Appendix 4B


PERFORMANCE REVIEW RECOMMENDATION

DEPARTMENT EVALUATION COMMITTEE 
(To be submitted on salmon paper)

Faculty Name:





 Date:
Department:






 College:
Recommendations:

(Indicate rating of Above Expectations, Meets Expectations, Below Expectations, Well Below Expectations the areas).

RETENTION at the rank of  

Yes  
No 


Ratings:
Teaching _____




Research, Scholarly or Creative Contributions _____




Service _____

TENURE at the rank of 

Yes 
No 

Ratings:
Teaching _____




Research, Scholarly or Creative Contributions _____




Service _____

PROMOTION to the rank of  

Yes 
No 

Ratings:
Teaching _____




Research, Scholarly or Creative Contributions _____




Service _____

REASONS FOR RECOMMENDATIONS

State reasons for each of the above recommendation(s) under the appropriate 
areas of evaluation.

I. TEACHING:

A. Your evaluation of the faculty member's

1. Command of subject matter

2. Course Design/ Preparation, Instructional Material, and Organization

3. Effectiveness in instruction

4. Academic Assessment of Students
B. Your evaluation of student responses to this faculty member's teaching.

C.
SUMMARY STATEMENT FOR RETENTION:

SUMMARY STATEMENT FOR TENURE:

SUMMARY STATEMENT FOR PROMOTION:

In the summary, justify the rating given. Include a clear statement of that rating for 
this area (for example, I rate Professor xxxxx as Above Expectations, Meets Expectations, Below Expectations, Well Below Expectations, in the area of Teaching for the purpose of retention/tenure/promotion for the following reasons:).
II. Research, Scholarly or Creative Contributions:

A. Each item in the area of research, scholarly or creative contributions should be evaluated, not just listed. Comment on the quality and/or significance of work as much as you are able, and comment on the stature and prestige of the journal, publisher, performance, show, etc. If you are familiar with the rejection rate, mention it. Evaluate consultantships, attendance at meetings and workshops.

B. Evaluate research, scholarly or creative contributions in progress.

C. SUMMARY STATEMENT FOR RETENTION:

     SUMMARY STATEMENT FOR TENURE:

     SUMMARY STATEMENT FOR PROMOTION:

In the summary, justify the rating given. Include a clear statement of that rating for 

this area (for example, I rate Professor xxxxx as Above Expectations, Meets Expectations, Below Expectations, Well Below Expectations, in the area of Research for the purpose of retention/tenure/promotion for the following reasons:).
III. UNIVERSITY AND/OR COMMUNITY SERVICE:

A. University Service

· Active participation in service to and/or governance of programs, departments, colleges, the campus, and/or the University System.  If a faculty member is given reassigned time to perform such service or governance, this shall not be considered in evaluating the quality of such work.  However, having received reassigned time may be considered when evaluating the quantity of such work.

· Attendance and active participation at program, department, and college meetings.

· Active participation on committees at all levels of the University and the University System, with emphasis on the departmental and the college levels while at the Assistant Professor rank.

· Participation in educational equity programs and activities.

· Authorship of documents, reports, or other materials pertinent to the University's mission or operation.

· Advisor or sponsor to student groups on campus.

· Assisting with grants, documents, contracts, proposals, reports,

or other materials pertinent to the University’s mission or operation.

· Active participation in program, Department, College, Campus and/or University-wide Advisory Groups.

· Completion of classroom visitation reports.

· Academic and/or career advisement of students.

B. Community Service

1. Service at local, state, federal, or international government levels.

2. Consultantships to community service groups.

3. Media presentations such as interviews, articles, speeches, or other presentations in newspapers, magazines, radio, television, or film.

4. Lectures, speeches, talks, presentations, and/or displays given to schools, community groups, or the University community.

5. Judge at science fairs, art shows, music contests, etc.

6. Active participation and/or office holding in civic, educational, service, or humanitarian groups.

7. Participation in community partnership activities which enhance social, economic, and cultural conditions.

C. Other items related to University and/or community service.

D. SUMMARY STATEMENT FOR RETENTION:

     SUMMARY STATEMENT FOR TENURE:

     SUMMARY STATEMENT FOR PROMOTION:

In the summary, justify the rating given. Include a clear statement of that rating for 

this area (for example, I rate Professor xxxxx as Above Expectations, Meets Expectations, Below Expectations, Well Below Expectations, in the area of Service for the purpose of retention/tenure/promotion for the following reasons:).
Department Evaluation Committee

Signature: 




Name:
____________________________
_________________________
____________________________
_________________________
____________________________
_________________________
____________________________
_________________________
