
Master of Science in Psychology: 
Industrial/Organizaitonal ConcentrationQuarter Courses 
(75 units)

Semester Course Equivalencies 
(Course is the same as the quarter course. This can be 1:1; 
1:many; many:1; or many:many courses. Anywhere (for any 
program) which the quarter course was required or listed, 
this (these) semester course(s) can be used. This information 
will also be displayed in the course conversion guide. Repeat 
rules apply.)

Acceptable Semester 
Course Substitutions
(Course is NOT the same as 
the semester course, but it is 
acceptable for this particular 
program requirement area 
for all students. This 
information WILL NOT be 
displayed in the course 
conversion guide, but will be 
reflected on the PAWS as a 
choice for the student. 
Repeat rules DO NOT apply.)

Acceptable Semester Course 
Repeats
(If there is no semester course 
equivalency, this is the 
alternative course to allow for 
grade forgiveness/grade 
discounting.)

Quarter Units 
(Current number of 
units which are 
required for each 
requirement area.)

Semester Units
(Number of semester 
units which will be 
required for each 
requirement area.) Notes

PSYC 643. Multivariate Methods (4) (an elective in semesters; see below) 4

PSYC 581A. Seminar in Industrial/Organizational Psychology: Current 
Professional Issues (2 units)

PSYC 5581 Current Professional Issues in Industrial-Organizational 
Psychology (1 unit)

2 1

PSYC 581F. Seminar in Industrial/Organizational Psychology: Diversity in 
Organizations (2)

PSYC 5582  Diversity, Work, and Family (3 units) 2

PSYC 601. Performance Assessment (4)
PSYC 6601 Job Analysis, Performance Management, & 
Compensation (3 units)

4 3

PSYC 581C. Seminar in Industrial/Organizational Psychology: Processes 
of Work Groups (2)

2

PSYC 581D. Seminar in Industrial/Organizational Psychology: Training 
and Executive Development (2)

2

PSYC 602. Organizational Development (4) 4

PSYC 581G. Seminar in Industrial/Organizational Psychology: Legal Issues 
for the I/O Professional (2)

2

PSYC 603. Personnel Selection and Validation (4) 4

PSYC 581B. Seminar in Industrial/Organizational Psychology: 
Organizational Leadership (2)

2

PSYC 604. Work Motivation and Organizational Reward Systems (4) 4

PSYC 640. Advanced Methods in Psychological Research (4) PSYC 6640 Advanced Methods in Psychological Research (3 units) 4 3

PSYC 641. Analysis of Variance (5) PSYC 6641 Analysis of Variance (4 units) 5 4

PSYC 642. Regression and Nonparametric Statistics (4) PSYC 6642 Regression and Nonparametric Statistics (4 units) 4 4

PSYC 644. Applied Psychological Measurement (4) PSYC 6644 Applied Psychological Measurement (3 units) 4 3

PSYC 581E. Seminar in Industrial/Organizational Psychology: Ethical 
Issues in Organizations (2)

2

PSYC 675. Practicum in Applied Psychology (4) 4

PSYC 689. Externship in Applied Psychology (2-5) for a total of (4) PSYC 6893 Externship in Applied Psychology (3 units) 4 3

Four units chosen from: Three units chosen from:
PSYC 650. Advanced Cognitive Psychology (4) PSYC 6650  Advanced Cognitive Psychology (3 
PSYC 652. Advanced Learning and Motivation (4) PSYC 6652  Advanced Learning and Motivation (3 

PSYC 654. Advanced Life-Span Developmental Psycholog  PSYC 6654  Advanced Life-Span Developmental 
Psychology (3 units)

PSYC 656. Advanced Biological Psychology (4) PSYC 6656  Advanced Biological Psychology (3 

PSYC 658. Advanced Personality and Social Psychology (4 PSYC 6658  Advanced Personality and Social 
Psychology (3 units)
PSYC 6643  Multivariate Methods (3 units)

New courses
Three units chosen from:

PSYC 5582  Diversity, Work, and Family (3 units)
PSYC 5583  Occupational Health Psychology (3 units)

A minimum of two units chosen from:
ACCT 503. Financial Accounting (4)
ECON 503. Economic Analysis (4)
FIN 503. Financial Management Concepts (4)
MGMT 601. Organization Theory and Behavior (4)
MGMT 641. Managing Human Resources (4)
MGMT 642. Communication and Interpersonal Processe  
MGMT 644. Industrial Relations (4)
MGMT 655. Leadership for Modern Organizations. (4)
MGMT 660. Managing Teams in the Workplace. (4)
PSYC 612. Directed Readings (2-5)
PSYC 636. Cross-Cultural Counseling (4)
PSYC 665. Psychopathology (4)
PSYC 679. Theories of Counseling and Psychotherapy (4)
May choose only one of the following two courses:
PSYC 540. Work, Retirement, and Leisure (4)
HD 540. Work, Retirement, and Leisure (4)

PSYC 611. Advanced Independent Study (2-5) for a total of (5)
PSYC 6951 & 6951 Advanced Independent Study (1-1 for a total of 
2 units) Total

5 2

PSYC 699. Thesis (5) PSYC 6974 Thesis (4 units) 5 4
75 45

Culminating Experience

PSYC 6602 Org Development, Training, & Work Groups(3 units)

PSYC 6603 Talent Acquisition & Legal Issues (3 units)

PSYC 6604 Motivation & Leadership (3 units)

PSYC 6675 Practicum in Applied Psychology (3 units)

Not incorporated into the semester stand-alone program

6 6

Quarter to Semester Translation Table
Quarter Requirements (AY 2017-18)

Program Requirements

Program Electives

3

3

3

3


	Sheet1

