Dear Colleagues,
As a result of Assembly Bill 1887 becoming a law, as of June 22, 2018, the California State
University (CSU) will be restricted from requiring employees to travel to certain states.
Additionally, CSU is prohibited from approving state-funded or state-sponsored travel to
those states.
On September 13, 2019 Attorney General Xavier Becerra announced that Iowa would be
added to the list of banned travel states. The effective date of this ban is October 4, 2019.
The following 11 states are currently subject to California’s ban on state-funded and statesponsored travel: Alabama, Kansas, Kentucky, Mississippi, North Carolina, South Dakota,
Tennessee, Texas, South Carolina, Oklahoma and Iowa. The complete list of affected
states will be maintained on the California State Attorney General’s website, State of
California Department of Justice, and travelers and approvers are required to check the
website for the current list when planning out-of-state travel.

Exceptions to the new travel prohibitions may be granted by the division Vice Presidents of
their respective areas for the following purposes:

1. Enforcement of California law, including auditing and revenue collection.
2. Litigation.
3. To meet contractual obligations incurred before January 1, 2017.
4. To comply with requests by the federal government to appear before committees.
5. To participate in meetings or training required by a grant or required to maintain
grant funding.
6. To complete job-required training necessary to maintain licensure or similar
standards required for holding a position, in the event that comparable training
cannot be obtained in California or a different state not affected.
7. For the protection of public health, welfare, or safety, as determined by the CSU or
other state agencies.
8. Travel to a banned state is allowed if the stay is occurring on a Federal Reservation.

Travelers are required to document any exceptions on their Concur travel request and/or
Concur expense report. The CSU Travel Policy has been updated to reflect this new law.

Should you have any questions please contact your division or college AAS, Dean or Vice
President.

CSU Travel Restrictions – Assembly Bill 1887 FAQs
What is Assembly Bill 1887?
AB1887 is a California law that restricts state agencies from requiring its employees to travel to any state
that has enacted a law that discriminates on the basis of sexual orientation, gender identity, or gender
expression. For a complete text of the bill, visit the California Legislative Information website,
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201520160AB1887.
When does the AB 1887 CSU travel restrictions go into effect?
AB1887 CSU travel restrictions are effective January 1, 2018.
How does AB1887 affect CSU travel?
As a result of this new law, CSU is restricted from requiring employees to travel to certain states.
Additionally, CSU is prohibited from approving state-funded or state-sponsored travel to those states.
Who does AB1887 apply to?
Assembly Bill 1887 applies to all CSU employees, officers, or members, as well as non-employee
travelers, including students.
How do I find the states that are on the list?
The complete list of affected states will be maintained on the California State Attorney General’s
website, https://oag.ca.gov/ab1887.
Can I refuse to travel to the states on the California State Attorney General’s website?
Yes, CSU cannot require an employee, officer, or member to travel to the affected states, unless the
travel meets one of the exceptions.
Are there any exceptions to the AB1887 travel prohibitions?
Yes. Exceptions to the AB1887 travel prohibitions may be granted for the following purposes:
1.
2.
3.
4.
5.
6.

Enforcement of California law, including auditing and revenue collection.
Litigation.
To meet contractual obligations incurred before January 1, 2017.
To comply with requests by the federal government to appear before committees.
To participate in meetings or training required by a grant or required to maintain grant funding.
To complete job-required training necessary to maintain licensure or similar standards required
for holding a position, in the event that comparable training cannot be obtained in California or
a different state not affected.
7. For the protection of public health, welfare, or safety, as determined by the CSU or other state
agencies.

Can I invite prospective employees, speakers, or consultants from states on the AG list?
Yes. The bill applies to the states that one is traveling to, not the states that one is traveling from. The
campus can reimburse for travel expenses of someone traveling from a state on the AG list to California.
What is the procedure to document that the planned travel meets one of the seven exceptions to
1887?
The traveler shall identify the exception that applies on the Concur travel request and attach detailed
documentation. By electronically submitting the travel request, the traveler is agreeing to travel to a
state identified by AB1887. Approvals by the approver and Vice President of your respective
area indicate agreement to the identified exception and authorize the identified source of funds for
reimbursement of travel expenses.
What is the Procedure for Group Travel?
Group travel to an AB1887 identified state has the same requirements. Each traveler participating in the
trip must sign to indicate they agree to travel to the state identified on the AG list. Any member of the
group who chooses not to sign is not required to participate in the group travel.

