
DIVERSITY, EQUITY AND INCLUSION DEFINITIONS 
 

BELONGING ​is a​ basic human need ​that is met by active acceptance and validation of a person’s 

lived experience, perspective, and ways of learning and understanding and includes a 

community of persons with shared social identities, supportive and challenging environments, 

and climates with high levels of encouragement.  

 

DIVERSITY ​is the ​presence​, recognition and engagement of people of social, political and 

institutional identities from the wide range of human experiences, and the complex ways these 

identities intersect and are lived.  

 

EQUITY ​names a process of ​dismantling and creating structures and practices ​that have 

intentionally or unintentionally advantaged or disadvantaged groups of people; it is a process 

that responds to unjust structural outcomes to create laws, policies, practices and traditions 

that support just outcomes for all.  

 

INCLUSION​ is a process and practice of active, intentional and sustained ​engagement ​of each 

person in an environment that values and respects their perspectives, multiple identities, 

experiences and contributions.  

 

An ​INCLUSIVE CLIMATE ​is evidenced by practices, policies and traditions that include diverse 

people and perspectives, that intricately considers those from historically and systemically 

oppressed, underrepresented and underserved populations for the purpose of social justice.  

 

SOCIAL JUSTICE ​is the work to eliminate historic and systemic oppression and to build ​systems 

and cultures of human dignity​ ​where rights, accountability, equity, inclusion and access creates 

conditions for people and groups to realize their full potential.  
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