency’s operations, functions. and policies

* Observe their practicum instructor and other staff in daily practice

« Reduce anxiety and nervousness about starting a new experience

* Receive training in all safety policies and procedures relevant to their role

It 1s important to provide both a general orientation of the agency as a whole and a more detailed introduction to the specific unit or program area
in which the student will be placed.

Academic-year placements may begin anytime between August and October. Orientation activities are expected to begin immediately and be
completed within the first five weeks of the placement period. Once the onentation checklist has been reviewed, the student and practicum
instructor will sign the document to verify complefion, and the liaison will sign to confirm the form has been submitted.

Each checklist item includes two options: Yes—meaning the item was reviewed and applies to the agency, or N/A—meaning the item was
reviewed but does not apply. For example, if vour agency does not conduct home visits, vou would select “IN/A”
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The following items have been reviewed:

ency Overview
v Review Agency Vision and MissionPurpose Statement
|~ Tour of Agency
~ Introductions to colleagues, support staff, and administration
v Review Organizational Structure
|~ Review the role of the agency in relation to the comnmmity and ifs resources
~ Review security and/or safety procedures and protocol

Agency Policies and Procedures
v Review agency emergency protocol
[ + Review clienf emergency protocol
v Review child or elder abuse reporting protocol
v Review practicum schedule, inchuding lunch, breaks, holidays, and winfer intersession
|~ Review agency policy regarding harassment
v Review agency policy regarding discrimination
v Review agency policy regarding the Americans with Disabilities Act
|~ Review agency policy regarding OSHA
v Review office procedures, supplies, and prmilisiuns
v Review home visit training and safety policy (BASW students cannot complete home visits independently.)
|~ Review telephone and communication/computer utilization
v Review intake/admissions/eligibility policy and procedures
v Review internal communication
v Review parking details
~ Review mileage policy
v Review agency, department, and/or unit meeting schedule
« | Review client record/charting policies and procedures
~ Review forms for documentation/accountability
v Review regulations regarding confidentiality, release of information, and use of electronic data bases (Cyber Security) etc.
w Review client fee/payment schedule
|~ Review information/referral policy
University Policies and Procedures
~ Student are not allowed to transport clients under any circumstances. Students can accompany a staff member but not be the primary driver.

v Vacations are not permitted during the practicum schedule.
~ | Student mmst comply with start and end dates for practicum as listed in the School of Social Work Calendar

B/25, 1:23 PM Orientation Checkiist
~ Review expectations for supervision and schedule
+ Review educationally based process recording schedule
| v Review use of preceptor (if applicable)
~ Review plan for diversity/multi-cultural experiences
+ Review plan for monitoring of student hours (by both field instructor and student)
|~ Review agency training or staff development opportunities
~ Review student’s personal safety issues and concerns, and strategies to deal with them

Student Signature: | Click to sign Completed Document |

Practicum Instructor Signature: | Click to sign Completed Document

Faculty Liaison Signature: | Click to sign Completed Document

CLOSE SAVE

Printable Versi
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