
Support development of skills to successfully 
obtain leadership positions within NACADA

Provide opportunities for connections and 
encourage involvement

Provide support network to foster leadership 
development

• Ethnicity
• Gender
• Gender identity
• Sexual orientation
• Institutional type/size
• Employment position

Identify potential NACADA leaders from 
NACADA member groups who are 
under-represented in the association’s 
leadership.

Other Service to NACADA
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Self-Identified Underrepresented 
Populations

Emerging Leadership

AACSS

Elected Chair

SI Faculty

NACADA Council

ELP Mentor

New Initiative

Research Grant

Appointed Chair

2
2

1
5

23
4

30
30

o b j e c t i v e s

E m e r g i n g  l e a d e r  d i v e r s i t y
s i n c e  1 9 9 9

E m e r g i n g  l e a d e r  i n f l u e n c e
s i n c e  1 9 9 9

a p p ly i n g

p u r p o s e

l e a d e r s h i p
B r o a d ly  d e f i n e d

d i v e r s i t y
d e f i n e d

Be an active NACADA member 

Applications accepted : January 15- March 
15

How do YOU represent an underrepresented 
population in NACADA and does your ELP 
involvement support leadership diversity?

Detail your prior involvement with NACADA

How would you see your self participating as 
a NACADA leader in the future?

Letter of support from supervisor/institution 

2 Recommendation Letters

Elected and appointed positions at many 
levels

• Division units
• Work groups, committees and task forces
• Divisional level
• Council level
• Board of Directors level

NACADA Consultant/Speaker

Author for NACADA publications

Presenting at NACADA conferences


