DEl in Staff Development, Recruitment and Retention Subcommittee

President’s DEIl Board
Feb. 10”‘, 2022

Attendance: Allbaugh, Garcia, Jones, Martinez, Moses, Okoh, Sudhakar

Agenda Items:

e Review assessment expectations and goals
e Creation of Logic Model re: updates to bias in search committee training
o Next Steps

Meeting Notes:
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e Logic Model
o Facilitates the planning process for assessment
o Inputs > Strategies/Activities > Outputs > Outcomes > Long-Term Impact



Framework for Planning: Logic Model
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o Logic Model Template:

am-nee Logic Model Template (5 Word) Version 07.15.15
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I.  Bias Training Logic Model:
https://csusanbernardino.sharepoint.com/:w:/s/DElinStaffRecruitmentRetentionandDe
velopmentSubcommittee/EaRFgTPouZtJiNcQ1CJUYTQBvaCclmH20_VGtEVKGngeFw?e=
dOmfrM

i. Considerations



1. Anyone who is involved in writing and approving job descriptions should
attend two tier 2 training
ii. Need create new section that looks specifically at PD creation



